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EDITORIALS

W

Rusk Fellowship

B

Congratulations

E heartily applaud the friends and close associates
of Secretary 'Rusk who have taken the initiative of
establishing a graduate fellowship in honor of the
Secretary. That the Fellowship should be restricted in use to
deserving, under-privileged college graduates who desire to en¬
ter the Foreign Service or the Department of State is entirely
fitting. It is also appropriate that the Association’s Awards
Committee has been asked to administer the Fellowship. On
behalf of the Board of the Association the JOURNAL hopes
that the appeal for funds will be heeded by all who would join
in honoring the name of the distinguished 54th Secretary of
State. An encouraging beginning has been made in establish¬
ing the Fellowship, but to be meaningful in size nowadays
fellowships must be very well endowed. There is, therefore,
no ceiling that can or should be placed on the size of the
Fellowship nor equally is there any contribution too small for
such a worthy purpose. ■

the time this editorial appears, six weeks will have
transpired since the good news reached so many of
our members that they had been promoted. We would
nevertheless not want to miss an opportunity to extend our
congratulations to all those who appeared on the promotion
lists in January. We were particularly pleased to see five dis¬
tinguished officers reach the rank of Career Ambassador and
fifteen be promoted to Career Minister. And the promotion of
two officers to the new rank of Career Minister of Informa¬
tion is worthy of special mention. The top ranks of the pro¬
fessionals have acquired some additional, excellent talent.
This editorial would not be complete, however, without
mention of the retirement of no less than four Career Ambas¬
sadors in recent months. The Foreign Service and the nation
can be deeply proud of and grateful to Ambassadors Allen,
Bohlen, Thompson and Butterworth. They deserve not only
congratulations but the warm thanks of all their countrymen
for their many years of service and of their fellow profession¬
als for demonstrating the true meaning of the word “excel¬
lence.”
■
Y

T

More Freedom in Women’s Activities

issue contains the names of several women who
have earned the title of Ambassador. Let’s remember,
however, that there are thousands of other American
women overseas who serve ably as ambassadors, yet receive
no such recognition. Wives of official Americans serving over¬
seas have an enviable record of achievement in diplomacy,
homemaking, and charitable work, often performed under
difficult and unusual circumstances, and they are justly lauded
in an article in this issue. But in spite of the diverse interests
and varied activities of these unsung “ambassadors,” some
senior officers and their wives unfortunately lack respect for
the professional and personal accomplishments of wives of
officers on their staffs.
Aside from normal assistance at official social gatherings,
the favorite activities into which senior wives channel their
juniors are women’s clubs and charitable work. To the extent
that wives learn about the host country from programs at the
American or International Women’s Club the activity may be
worthwhile, but it often serves to insulate wives from the
local scene. The only experience gained may well be the
boredom of parliamentary wrangles and the intrigue of period¬
ic elections. Charities, too, are frequently over-emphasized.
The “favorite charity” of the Chief of Mission’s wife may well
be one of the more prominent but less needy ones around, and
the typical charity bridge, where dollars vie with decibels,
carefully insulates the contributor from any personal contact
with the people she is helping.
HIS
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What is needed is a far more flexible attitude toward the
evolution of contacts between official American wives and
citizens of the host country. The variety in abilities and
experiences among mission wives should be used as an
advantage, not constricted by forcing them into a few
activities. A wife with artistic talent who becomes an expert
on local handicrafts and gains the respect of local artisans
deserves as much credit as one active in rolling bandages. A
nurse or doctor who learns about local hospitals and donates
some of her time to them will do far more for our image
overseas than another committee chairman in the American
Women’s Club. Amateur theatricals, professional work,
teaching, music, sports, and bridge clubs (some of which can
serve to bring the local ladies out into society in traditional
social systems) are some of the fields in which wives can join
in the local scene.
The point of these examples is not to list target groups, but
rather to suggest to senior wives that they make a deliberate
attempt to learn about the varied talents and interests to be
found among the wives of the mission. They should encourage
wives to participate in as many facets of local activities as
possible and suitable. We can be justly proud of the breadth
of interest and the high level of achievement of American
women, and these attributes should be used to full advantage
in our missions overseas. ■

W

Participation

E are persuaded by corridor gossip that we were
right in our decision to publish in the November
issue of the JOURNAL Ambassador Riddleberger’s
statement on a promotion case. We believe that a large pro¬
portion of the membership is interested in and concerned over
this incident. Because the integrity of an entire promotion sys¬
tem is to a degree indivisible, we do not believe that this
interest is entirely limited to the FSO corps.
It is with some surprise, therefore, that we have to report
that the Association and JOURNAL have received only three
written comments from the membership on Ambassador Rid¬
dleberger’s statement. We are sure that JOURNAL readers ap¬
plaud the still new spirit of activism in the Association. But
if it is to be successful over the long term, this spirit must be
accompanied by maintenance of an informed and active mem¬
bership interest in the Association’s projects and activities.
One of the most practical channels for the expression of such
interest is written expression of views either in the form of
letters to the editor or letters direct to the Association’s Board
of Directors. Both the JOURNAL and the Board urge Associa¬
tion members to take advantage of this channel.
Perhaps the Foreign Service feels that the case described by
Ambassador Riddleberger has had sufficient attention and that
its net result will be salutary in lending wteight to the recom¬
mendation in “Toward a Modern Diplomacy” on the reestab¬
lishment of the authority of the Board of the Foreign Service.
But this potentially happy outcome does not detract from the
importance of members of the Association speaking up on
matters which affect their profession and their careers.
■
The Foreign Service JOURNAL welcomes contributions and will
pay for accepted material on publication. Photos should be black
and white glossies and should be protected by cardboard. Color
transparencies (4 x 5) may be submitted for possible cover use.
Please include full name and address on all material submitted
and a stamped, self-addressed envelope if return is desired.
The JOURNAL also welcomes letters to the editor. Pseudonyms
may be used only if the original letter includes the writer’s correct
name. A)1 letters are subject to condensation.
Address material to: Foreign Service Journal, 2101 E St., N.W.,
Washington, D. C. 20037.
Microfilm copies of current as weU as of back issues of the For¬
eign Service JOURNAL wiU be available through the University
Microfilm Library Services, Ann Arbor, Michigan 48106.
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This is roaring good Bourbon flavor with
the gentle touch.
Jim Beam.
It was planned that way. Six generations
and ,174 years ago—when the Beam
formula was created.
The taste is distinctive.
The years are mellowing.
The Bourbon is Jim Beam.
World’s finest Bourbon—since 1795.
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About this issue...
Women in World Affairs

FROM WASHINGTON TO KABOUL, through

more than
200 offices in over 80 countries, All) offers you superior service
—with nearly 50 years' international insurance experience to
back it up.

AIU PERSONAL INSURANCE OVERSEAS
includes —
Automobile liability protection and coverage of damage to your
own car.../n policies that satisfy all local legal requirements.
Accident and sickness coverages ... from a single-day trip policy
to an annual policy covering 24 hours every day.

Property insurance of almost any kind you can think of...on
your personal effects and household effects... on jewelry, furs,
fine arts ...or even your overseas residence.

“If I were asked ... to what singular prosperity and
growing strength of that people (the Americans) ought
mainly to be attributed, I should reply: To the superiority of
their women.” That’s how de Tocqueville put it, and this issue
of the JOURNAL takes off from there. You'll note that de
Tocqueville uses the general term “women” rather than
speaking of “ladies,” which gets him off on the right foot with
our first interviewee, Margaret Mead. She prefers the term
“woman diplomat” over “lady diplomat” and suggests the title
“Ambassadress.” Dr. Mead casts an analytical glance at
women diplomats and makes a good case for their success
here and overseas both as women and as diplomats, and she
has some good things to say about Foreign Service wives, too.
Jack Perry gives Foreign Service wives plenty of kudos as
he looks at an often ignored aspect of service overseas: The
Foreign Service officer always has his office routine to give
him a sense of purpose and accomplishment, whereas it is his
wife who faces the most changes and must cope with a variety
of problems in providing a comfortable home environment.
It’s the men who get the credit for their efforts, whereas their
wives, who often “rise above diplomacy and diplomats,” are
the unsung heroines. Luree Miller continues in somewhat the
same vein as she advises wives to develop a “portable pursuit”
to lend interest and continuity to their lives overseas.
Through the good offices of Connie Stuck, a member of the
JOURNAL Board before her recent departure for Brussels, we
see what women junior officers think of the Foreign Service
and the Department of State. Continuing this look at working
women, Susanna Wingfield writes about tabus against women,
which frequently boil down to the fact that men’s good
qualities are often called weaknesses when women exhibit
them. Val Paraiso’s article on Ambassador Willis tells a
success story for women in diplomacy in reflecting the great
talents of the first career woman to reach the top in the
Foreign Service. More success stories appear on the pages
devoted to short sketches of some of the women in State,
AID, and USIA who have reached the top ranks.

Other Articles
Rounding out this issue we have an excellent historical look
at the origin of “diplomatic circles” and other customs in the
article by Robert Davis, Jr. on “American Diplomats and
European Etiquette,” and a humorous piece on the technical
shortcomings of workmen overseas in “The Generator that
Would Not Walk.”

About coming issues...
AIU PERSONAL INSURANCE OVERSEAS

may be obtained through brokers and agents, or any AIU office.
In Washington, call (Area 202) 737-6855

AMERICAN
INTERNATIONAL
UNDERWRITERS

102 MAIDEN LANE
NEW YORK
10005

Offices, Agents, and Representatives throughout the world.

CHICAGO • CORAL GABLES • DALLAS • HOUSTON • LOS ANGELES • NEW
ORLEANS • NEW YORK • PORTLAND • SAN FRANCISCO • SEATTLE • TULSA
WASHINGTON, 0. C.
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We plan to devote occasional issues to a theme, although
future ones probably won’t come close to the fascination of
our look at women. Next month is the great occasion of the
Fiftieth Anniversary issue, so be prepared for a JOURNAL
featuring great names in the Foreign Service as well as
prominent contributors from the academic and communica¬
tions fields.
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About the cover...
“Munich” was painted by Mary K. Smith. Mrs. Smith was
born in Council Bluffs, Iowa, studied at George Washington
University, Corcoran Art School and the Cooper Union in
New York. She has exhibited in Paris, Cannes, Munich and
Washington. Mrs. Smith has lived in Germany, France,
Romania and the Soviet Union with her husband, FSO-retired, and their four children.

IT’S A BRILLIANT
DIPLOMATIC MOVE

...the move into a’69 from Ford!
As a member of the U.S. Foreign Service stationed
abroad, you can enjoy the pleasure of purchasing
a 1969 American Ford Motor Company car at a
diplomatic discount. And you pay no U.S. excise
tax if the car you purchase is shipped abroad.
Perhaps you’re in the market for a station wagon.
'You can choose from the broad selection of Ford
and Mercury wagons available in a wide range of
models and sizes. If your preference lies with a fullsize car, there are the big Fords and Mercurys.
Maybe the incomparable Thunderbird or luxurious
Continental Mark III is your cup of tea. Whatever
your choice of model or optional equipment—from
economy to luxury—we’ve got it and we’ll get it to
you fast. Just tell us where you’d like it sent and
it will be shipped according to your instructions.

When you’re interested in buying it’s easy to do.
We have Sales Offices in the New York and Wash¬
ington areas. You can visit either office or write
or call for full information. In Washington: Diplo¬
matic Sales Office, Ford Motor Company, 9th
Floor, 815 Connecticut Ave., N.W., Washington,
D.C. 20006. Telephone: 298-7419. (815 Connecti¬
cut Ave. is between H and I Streets.)
In the New York area: Individual Sales, Overseas
Automotive Operations, Ford Motor Company, 153
Halsey Street, Newark, N.J. 07102. Telephone:
Mitchell3-1900. From NewYork, phone: W04-7883.
Whichever ’69 Ford Motor Company car you
choose, you’ll have made a brilliant diplomatic
move.

FORD
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Marriages
Carol G. Canning, was married to Christo¬
pher W. S. Ross, son of Ambassador to Haiti Claude
Gordon Ross and Mrs. Ross, on November 30, in Staunton,
Virginia. Mr. Ross was appointed FSIO on September 3
and assigned to Tunis, for which he and his wife will depart
in mid-1969.
SEE-PITTS. Sarah Helen See was married to John Lawrence
Pitts, son of FSO and Mrs. Henry L. Pitts, Jr., on
December 27, at the Bolling Air Force Base chapel.

CANNING-ROSS.

Births
A daughter, Mary Louise, born to Mr. and Mrs.
George F. Jones, on November 1, in Fairfax, Virginia.
PENNER. A daughter, Alexandra Suzanne, born to Mr. and
Mrs. Vernon D. Penner, on August 26 in Washington.
JONES.

Deaths
Richard J. G. Bomar, AID, died on December 18, in
Manila. Mr. Bomar joined AID in 1955 and served at
Seoul, Tripoli, Enugu, Lagos. He was on leave from his
post in Saigon at the time of his death. He is survived by his
wife at 56 Cockrell St., Alexandria and two daughters.
COLEMAN. Edwin Stuart Coleman, FSO-retired, died on
January 5 at his home in Penn Wynne, Pennsylvania. He
served at Riga, Moscow, Rio de Janeiro, Montreal, London
and Caracas before his retirement. Mr. Coleman is survived
by his wife at 242 Crosshill Road, Penn Wynne, Pa.
CULBERTSON. Paul T. Culbertson, FSO-retired, died on De¬
cember 18, in Damestown, Maryland. Mr. Culbertson
entered the Foreign Service in 1923 and retired in 1953
after serving at Madrid and Mexico City where he was
Minister-Consul. After retirement he served as a consultant
for FSI. He is survived by his wife, Route 3, Box 202,
Gaithersburg, Maryland, two daughters and a son.
KIRK. George Kirk, FSO, died December 24 at his home in
Bethesda. Mr. Kirk entered on duty with the Department
of State in 1946 and joined the Foreign Service in 1962. He
served at Lagos and Sofia and was in charge of recruiting
Americans for service in the UN at the time of his death.
Mr. Kirk is survived by his wife at 8511 Rosewood Dr.,
Bethesda, a son and a daughter.
LA RUE. Mrs. Joan Howe LaRue, wife of FSO-retired G.
Wallace LaRue, died on December 24 in Sterling, Illinois.
She is survived by her husband at 1716 Avenue D, Sterling,
111.
SMITH. Stanford C. Smith, AID, died November 2, in
Bangkok. Mr. Smith joined AID in 1961 and served at
Monrovia, Rio de Janeiro and Porto Alegre. He is survived
by his wife at 308 Hickory St., Peckville, Penna. and a son.
BOMAR.

We are all familiar with Life in the Foreign Service, and
are cognizant of Love in the Foreign Service, BUT . . .when
you secure the happy formula that combines the comedic
approach to both, then's when you have arrived! Over
the past decade Si Nadler and Bob Rinden have held
themselves and us as well, at a distance just right to focus
in on the humorous and ofttimes hilarious facets of the
Service.
It is well perhaps that we can stand apart, or have
two such "stand ins" do it for us, and see the Janus side
of the tragedy. It has been said “tragedy plus time equals
comedy.” With this equation the Life and Love cartoons
though tragic in concept have been given the test of time
and for ten years now they have been the light touch in
the JOURNAL. Light only in that they inevitably bring a
smile, light by no means when weighing their pull of
interest.
The JOURNAL has compiled a selection of the best in
show and concurrent with this issue of the JOURNAL a
64-page book is now available at Dept. L, AFSA head¬
quarters, 2101 E St. N.W. for the paltry sum of $1.00
HURRY! PRE-PUBLICATION LIST FOR RESERVED COPIES
IS MOUNTING!

American Foreign Service Assn.
Dept. L, 2101 E St. N.W., Washington, D.C. 20037
Please send

copies of Life and Love in the Foreign

Service at $1.00 per copy to:
Name
Address
City
6
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COOK’S TOUR

R

BY HELEN KINDLER BEHRENS

food has always been a lifesaver at cocktail parties
both for the calorie-watcher and for the harried hostess;
but there are many regions in the world where fresh vegtables
are seasonal, if not an absolute rarity. In Baghdad, one of
what seems to be an increasing number of Foreign Service
posts with less water available than most Americans consider
minimal for simple hygiene, let alone crops, celery was un¬
heard of—until Mrs. Herbert Hamilton, our Air Attache’s
wife, began serving it to her incredulous guests. When Mrs.
John Jernegan, whose husband was our Ambassador to Iraq,
asked Jean Hamilton where the celery came from and Jean
replied “My garden,” the mystery was in no way lessened. The
assembled wives insisted on knowing how it had got into the
garden in the first place. Jean explained.
“Well, I had brought along a can of celery seed among my
spices, and I planted them.”
ABBIT

1969 DODGE CHARGER
How do you improve on the Success Car of the Year? Just look.
DODGE IS TURNING UP THE FEVER . . .
All over America where the 1969 models are being delivered at
hometown dealers.
Why not let Chrysler put the pleasure back into car buying for you . . .
order your new 1969 Dodge from your present location for delivery on
arrival at your hometown dealer.

1969 STATESIDE DELIVERY PROGRAM
Write to us for full information about the 1969 Stateside Delivery
Program. Including the Diplomatic Price Bulletin covering the full range
of great new 1969 automobiles. Export-Import Division, Chrysler
Corporation, P.O. Box 1688, Detroit, Michigan 48231.

EXPORT-IMPORT DIVISION

CHRYSLER
CORPORATION
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“But you can’t raise celery that way!” was the general
exclamation.
Jean Hamilton’s reaction was simply, “No one ever told me
that.”
Try this stuffing if your next post has plenty of celery, and
be sure to bring along America’s gift to the kitchen—the
vegetable peeler. (Bring several; the other-world of cooks
doesn’t seem to get the right wrist action behind our peelers,
and the mortality rate is high—of peelers, not, thank good¬
ness, of cooks.)

Onion-dip cream cheese. (Has anyone used dehydrated
onion soup for SOUP lately?) If your current posting doesn’t
provide onian soup mix, try to make it from scratch like this:

Stuffed Celery Stalks
Wash celery stalks well, separating them. Cut a small sliver
from the stem, and run the vegetable peeler along the back of
the stalk, peeling off the strings. Mix equal parts of Roquefort
cheese and goat cheese until creamy; (you may add a little oil
if the consistency is too dry.) Add crushed garlic to taste. Fill
the celery with the cheese, using a blunt knife. Keep the small
center stalks whole, and cut the larger stalks diagonally into
bite sized pieces. Sprinkle paprika on celery before serveing.
There are several other combinations to stuff your celery
with.
Red salmon caviar and thick sour cream. (Thicken the
cream with cream cheese if necessary so it won’t be too
runny.)
Anchovy cheese. Mix cream cheese with anchovy paste in a
proportion of 1 teaspoon of paste to one 6 oz. package of
cream cheese, ricotta, or mild blue cheese.
Flavor mild cream cheeses (such as Petit Suisse types found
in Europe) with horseradish or sherry or shrimp paste for
variety. Sweet pickles minced very fine or India relish also
make new flavors to try with celery.

Quickly and lightly brown the minced onion in a little
bacon fat or oil. Scrape the onion juice into the cheese by
rubbing the cut surface of an onion with a serrated knife. Add
the browned onions, the salt, and the garlic salt and mix well.
A pretty way of serving stuffed celery is the following:
separate the stalks carefully and wash. Fill the smallest stalk
with any of the above cheese combinations, then fill the next
largest stalk with the same cheese or another mixture whose
flavor will combine with the first. Press the smallest stalk
firmly into the second stalk; proceed in this manner, making
sure that the celery stays firmly together. When four or five
stalks make a neat round bundle, tie them and chill. Just
before serving, slice through the stalks at half-inch intervals.
You can also use these cheese mixes to fill endive leaves or
fennel hearts. If you want to make them into dips, add
enough sour cream to obtain the right consistency, and for
those calorie-counters, provide the following vegetables in¬
stead of fritos and chips: flat slices of carrots, cherry
tomatoes, small squares of fresh green and red peppers,
cauliflowerettes, cooked artiohoke leaves, and very fresh
broccoli flowers, parboiled for two minutes, drained, and
chilled.

one 6 oz. package of cream cheese,
or
Vs cup soft white cheese
1 tablespoon minced onion
1 teaspoon onion juice
VA teaspoon salt
Vs teaspoon garlic salt

Worldwide Hl-Risk Insurance Coverage
For Government Employees
Special rates for American Foreign Service Association members
The annual Government Service Policy was
designed more than 40 years ago especially to meet the
personal property insurance needs of all employees of
the United States Government. It covers all household
and personal effects — including, as declared, furs,
jewelry, silverware, paintings, antiques, cameras, liquor
—against fire, theft, mysterious disappearance, wind¬
storms, floods, breakage and general average—at any
location in the world including accompanying luggage.

The premium is the same throughout the world.
Yearly premium computed as follows: first $1,000, 2%;
next $4,000, and 1% for any value thereover.
Thus, for $10,000 valuation, you pay only $130 yearly.
Lower rates available to AFSA members.
The policy may be extended to cover goods in
transit—premium charge dependent upon origin and
destination—always one-half or more off the normal
transit rate.

AUTOMOBILE TRANSIT COVERAGE: Security also writes an all-risk automobile transit policy

with a $50.00 deductible to any destination in the world. Contact us for rates.

For more information,
without obligation, call
or write today ...
1701 Florida Avenue, N.W.
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We’re not repeating ourselves. General Motors
automotive distributors and dealers actually do offer a
special service for Foreign Service personnel on the move.
Because it begins with a franchised GM new car
dealer or distributor where you are, you enjoy the advantages
of dealing directly and locally: selecting the make,
model and accessories you require at a firm price.
Then you take delivery on your new GM car at
your new location, from another franchised dealer or
distributor: the car you ordered, equipped as you
ordered it and at the price you agreed to pay.
Simple? Service where you are and service where
you’re going, plus the same reliable maintenance service
and parts for any GM car—anywhere in the world.
That’ s service on new cars for Foreign Service personnel.
GM originated it.
See your GM distributor or dealer soon.
General Motors Overseas Distributors Corporation

767 Fifth Avenue, NewYork, N.Y. 10022, U.S. A.
Chevrolet • Pontiac ■ Oldsmobile • Buick • Cadillac
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little book is an improbable
masterpiece. It gives us some
Chinese rules of conduct written with
Sibylline simplicity over three thou¬
sand years ago, and a gloss on them
by civilized men of all races and
languages in all the years since then.
Whether read solemnly, or as an ele¬
gant spoof on the mumbo jumbo for
the hippie prone reader to whom the
Blofeld paperback version of “I
Ching” appeals, R. G. H. Siu rewards
us with a virtuoso performance.
To appreciate the place of the “I
Ching” (Book of Changes) in the
Chinese tradition, one must start with
knowledge that the Chinese language
is not an exact medium of communi¬
cation. A single ideograph evokes
clusters of notions. Compounded ideo¬
graphs yield almost infinite constella¬
tions of sense and meanings. No two
translators will make into English the
same song from a Chinese poem. Pre¬
cious concepts written in Chinese, par¬
ticularly very old ones, carry patina of
endless subsequent interpretation. H.
G. Creel says of the “I Ching”:
HIS

“The “Book of Changes” was
probably the first complete work
of Chinese literature, among
those which have come down to
us, to reach its present form. This
applies only to the original text,
not to the commentaries which
are usually published together
with it as if they were one work.
Tradition says that it was written
by the Accomplished King while
he was in prison, held there by
the last Shang ruler. There is
little reason to believe this, but
the book does reflect the condi¬
tions of the last years of Shang—
1766-1122 B.C.—and the first
years of the Chou period. It is a
book of divination, a sorcerer’s
manual as it were, used to fore¬
tell the future. . . . The language
of this book is very concise, even
cryptic. This has given rise to
various theories that it contains a
secret language of an occult sym¬
bolism. It makes one wonder if it
was written at a time when the
Chous had not yet learned to
write very clear Chinese. But
A Legacy
of the l Ching, by R. G. H. Siu. MIT
Press.
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probably, being a book for
wizards, it was intended to be
cabalistic. He is a bold man who
would pretend to understand all
of this book, but some of its
material can be used none the
less, to throw light on the culture
of the time. . . .”
The most celebrated of the many
and eminent scholars who have writ¬
ten comment on the “I Ching” is
Confucius, but, as I hope to make
clear, R. G. H. Siu, writing in 1968,
must certainly be the most daring.
The “I Ching” presents moral
lessons in context of 64 human situa¬
tions. In Siu’s version, Chinese text is
given in italics. Then, in Roman print,
Siu illuminates or illustrates, with cita¬
tions from world literature. His meth¬
od shrinks geography and time, thus
serving the essential purpose of the “I
Ching”: To assist man to perceive and
accommodate to a total, timeless envi¬
ronment, to consider it natural, and to
be, himself, natural.
To get clear Siu’s method, here is
what he makes of the first five of the
“I Ching” aphorisms:
“At the outset, the man is un¬
known, like a dragon lying hid¬
den. The occasion is not yet ripe
for his appearance. He is not
moved by public opinion and the
desire for fame. He bides his
time in self-confidence and
silence.”
“A transformation ensues. The
man appears among his peers,
although not yet in a position of
authority. His virtues are dis¬
played, and his goodness becomes
known. The prognosis is good for
his impact upon the world. It is
propitious to see him.”
"The man’s fame begins to
spread. Such periods of transition
are always unsettling. There is
tension in the air. But the man
retains his integrity and avoids
being swept along by the masses,
which flock to him. He remains
active, vigilant, careful, and ap¬
prehensive. The prevention of
mistakes under perilous circum¬
stances is ever on his mind.”
“After a while the man is con¬
fronted with a choice for public
service in world affairs or soli¬
tude in further personal develop¬
ment. Either is appropriate if
pursued in virtue and at the
proper time."
“In due time, the man makes
his appearance and sets about his
work, like the dragon on wing in
the heavens.”
Some readers will regard Creel as
excessively charitable when he charac-

knowledge
integrity
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How fast
should you expect a
$5,000 to $50,000
portfolio to grow
under investment
management?

terizes this kind of thing as being
“concise, even cryptic.” But now here
are aphorisms, chosen at random, and
given nuance by the Siu “commen¬
tary”:
“The man of high rank joins
with the lowly in an atmos¬
phere of spontaneity and mutual
confidence.”
“One might think that a man
of genius could browse in the
greatness of his own thoughts
and dispense with the cheap ap¬
plause of the mob which he
despises. But actually he falls a
victim to the more mighty herd
instinct;
his
searching,
his
findings, and his call are inexor¬
ably meant for the crowd and
must be heard.”
Carl
Gustav
Jung,
Swiss
(1875-1961)
Or:

Whether you are investing in common stocks
for retirement income, children’s education
or freedom from financial worry, you want
your money to grow as rapidly as possible.
Yet, perhaps for reasons beyond your con¬
trol, you may find your capital is not build¬
ing up as fast as you expect it to.
To help solve this very problem, investors
in more than 55 countries use The Danforth
Associates Investment Management Plan.
The professional supervision it offers can,
we believe, work to balance the risks of
common stock investments and help you
better achieve your capital growth goals.
Find out how you may begin benefiting
from this tested plan with as little as $5,000
in cash or securities. For a free copy of our
42-page descriptive booklet, including a
complete 10-year “performance record,”
simply write Dept. FS-2.

"At the outset, the man takes
stock of the obstacles. He does
not force his advance. He perse¬
veres on the right course and
acquires the appropriate assis¬
tants. He continuously rechecks
his bearings, as the confusion is
gradually resolved.”

THE DANFORTH ASSOCIATES
WELLESLEY HILLS, MASS.,U.S.A. OU8I
Investment Management . Incorporated 1936
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‘The Persians are accustomed
to deliberate on matters of the
highest moment when warm with
wine; but whatever they in this
situation may determine is again
proposed to them on the mor¬
row, in their cooler moments, by
the person in whose house they
had before assembled. If at this
time also it meet their ap¬
probation, it is executed; other¬
wise it is rejected. Whatever also
they discuss when sober, is al¬
ways a second time examined
after they have been drinking.”
Herodotus, Greek (Fifth Centu¬
ry, B.C.)

»
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$7500 investment required. Write
today for free booklet B-32.
Write Mr. C. E. Gaw, Exec. Vice Pres.
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7401 Wisconsin Ave.
Washington, D. C. 20014
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Some five hundred pages of this can
make this book hard going, or brisk,
depending upon what you choose to
make it, and how deeply tantalized
you are when relevance of Western
gloss to Chinese text does not at once
become apparent. To be tantalized
this way serves a purpose, for it may
lure you to sources from which a few
lines—sunlit, sweet and fugitive, or
wry
and
scorching—have
been
wrenched. You will be reminded of
persons and authors you had almost
forgotten, or in any case not recently
read, like Maxwell Anderson, Aristo¬
phanes, Jean Anouilh, Jane Austen,
Francis Bacon, Honore de Balzac,
Charles Pierre Baudelaire, Arnold
Bennett, William Blake, Giovanni
Boccaccio, Robert Browning, Julius
Caesar, Thomas Carlyle, Francois de

February, 1969

Chateaubriand, G. K. Chesterton,
Winston Churchill, Pierre Corneille,
and Oliver Cromwell. And these will
be but a few of the A’s and B’s and
C’s in Siu’s faculty of unwitting, shall
we say, exegetes. A dividend of the
wondering and reflection this book
can produce is that very often what
Siu cites is not just relevant to “I
Ching” text, but also quintessentially
characteristic of the cited author.
Siu quotes from Thomas C. Schelling, American (born 1921):
“ ‘Winning’ in a conflict does
not have a strictly competitive
meaning; it is not winning rela¬
tive to one’s adversary. It means
gaining relative to one’s own val¬
ue system; and this may be done
by bargaining, by mutual accom¬
modation, and by the avoidance
of mutually damaging behavior.”
And, from Thomas Paine, Ameri¬
can (1737-1809), Siu quotes:
“That which is called govern¬
ment, or rather that which we
ought to conceive government to
be, is no more than some com¬
mon center in which all parts of
society unite. This cannot be ac¬
complished by any method so
conducive to the various interests
of the community, as by the rep¬
resentative system. It concen¬
trates the knowledge necessary to
the interest of the parts, and of
the whole. It places government
in a state of constant maturity. It
is, as has already been observed,
never young, never old. It is sub¬
ject neither to nonage nor
dotage. It is never in the cradle
nor on crutches. It admits not of
a separation between knowledge
and power, and is superior, as
government always ought to be, to
all the accidents of individual
man, and is therefore superior to
what is called monarchy.”
And following after quotes from
Maxwell Anderson, Emile Zola, Fran¬
cis Scott Fitzgerald, and Miguel de
Unamuno Jugo, comes Immanuel
Kant:
“Two things fill the mind with
an ever-increasing wonder and
awe, the more often and the
more intensely the mind is occu¬
pied with them: the starry heav¬
ens above me, and the moral law
within me.”
Some readers will pause, with me,
to consider why amidst the riches of
wit and wisdom in this book, Siu
includes from the New Testament
only this slim entry:
“My God, my God, why has
thou forsaken me?”
Jesus, Hebrew (4 B.C.-29 A.D.)
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An

with the idea of the FOREIGN SERVICE JOURNAL
devoting an issue to the theme of women in world affairs,
I happily took off one afternoon for the American Mu¬
seum of Natural History to discuss with that paragon of
successful women, Margaret Mead, the problems, the possibil¬
ities and the challenges for women in the career Foreign Serv¬
ice. With an idea of getting to the bottom of some of our
prejudices and blocks, obtaining some comparisons with wom¬
en in other professions and generally to place the problem of
women diplomats within an ethnological or cultural anthropo¬
logical frame of reference, the Curator of Ethnology seemed
the best starting place. Also had not Dr. Mead made her
mark in studying emerging civilizations in “Growing up in
New Guinea” and “New Lives for Old” with particular
attention given to the changing role of women? Of course,
whether the basic problem is one for the personnel director,
the feminist, the legislator, the marriage counselor, the social
historian or the anthropologist is moot. I was concerned with
the role of the woman diplomat in the world today. Has she a
contribution to make? Should she be dismissed as freak,
frustrated or fey? How does the role fit into Simon de
Beauvoir’s “Deuxieme Sexe” and Betty Friedan’s “Feminine
Mystique?” In any event, having written an article on men for
MADEMOISELLE Magazine it seemed appropriate to have a try
at one on women for the predominantly male FOREIGN
NTRIGUED

Interview

with
MARGARET MEAD
on the

WOMAN
DIPLOMAT

SERVICE JOURNAL.

I found Dr. Mead tucked away in a carton-cluttered
office high in a distant sixth floor corner of that confusing and
fascinating complex of 19 buildings and 23 acres which is the
American Museum of Natural History. Busy as she was when
I appeared, she graciously greeted me, completed a series of
brisk instructions to several staff members with whom she had
been engaged upon my arrival, and then settled down to our
interview.
It is best to start with a clear definition of Dr. Mead’s
general outlook towards the problems of the woman in the
modern world. Dr. Mead’s grandmother and mother were
professional women, as is her married daughter. “I’m not a
feminist,” she said, clearly having in mind that a feminist is a
professional female activist with a problem. Dr. Mead is very
much a feminine woman, with a slant that encourages a like
outlook in other women. Both her distinction and outlook are
important to keep in mind in discussing this much debated
matter of the woman diplomat: To Dr. Mead the desire to be
one is normal, the opportunity to contribute is high and the
possibilities for a home life are all there, even though a bit of
planning is sometimes required.
With the above in mind, we started out on the question of
whether the diplomats in question should be regarded as lady
diplomats or diplomats who were ladies. “Neither,” said Dr.
Mead, “but a woman diplomat. How I hate the term ‘lady
diplomat’ or ‘lady poet.’ These are all derogatory and con¬
temptuous terms. I prefer the term ‘Ambassadress.’ I think
the moment that you have an occupation in which women
play a full role, you then should use a feminine form of
address. We talk about an ‘actress’ not a ‘lady actor.’ ”
When I commented that American lady, or as she pre¬
ferred, women Ambassadors, reject the term “Ambassadress”
and insist on being addressed as “Ambassador,” Dr. Mead
replied, “Well, that is because the women who go into things,
especially the unmarried women who go into things, are
terribly busy not being too feminine. But I still think it is a
16
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good idea to insist on the masculine title and it makes me
scream with fury to be called a lady scientist. There isn’t a
word for ‘scientess’ but I would be perfectly willing to be
called a ‘woman scientist’ than a ‘lady scientist.’ ”
With our terminology somewhat clarified, I asked Dr.
Mead if she thought women brought a new dimension into
diplomacy or whether women diplomats should be considered
just another Foreign Service personnel statistic. Dr. Mead
was categoric in her belief that women can bring several kinds
of new dimensions to diplomacy. “Women diplomats serving
in countries where the status of women is high, say Burma,
can work effectively with this special status.” She digressed a
moment to comment on how disturbed the Japanese had been
upon occupying Burma to find the great contrast in the
behavior of Burmese and Japanese women and brought
women to lecture to the Burmese women on their proper
status and role. Dr. Mead went on to say, “Another situation
to which women diplomats could bring a new dimension is in
countries where women are enjoyed. A beautiful and charm¬
ing woman in Vienna, I’m sure would be enjoyed, probably
more so than most men and therefore more effective, based
on charm and style.” Dr. Mead reflected here a moment on
the particular charm of the then Mrs. Kennedy when she
traveled abroad and the sense of enjoyment she brought to the
people she visited.
Another opportunity for women diplomats is seen by Dr.
Mead “in situations where there is a great deal of hostility. A
woman may blunt the hostility, but, of course, in each case
you have to be sure of your country. In some countries, such
as Australia, where there is over protection of women from

rough language and rough information, a woman diplomat
might have a fairly hard time and might not be very
successful. She would be treated with great courtesy and she
would be told absolutely nothing.”
In reply to my question on the assignment of women to
Muslim or purdah countries, Dr. Mead admitted there might
be difficulties. However she feels that “a senior woman who is
a scholar and old enough, distinguished enough and clever
enough would do all right.” She gave an example of one of
her gifted students who at the age of 45 did outstanding work
in Muslim countries “and was given great deference by both
sexes.” However, Dr. Mead would not initially pick such a
country for a woman diplomat.
On the basis of a conversation with my distinguished
former colleague at the US Mission to the UN, Ambassador
Marietta Tree, I sounded out Dr. Mead on the abilities of
women as negotiators. Dr. Mead feels that here women have
a great deal to offer. “Women get through ticklish situations
much faster than men, on the whole.” However, she added
the caveat that the ratio of women to men in negotiating
groups should be kept low. “One or two women in a group of
men are often exceedingly helpful” but too many women
make the “men feel smothered.” This is a characteristic of all
men, she feels, not just American men. “Men see too much of
women in childhood.” Here she commented on the practice of
having women bring up both girls and boys: the girls grow up
to be women but the boys have to learn to be not women. She
clearly based some of her views on this practice and hopes
that as men begin to spend more time at home, the fathers
may bring up the boys to be men while the women bring up
the girls to be women.

At this point, I referred to Dr. Mead’s experiences in Peri,
her village in New Guinea, and asked whether she thought we
could speed up a change in attitude between the sexes on the
basis of investigations she had done and that others might do.
Dr. Mead commented, “Yes, you can begin by suggesting
some of the things that appear to be sex-linked and ways we
might change them.” Separate up-bringing of boys by men
and girls by women would be such a contribution.
At this point we digressed on some of the basic male/female relationships during the course of which I asked Dr.
Mead if she would comment on the well worn phrase “women
are equal but different.” Dr. Mead’s view is, “Women are
not equal but they should have comparable opportunities. You
cannot give women equal opportunities. You can never give
equal opportunities except to identical twins, actually. You
can, however, attempt to equalize opportunities and the more
different people are, the more you need to have comparable
rather than equivalent or uniform opportunities. Girls are
different from boys. They learn differently; they have different
interests; their life span is different and their strengths are
different.”
From this Dr. Mead went on to comment on the low level
to which chivalry and manners towards women have sunk as a
consideration which might affect a woman’s decision to enter
the Foreign Service. “There is not one inch of chivalry or
protection left in this country except for a man’s current
wife.” Thus she is not at all sure whether a single woman
diplomat abroad “will be protected by old style chaperonage
and protocol or exposed to the present high seduction rate.”
She did confess that “there is some semblance of manners in
the Foreign Service—a Foreign Service style which embodies
the styles of other countries: a style to which well bred people
will conform.” By and large, however, Dr. Mead believes
that in America there is a belief that since some women go to
work, no women should be helped. This is no reason,
however, for unmarried women to reverse the trend towards
lives and careers of their own. They should forge ahead
realizing that “the unmarried woman has many counts against
her most of the time and we treat her badly—as we treat the
unmarried man, I might add. Now he has almost as rough a
time, and in terms of Security a rougher one, than the
unmarried woman.” Dr. Mead paused in brief contemplation
of what she clearly regards as another example of “Man’s
inhumanity to man,” man in this case fitting the definition of
anthropology as the science of “man embracing women.”
This gave me an opportunity to ask: In a scale of
traditionally masculine jobs which women seek, where, in
terms of difficulty, would you place that of becoming a
diplomat? Dr. Mead was very encouraging on this point: “I
would judge their difficulty to be about half way up the scale.
Being a diplomat requires a great many skills women have.
Women are, on the whole, trained better in etiquette; trained
better in the observance of small niceties, disregard of which
might create international incidents; trained to be more
observant of small points of behavior, of dress, of mood; and
trained to feel that it matters how you serve a meal and how
you entertain guests.” Dr. Mead well recognizes that a large
proportion of diplomatic business is conducted on social
occasions and therefore feels that the atmosphere created for
such discussions is extremely important.
From this point of what might be called inherent aptitudes
of women for diplomacy, Dr. Mead moved along to some
other qualifications. “Girls should not go into the Foreign
Service unless they have shown they are good, really good, at
languages. They should also demonstrate that they are not
bored with long conversations with people with whom they do
not have any close relationships.” While recognizing what she
described as “the infinite boredom of talking small talk to peo¬
ple of another culture,” Dr. Mead was definite that such con(Continued on page 50)
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whether it’s good for the country or not, might not be good
for the GM junior exec? Yes.
I happen to believe myself, of course, that many misfits are
superior people. Of the Foreign Service people I know, the
best ones-—and they are the ones we concern ourselves with in
this essay—support my belief eminently.
If the Foreign Service husband is a misfit, isn’t the wife apt
to be one too—in the very best sense of the word? I believe
she is.
Free Women

Think, also, of the ladies of the land weaving toilet
cushions against the last day, not to betray too keen
an interest in their fates! As if you could kill time
without injuring eternity.
Walden

This is a subject that the deeper you go into it the deeper the
grave you dig for yourself, so I will be brief, dogmatic, and
exceedingly challengeable, thus: Women lead pretty miserable
lives, and the more freedom they have to contemplate their
misery the more miserable they are.
This is going to sound like a sophomore theme on Schopen¬
FTER observing Foreign Service wives for almost eight
hauer, but I am in fact persuaded that women are by nature
years, attentively, I can say with feeling that no worse off than men: Their bodies are too complex, they have
one understands them. I mean neither their hus- to prepare meals, they can’t hide at the office until past the
L. bands, nor the administrators, nor other wives children’s bedtime, they’re expected to look appetizing, they
(especially those married to Ambassadors), nor anyone else. must be intelligent enough but for God’s sake not too
Those who try to write essays about them, like this one, intelligent, they have children on their conscience no matter
appear to understand less than others. Reading such interpre¬ what they do or don’t do, they have to worry about their age,
tations, I usually come back to Thoreau’s comment, “They
their sensibilities are too fine for a coarse world, and so on.
have told me nothing, and probably cannot tell me anything,
And so on. In ages past women stayed in harems, or
to the purpose.” But we all like to try.
pregnant, or tilling the fields or somehow working and out of
I submit six postulates:
mischief from earliest day to dark. They were tired, but this
1.
Foreign Service people,
wivesthey
included,
are tired
misfits.
meant
were too
to think about anything but being
2.
American women have
problems
other
tired.more
All this
added upthan
to very
little freedom.
women because they have more freedom; Foreign Service
I have heard European wives argue that they were happier
wives have even more problems because they have even more than American wives because they stayed busy waiting on
freedom.
their husbands and didn’t have time to try to wear the pants
3.
The Foreign Servicelike
offers
great women.
rewards,Carried
but the
American
to its logical conclusion, this
husbands get the hog’s share.
argument holds that Japanese women are probably happiest
4.
Some Foreign Serviceofwives
havegiving
the capacity
to rise baths. To me, it smacks of
all while
their husbands
above diplomacy and diplomats (including sometimes the the reasoning my fellow-Southerners used to use: “Believe
ones they are married to).
me, they’re happier this way.” Or like French colons about
5.
In diplomacy, interesting
women
aremychoicer
Algerians,
or like
sergeantthan
in the Army talking about the
rubies, for the greatest professional challenge to a diplomat is dangers of having enlisted men think they were as good as
to pay attention; American women, being freer (compare officers. All of these hold that too much freedom is not good.
postulate two), are often the most interesting women.
But I have noticed that when any of the held-down get a
t>. Ergo, we are wrong to encourage conformity, busy- chance to rise up, they do so, brusquely. In Europe, or Japan,
work, tea-timing diplomatic petticoatery—wrapping bandages or wherever, when women have a chance to escape their
against the last day, as it were—and instead should urge those traditional drudgery and get more freedom they make haste
who can to be themselves.
to do so—even if they were “happier that way.” I’m for
That is all I have to say, actually; but for those who have freedom, myself, as a matter of principle, for wives and
the time I will provide, as A. J. Liebling would have put it, the
everybody else—despite the unhappiness it may bring. And
gloze for my postulates.
does bring.
Comparative freedom makes most women comparatively
Misfits
unhappy, to get on with the Schopenhauer, because once they
I have tried the line, “Foreign Service people are misfits,” are emancipated they have time to face their female natures
on many a colleague over the years, and generally get some and the female condition—and to see that they don’t have it
snappy reply like, “Who the hell do you think you are?” My so good. (If men did not have to work they would be pretty
intent, however, is descriptive, not pejorative.
unhappy, too, 1 believe, although less so than women.) This
What I mean is that the United States offers so much, in sort of attainment of miserable self-awareness is more wide¬
such astonishing variety, that the normal ambitious young spread in the United States than elsewhere because more
man has no reason to leave its borders and embark upon a American women are freer.
career so uncertifiable, so unusual—so un-American, if you
As for the American diplomatic wife, despite loads of
will—as diplomacy. Why leave home, when home is half a problems that come from residing abroad, she is fundamental¬
world, vast, comfortable, open, driving, promising? Doesn't ly freer than at home. She is cut off from relatives and friends
this take a misfit—or, if you insist, a not-yet-fit, or a and alumnae groups and such time-takers; she usually has
doesn’t-think-he-would-fit, or at least a doesn’t-want-to-fit? servants, of necessity; she has official obligations that may be
Someone who suspects that what’s good for General Motors, painful but do lift her out of the child-laden home atmos¬
phere; and as a foreigner she is bound to be somewhat above
the normal daily round. So despite obligations and cares, she
is risen above the pot-and-pan routine, cut off from the
■ JACK PERRY, former JOURNAL Editorial Board member and fre¬
quent contributor, is now stationed in Paris. Mr. Perry entered the preoccupying American scene; she is extremely free.
This freedom has both promise and peril: peril, from
Foreign Service after several years experience in newspaper work.
having to look herself in the face (as the men don’t have time
His previous assignment was Moscow.
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to do); promise, from being potentially more interesting
because more free.
Sharing Rewards?

The perceptive reader, particularly the male perceptive
reader, may comment at this stage that the Foreign Service
offers rewards which compensate for the misery and give the
women opportunities to use their freedom usefully. There is
some truth to this comment, but not enough.
Fold a sheet of paper in half, call it “Service Rewards,” and
head one column “Husbands” and the other “Wives.” Make a
numbered list of satisfactions and pay-offs that husbands get
from Foreign Service life. Now, see how many of these you
can transfer to the “Wives” column; or how many new items
you can think of for
“Wives.” I suggest that you
will come up on the
“Wives” side with a shorter
column by far, or, in popu¬
lar parlance, the short end
of the stick. (Don't make a
column for “Children,” for
it won't be long enough to
justify the effort.)
Considering the attractive fringe benefits of the diplomatic
life, for example—living well abroad, lunch with the Prime
Minister, learning good wines, and so on—t think it can be
shown that for almost any given benefit the husband gets a
better deal than the wife. Traveling by boat is fun for many
people, but the husband who has no diapers to change is likely
to enjoy it more than his wife. Going to the palace for a royal
reception can be enjoyable, but getting ready to go is
incomparably more relaxed for the husband, with his black
tie, than for the wife, with her dress and her hair and all that.
And once there, or at any diplomatic function, the husband
can always talk shop, even to kings; the wife must usually
resort to small talk with other wives, and any diplomat can
tell you that small talk is harder to do than shop talk—
especially in a foreign tongue. Not to belabor the point, but it
merely seems that women have to work harder to enjoy these
fringe benefits that the men catch on the fly.
Moreover, look at what you wrote under the “Husband”
column and see how many of the items are career-centered,
professional rewards. I suspect most will be. Despite diploma¬
cy’s pleasant fringe benefits, despite a man’s being misfit
enough to like living in alien places and learning alien ways,
still it is the career itself that attracts him to the profession.
For the good diplomat, diplomacy is still a tough racket; but
it is its own reward, f tried to put this man’s view in a sort of
sonnet once:
Faugh, “dedication” is a whorish word
And few among us turn their pay back in.
The man who wants to know why we have served
Had better slice his bromides pretty thin,
f see damn little urge to wave the flag,
Damn littler still to serve the fellow-soul:
The head that balds, the chin and chops that sag
Are given for a baser, nobler goal.
The best among us gives more than his best,
Excelling where the rest of us but cope,
Aging, bludgeoned, weary of the test,
He serves his lengthy years with one small hope:
the hope one colleague will have understood,
And will have said, “He's good. He's very good.”
Whether you admire the poetry or not, you will admit

that this is a satisfaction that the wives do not get. We talk a
lot about the wife being indispensable to the Service husband
professionally, but in all brutality, even if this is true, let us
admit that being indispensable does not mean sharing profes¬
sional rewards. Ask most Service wives if they contribute
much to the professional part of their husband’s life, or derive
much from it, and I suspect the honest ones will say, “Don’t
be silly.” Column it up any way you wish, the rewards are
grossly uneven.
(One could go on to make a list of Foreign Service
drawbacks, or disadvantages—“agonies abroad,” that sort of
list. The maddening servants; the fuses that go at dinner time;
the lost luggage; the humidified hair; the broken-hearted
children leaving their friends, or facing a new culture without
the language; the long days in small hotel rooms; the
unbreakable engagement when children are ill, or when
morning sickness is upon one; seeing all the white shirts turn
up pink; cooking with ingredients that won’t cook: and so on.
It goes almost without saying that of this list 90 percent will
go to the “Wives” column.)
All of this together may sound discouraging, but some
blessed women take it not as a counsel of despair, but as a
goad; and that is the point.
Rising Above
Number one on my own list of Foreign Service rewards is
association and sometimes friendship with a singular bunch of
people, impossible to describe because too individualistic,
complicated, occasionally trying—but gratifying to be
around. I have been pleased and impressed during my nine
years to see how many of the most gratifying to be around
were Service wives. (Many of them were attractive, too,
needless to say, but I am honestly trying to keep that angle
out of this.)
What kind of woman I mean is hard to say without getting
sophomoric again, because these are individuals above all and
when you lump them together to describe them you have
already lost them. I mean women who have their own
thoughts, and express them forthrightly; who show idiosyn¬
crasies and eccentricities even; who go their own way no
matter what way their husband and the rest of the Embassy
go; who are known to refuse invitations but make people glad
when they accept; who are not shadows. Well, all that sounds
sincere-sincere, but I know what I mean and I think most of
you do too, if you know any of these women—and when you
meet one of them you do know it. These women have
problems, because their whole secret lies in their freedom; but
they get around and over their problems, and Service life, and
diplomatic hypocrisy, and their own misery, and all that—
which is an impressive thing.
American women are the best in the world at producing
these engaging specimens. They are more interesting people.
A European woman who had observed all sorts of diplomatic
wives told us after talking about certain nationalities who
always ran to type: “American women are the most interest¬
ing; you’re all so different from each other.” That’s what I'm
trying to say.
I submit that the Foreign Service is rich in these blessed
souls—a minority, naturally, as excellence always is, but
enough to delight us. When we do meet them—say at a
national day, in a corner, looking human when everybody else
is looking waxen—we want to say, “You seem to be alive.”
This is not a gift that is given them, of course; it is a stiff,
unyielding effort. It means surmounting the diapers, the ills,
the teas, the tears, and taking what small percentage of their
vital force is left over and making it count. Very difficult. If
the Ambassador says he wants the telegram on his desk by
5:00, it is easy to work hard; but the woman who is merely
trying to make something of herself, that is a different order
of things.
(Continued on page 45)
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ow do junior female Foreign
Service officers see the For¬
eign Service and the world
they live in? Flow do they see them¬
selves? I talked to three of them,
chosen at random from the JFSOC
membership rolls. Highlights of their
interviews follow.
Miss "XI joined the Foreign
Service believing that Fd be doing
political or economic reporting in a
developing country, or work directly
related to this. My first tour was in a
consulate in one of the most highly
developed countries in Europe where
I took over USIS residual functions,
did consular work and performed—
cheerfully—quite a bit of representa¬
tional duties. My second tour was in
the Far East, where, although I was
assigned as a translator—I had ma¬
jored in French Literature—I did more
biographic updating than translating.
The Foreign Service is more than
the ability to stamp visas and to scin¬
tillate. I want to firm up a talent. I
plan to take a course in international
economics this fall, and would like to
take the FSI economics course. I am
even thinking of studying internation¬
al law for a year, to get back in
contact with the outside world again,
to find out what other people are
thinking, to come back with a whole
bagfull of ideas. The Foreign Service
has a need for getting its people out
into academia, into other government
agencies—HUD, for example—to get
closer to what’s going on.
If I can get economic training, I’d
like to work with OECD, USEC or in
the economic section of a large Em¬
bassy. A woman has to slant herself
into a more specific job rather than
something vague. The men you work
for in a political section are at times
condescending in assigning jobs to a
woman, perhaps justifiably so. There
are many jobs that a woman cannot
do. Economics gives a woman a more
factual area for working with her
counterparts. It requires a specific
knowledge, and a woman can acquit
herself equally on that basis.
I have a fondness for this big old
building, and the people in it, which
accounts for my concern about the
Foreign Service. I think it falls behind

■ CONSTANCE V. STUCK is a long-time
JOURNAL contributor and recent JOURNAL

Board member. Miss Stuck is now serving
at Brussels.
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when compared to other foreign ser¬
vices. I don’t feel competent to com¬
pete in others, but I measure up pretty
well in ours. I’d like to see us a little
less democratic and more intelligent in
our selection of officers, which would
mean making a greater effort to get
people with the interests, abilities and
training we need, to get people who
truly have some knowledge, and to
offer them a salary commensurate
with their abilities and skills. I’d like
for us to give our officers a good idea
of what they will be expected to do.
We don’t train our people—we just
keep them on the rolls. Let an FSO be
a little more free of concern about his
future. Assignments toward career ad¬
vancement are not really planned and
they should be. One can’t expect a
30-year-old man with a family to be
enthralled with issuing visas. I would
evolve a consular corps and an admin¬
istrative corps to perform functions in
these two fields. We should actively be
training our people in various ways to
better our diplomatic functions, and
we should retain selection out. I’d like
to see FSOs have a chance to lean
back and think. Our people have a
need to learn something from what
they’re doing and to reflect on it. then
to incorporate it into their work.
My older colleagues I would de¬
scribe as gentlemanly, dedicated and
not particularly outstanding; although
there are a few who shine through. At
my grade level, my male colleagues
are a pretty uninteresting bunch. I
don’t think Foreign Service people are
particularly intelligent, but that’s
probably good. It keeps one from
being bothered by a lot of things.
There are two types of women that
strike fear to my heart: one thrives on
competitiveness, and the other has
assimilated her job to the point where
it’s all-possessing. The sun rises and
sets on her mundane little task, and
she applies the regulations with
greatest devotion. The first is no less
horrifying in her emphasis on “arriv¬
ing.”
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I don’t think I’ll be around to claim
a retirement pin. If 1 stayed in the
service until I was eligible to retire—
another 28 years—I think I’d be the
hardest woman in the world. I also
think that, after those 28 years, I’d
still be lacking specific professional
talents, and although I would have
had an agreeable life, I wouldn’t feel
that I’d contributed much toward fur¬
thering an understanding of our for¬
eign policy here at home and even less
toward furthering it abroad.
Several years ago, I was fascinated
by the idea of the strong, self suffi¬
cient individual. Now I know that I’m
dependent on other people, and that
other people are dependent on me—
and a lot of good can come from that.

Miss “Y": I entered the Foreign
Service to do administrative work,
hoping to be assigned to someplace
other than Europe. As it worked out,
I went to a small South Asian post
and had consular, political and
economic responsibilites.
My next assignment I hope will be
my entry into admin. I think admin
and consular people need area special¬
ization as much as political or econ
people. They really come in contact
with the local populace as much as
reporting officers—they’re dealing
with them on customs, housing and
other problems all the time. I think it’s
nonsense if they don’t know the back¬
ground of a country and its customs.
Regardless of how much the political
section does, if the admin and con¬
sular people in the Embassy aren’t
adjusted to that country, the results
can be negative.
I’d like to see a change in the
outlook and feeling about admin, but
this will have to come from changed
attitudes about administration among
our senior officers. I think the pre¬
vailing attitude in the service is that
admin people just don’t care. You go
to them for help and the answer is it
can’t be done. I get a great deal of
satisfaction out of making it possible
for people to enjoy their work and to
do it well—to make their job easier.
It’s not “administration” to tell a man
with three small children that he’s got
to fly from one end of the world to
the other without a delay en route;
find some reasonable way to accom¬
modate him. The important thing is
for the service to encourage people
who want to do administration, and
for everyone to recognize its legiti¬
macy.
Overseas, I’d prefer working in a
supervisory consular job at a small
post instead of being the number six
(Continued on page 46)
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public opinion is stronger than the legislature is
nowhere more evident than in the field of career
women’s rights and privileges.
HAT

The immense journey from chattel to citizen is
long over. Women now move in many fields, succeed in many
careers completely closed to them before, their equality with
men guaranteed by a United Nations declaration and by many
laws of our land. Yet it is precisely in the career field that
women do not yet have it made. Protected by law, ranked and
paid on a par with men, they are still dogged by discrimina¬
tion and prejudice. The trouble is more subtle than it used to
be but it is still there.
In December 1961 President Kennedy established the
President’s Commission on the Status of Women by Executive
Order 10980 with noble words as part of the preamble:
“Whereas prejudices and outmoded customs act as barri¬
ers to the full realization of women’s basic rights which
should be respected and fostered as part of our Nation’s
commitment to human dignity, freedom and democ¬
racy. . .
He instructed the commission to make recommendations as
needed on a number of areas including:
“. . . employment policies and practices of the Govern¬
ment of the United States with reference to additional
affirmative steps which should be taken through legisla¬
tion, executive or administrative action to assure non¬
discrimination on the basis of sex and to enhance
constructive employment opportunities for women.”
Title VII of the Civil Rights Act of 1964, actively spon¬
sored by President Johnson, prohibits discrimination on the
basis of color, religion, race, national origin, and sex. In 1966
the Federal Fair Labor Standards Act was amended to extend
minimum wage and pay coverage to an additional 3.2 million

■ SUSANNA WINGFIELD chose to use a pseudonym on her article
but permits us to say that she is a government employee of some
years’ standing.

women employees in private employment.
Yet discrimination against women remains in virtually all
levels of Government, business and finance, trade and shop,
medicine, law, and education. And prejudices against reason¬
ably successful women still burgeon among both men and
women.
Edward Bloustein, President of Bennington College, in a
recent magazine article about women who want to build a
career said:
“She encounters at every turn obstacles of prejudice and
discrimination and lack of institutional support ... In
other words, society holds out opportunities that are not
really there. It promises women a chance to build a
career but it does not make the adjustments in our social
institutions necessary for career fulfillment for women ...”
“Society” in such a case means principally men, but sadly
enough, women too are prejudiced against other women,
particularly those who attain executive rank. Philip Goldberg,
associate professor of psychology at Bennington College,
conducted a test which led him to assert that “Women seem
to think that men are better at everything” and to conclude
“that women . . . are prejudiced against female professionals
and, regardless of the actual accomplishments of these profes¬
sionals, will firmly refuse to recognize them as equals of their
male colleagues.”
There can be no doubt that prejudice and discrimination
still exist against women in areas where women have at long
last come into equal rights before the law, who have equal
rank and pay status with men,
and who offer personal qualifica¬
tions that are on a par with, or
superior to, those of their male
coworkers.
And how are these reasonably
successful women discriminated
against?
The answer is as long as the
famous Elizabeth Barrett Brown¬
ing sonnet “How Do I Love
Thee?”. The ways are countless
—and most of them are within
the letter, if not the spirit, of the
law.
The average work situation tends to foster the development
of a man’s potential, as it always has done. Far more often
than any woman, a man shares the confidence of the boss and
stands in for him in making a speech, taking a trip, writing a
report, or in the all-important business of just running the
place. Thus, besides being in The Club, a male employee gets
actual experience at the higher level, which improves his
chance of promotion. The average man “proves” himself in a
shorter period of time and is promoted from one to five years
sooner than the woman who works with him. The “goodies”
come to him more easily and frequently—good classroom or
office space, new equipment, professional publications,
chances to travel or participate in training courses and
conferences. His successes are more readily given special
recognition in the form of honors, awards and extraordinary
pay increases. His failures are glossed over, particularly in the
handling of personnel. He may lose employees who transfer to
get away from him but an old fallacy comes to his rescue—
those people didn’t want to work anyway and his standards
are terribly high. He is aided by other folk-sayings: A man
doesn’t stay away from his job even when he is seriously ill; he
doesn’t waste time gossiping; he doesn’t attend to his own
business on the company’s time; and—the biggest fallacy of
all—he doesn’t make or receive long business or personal
phone calls.
(Continued on page 48)
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Katie Louchheim
Katie Louchheim, Deputy Assistant
Secretary of State for Educational and
Cultural Affairs, is perhaps the most
publicized woman in the Department
today. She has been written up in
numerous publications, and has gained
notice as a poet, too, with her volume
of verse entitled “With Or Without
Roses,” published in 1966. She is par¬
ticularly proud of her achievements in
putting the Foreign Service in closer
touch with its constituency, which
marked her tour as Director of the
Office of Community Advisory Serv¬
ices. She feels that through talks by
FSOs, the public learns that “the FSO
is a many faceted hard-working hu¬
man being and not someone exchang¬
ing diplomatic chit-chat over the tea
cups, and the FSO in turn learns from
the questions asked him what Ameri¬
cans are thinking.” She has been nom¬
inated to serve as US member of the
UNESCO Executive Board and she
holds the personal rank of Ambassa¬
dor. Mrs. Louchheim has not com¬
mented publicly on women in the For¬
eign Service, but her advice to women
about to enter politics was once
quoted as follows: “Keep your aims
high and your voice down.”

H. Alberta Col closer
Lawyer H. Alberta Colclaser, who
is with the Department’s Office of
Aviation, compares worthwhile ca¬
reers with “Space” and writes “there
is no top—there are, on the contrary,
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unending challenges and opportunities
to use one’s resources.”
Miss Colclaser’s interest in a legal
career and her interests in the field of
international relations led her natural¬
ly to a career in international aviation
law. The post-war legal and policy
developments pertaining to the world¬
wide growth of air transport presented
challenges and opportunities that par¬
ticularly appealed to Miss Colclaser.
She points out that the “knowledge
that growing numbers of people . . .
were increasingly able to see other
countries and to become acquainted
with their peoples contributed to my
satisfaction” and that she felt directly
involved in “making possible a world
when the direct interchange of ideas
and products could remove a part, at
least, of the suspicion and distrust bred
by strangeness and a lack of knowl¬
edge.”
Miss Colclaser adds “that which lies
beyond the horizon has always beck¬
oned” and one of her greatest pleas¬
ures has been the opportunities for
travel presented by her work in inter¬
national transportation.

Mrs. Gladys P. Rogers is now a
Foreign Service Inspector. In her ex¬
perience, important qualities in getting
to the top are hard work, dedication,
self-esteem, enthusiasm, and a sense of
humor. Of women in the Foreign
Service she says, “I am not going to
argue that women are better than
men, or faster than men, or more
healthy than men, or more dedicated
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or anything else of that sort. What is
incontestable is that women—like Ne¬
groes and the so-called hyphenated
groups and other professionally sub¬
merged minorities—are here to be
heard and to be felt. ... So able and
thoughtful a group as members of the
Foreign Service should be among the
first to recognize and accept this fact,
and move with considerably more
than all deliberate speed to adapt their
systems and policies accordingly.”
She believes, for example, that both
the Foreign Service and the Civil Serv¬
ice should grant maternity leave, and
that women who have a profession
should be permitted to follow it at a
post overseas on the staff of the mis¬
sion whenever possible. Mrs. Rogers
therefore strongly favors the Griffiths
Bill, introduced by Congresswoman
Griffiths of Michigan, which would
nullify previous laws and regulations
to the extent that they provide for any
discrimination on the basis of sex.

Margaret Joy Tibbetts
Ambassador Margaret Joy Tibbetts
remembers her own experiences in an
illustrious Foreign Service career
when she considers tomorrow’s needs
for the Service. Although “it is diffi¬
cult to pinpoint what the Service must
do to make itself adequate for the
tasks with which we will inevitably be
confronted” she considers one area of
concern to be the “trend of easing the
level of jobs up.” How to develop
officers to make decisions, to develop
and to exercise their judgment, to be
able and willing to reach the stage
where they can do what must be done
even if it is neither easy nor pleasant
—” this major problem, “of giving the
promising Junior Officers responsibili¬
ty at a sufficiently early age so that
they can learn to make and to defend
decisions” is one that concerns Am¬
bassador Tibbetts. She feels that, as a
Junior Officer, she was “especially
lucky” in having “an early exposure to
the problems of acting in a responsible
position.”
Ambassador Tibbetts combines her

well-known current responsibilities
with an active appreciation of the
pleasures of Norway. “Between De¬
cember and April, I ski and ski and
ski,” she writes, and amuses herself at
home by turning out magnificent spec¬
imens of Scandinavian yarn rugs.

Jean M. Wilkowski

Margot Cutter
Margot Cutter, USIA's planning
officer, had extensive foreign experi¬
ence before actually joining the For¬
eign Service in 1952. After having
studied in both Italy and France, and
after having done advanced work at
the Institute of Art and Archaeology
in Paris and after having served two
years with the Red Cross in Italy
during World War II, Miss Cutter,
logically but not necessarily inevi¬
tably, has divided her USIA foreign
service assignments between Italy and
France. She has served as Cultural
Affairs Officer in Bologna and Milan,
desk officer for Italy in Washington,
research officer in Paris, and regional
French-language book officer, also in
Paris. She returned to Washington for
her current tour of duty late in 1965
and for more than two years has been
Planning Officer in the Office of Poli¬
cy and Research. In her present posi¬
tion, Miss Cutter has devoted major
attention to focusing on the Agency’s
role in national development, and to
making the PPB system a genuinely
useful tool in USIA planning and pro¬
graming.

Jean M. Wilkowski, the Service’s
only lady DCM, attributes her own
measure of success to her “keen inter¬
est in other people—what they think
and what motivates them; an equally
keen interest in being at the center of
things, where the action is, and where
important decisions are made.” To
keep pace with a changing world, Miss
Wilkowski feels “each of us must shar¬
pen his appreciation and understand¬
ing of the changing patterns in the US
and world culture so as better to
distinguish the lasting from the ephem¬

eral and to interpret our country and
its policies for others.” She believes
that while it is a “far better educated
and experienced Service than ever be¬
fore,” we must be more imaginative in
recognizing “excellence and brilliance
wherever we find these qualities, be
it with the young or the old, men or
women.” “We should patiently hear
out our younger officers in their dar¬
ing and novel views, and, through
positive and constructive dialogue, try
to blend their ideas with mature judg¬
ment and experience,” writes Miss
Wilkowski.
While “the tasks of office, home,
community and diplomatic colony are
manifold, a major problem for most
lady diplomats is when do they get
their hair done,” says this woman
diplomat in a man’s world.

in the Caribbean she was the first and
only woman Consul General in charge
of a politically important independent
post, which covered nine constitution¬
ally emerging former British colonies
in the Caribbean, headquartered in
Barbados. Three responsible posts in
the Department of State, another de¬
gree from the Graduate School of
Public Administration at Harvard, and
the prestigious Senior Seminar in For¬
eign Policy all add up to a career
characterized by achievements in
fields which are traditionally men’s
fields, which she has thoroughly en¬
joyed, while retaining her charming
femininity.
In her present job, as Assistant Di¬
rector, Caribbean Affairs, she is
known throughout the Department
and other US agencies as “Miss Carib¬
bean.”
She has had a long-time love affair
with the Foreign Service, an affair
which she says isn’t quite over yet,
since the career Foreign Service,
despite various frontal, potentially
lethal, attacks, still possesses the peo¬
ple whose intelligence, adaptability
and sense of humor (the necessary
ingredients) will keep the US Foreign
Service as the keystone in the formu¬
lation and execution of US foreign
policy.

Marjorie Whiteman

Eileen Donovan
Diplomat Eileen Donovan, a For¬
eign Service career officer from the
days when, working with the Japa¬
nese, her travels ranged through Japan
as one of General MacArthur’s young
advisors (and when there were only 13
women in that then “elite” category),
has served in the Far East, in Europe,
and in the Caribbean. Five years in
Japan were followed by four in the
Philippines as Chief of the Political
Section of our Embassy during the
exciting days of the Huks and Ramon
Magsaysay.
In Milan she was
Economic and Principal Officer, and

Marjorie Whiteman joined the
Office of the Solicitor (now the Office
of the Legal Adviser) in 1929 as an
expert on measure of damages in in¬
ternational law (on which she has
written a three-volume work). From
the start, she viewed her “role in the
Department of State not as circum¬
scribed by an unimaginative job sheet
but as that of doing the best possible
job that training, experience and
broad vision can provide.” The success
of this approach may be measured by
the fact that she has received the
Award of Merit from the American
Society of International Law; the Ca¬
reer Service Award from the National
Civil Service League and, in 1966, the
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State Department’s Distinguished Hon¬
or Award.
Although carrying heavy responsi¬
bilities as the Assistant Legal Advisor
and Counselor on International Law,
Miss Whiteman is currently complet¬
ing a 15-volume “Digest of Interna¬
tion Law,” described by one of her
contemporaries as a “source of pure
gold” for those in search of presentday international legal materials.

Barbara M. Watson

Edelen Fogarty
Edelen Fogarty was trained as an
international lawyer and was a mem¬
ber of the D.C. Bar before joining the
Department, but rather than law she
has spent most of her career con¬
cerned with international economic
subjects.
After a stint at economic warfare
work during World War II, she was
assigned to Rome and had an opportu¬
nity to work on the Marshall Plan
programs. In Copenhagen she learned
from some distance about the ice cap
in Greenland and our military bases
there. An invitation to visit these bases
and observe conditions at firsthand
was frustrated by her transfer to Tai¬
pei as Commercial Officer. This was
followed by five years in the Depart¬
ment (Near Eastern Affairs and the
Economic Bureau) and then a return
trip to the Far East to serve as
Economic Officer and later Deputy
Principal Officer in Singapore. In
1964, she returned again to Washing¬
ton for a year at the Senior Seminar
and was then assigned to her present
position as Economic Counselor in
Stockholm.
Of her career in State, Miss Fogarty
says, “I had no idea when entering the
State Department that the succeeding
years would find me in Europe and
the Far East dealing with problems
ranging from military bases and
economic reconstruction to the inter¬
national textile agreement, develop¬
ment economics and operation of a
Trade Center. It hasn’t always been
pleasant and certainly it hasn’t always
been easy, but it has never been a
bore.”
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Barbara M. Watson has been the
Administrator of the Bureau of Secu¬
rity and Consular Affairs since Au¬
gust, 1968, and holds the rank of
Assistant Secretary. She came to the
Department in 1966 from the New
York City Commission to the United
Nations, where she held the post of
Executive Director. The daughter of a
judge, Miss Watson is herself a law¬
yer, and feels “my parents are the
source of what I am today.” She adds
that they instilled in their children the
belief that “to not use to the utmost
God-given talents was sinful” and they
also stressed “that the touchstone of
all achievement was whether there
wias a net contribution to society.”
Miss Watson believes that the For¬
eign Service should seek out persons
who are interested in “excellence” and
not just those who are interested in
“getting to the top.” She worries that
the emphasis sometimes “seems to be
too much on getting ahead instead of
getting it done. You should keep
moving towards excellence in what¬
ever you do and in personal growth
of what talents you have.”
When she has spare time, Miss Wat¬
son enjoys impromptu gatherings of
friends with spur-of-the-moment food
and good conversation.

is a 20-year veteran of the foreign aid
program. Chief of AID’S Food
Resources Division within the Office
of the War on Hunger, she is the
State AID representative on the In¬
teragency Staff Committee on PL 480
(ISC). The ISC, which is chaired by
the Department of Agriculture and
includes representatives of Treasury,
Commerce, Bureau of the Budget as
well as State/AID, develops Food for
Freedom (PL 480) programs provid¬
ing for concessional sales and dona¬
tions of US agricultural commodities.
Under the Food for Freedom pro¬
gram, which has enjoyed bi-partisan
support since its inception in 1954, the
United States has shipped over $17
billion of agricultural commodities
abroad. PL 480 shipments now com¬
prise over half of US economic aid.
Mrs. Bittermann began her govern¬
ment career in 1940 and before join¬
ing the Economic Cooperation Ad¬
ministration served in the Department
of Agriculture, Office of Price Admin¬
istration and the Public Health Serv¬
ice. She is married to Henry J. Bit¬
termann, Senior Financial Adviser of
the Treasury. Their interests are gour¬
met cooking (and eating), gardening
and traveling. In 1968, Mrs. Bitter¬
mann was awarded AID'S distin¬
guished service award for her work on
the Food for Freedom program.

Miriam Camps

Kathleen S. Bittermann
Although she dislikes being called a
“senior woman,” the fact remains that
Mrs. Kathleen S. Bittermann of AID
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Miriam Camps (nee Camp) is Vice
Chairman of the Policy Planning
Council. She came to State as an FSR
in 1943 to serve in London. Since
1947, she has spent as much time
doing research outside of the Govern¬
ment as in it. She is the author of
three books on European unification
and she has lived and worked in Eng¬
land almost as much as in Washing¬
ton. Of her varied career, she says,
“although one result has been that I
have not had a single ‘career’ in the
normal sense of the word, I have, I
think, acquired a kind of stereoscopic
vision, which I find is particularly
valuable in a place like the Policy

Planning Council. . . . The discipline
of journalism and of writing books has
been a useful corrective to the infelici¬
ties of style that government writing
inevitably impose upon one. On the
other side, experience ‘inside’ is inval¬
uable to anyone writing on current
events.”

Betty C. Gough
Betty C. Gough joined State near
the end of World War II after an
inquiry disclosed the need for some¬
one to work in a small unit engaged in
drawing up the US proposals for the
successor organization to the League
of Nations. She has remained in the
field of multilateral diplomacy ever
since—specializing in political ques¬
tions arising in the United Nations and
its Specialized Agencies and serving as
political adviser and parliamentarian
on US delegations to a large number
of conferences.
She was appointed to the Foreign
Service in 1955, and since 1957 has
been posted as political officer to US
Missions to international organizations
located in Paris, Vienna and Geneva.
Her leisure time pursuits include
entertaining friends, traveling, search¬
ing for additions to her small art col¬
lection, reading, cooking, and sewing.

1964. She had previously served in the
Office of Community Advisory Serv¬
ices. Mrs. Hubbard has served as a
consultant and in various other posi¬
tions in the field of race and human
relations. Her refreshingly frank atti¬
tude toward her work is shown by
some of her comments: “from my
parents I learned the importance of
respect for others—the recognition
that each of us is a part, and only a
part, of a larger whole—a cog in the
wheel. When one accepts the fact that
no one is indispensable ... it adds new
dimensions to one’s outlook without
diminishing one's desire to accomplish
‘tiny wonders’. Being a woman and a
member of a minority group has been
at times confusing. I discovered rather
early in my career that both categories
have their advantages and disadvan¬
tages. Trying each day to decide dis¬
passionately whether action taken or
behavior shown by a co-worker is
normal and right, or abnormal and
rooted in professional insecurity-—whether it is unbiased but perhaps
wrong or due to bias or color or
sex—becomes important to a person
with this dual status. The trick is
learning to look, to see around the
corners of one’s own behavior as well
as others’, without being unduly in¬
timidated, confused, or halted. Work¬
ing to develop this capacity obviously
has not always been easy. But it has
always had its elements of liveliness.”

Marion W. Worthing

Charlotte M. Hubbard
Mrs. Charlotte M. Hubbard was
appointed a Deputy Assistant Secre¬
tary of State for Public Affairs in

Marion W. Worthing, an economist
who served with the Departments of
Labor and Commerce prior to her
entering the State Department in
1948, says in this world of generalists,
she has “somehow gotten to know
more and more about less and less”
and can “browbeat” others on her
specialties which are currently strate¬
gic stockpiling, steel, chromite, etc.
She believes that good general educa¬
tion and good common sense are the
most useful attributes of junior officers
and thinks that training in addition to
this (high proficiency in a world lan¬

guage or practical economic studies,
for example) should more frequently
be rewarded by the Department.
A specialist by profession, Miss
Worthing is a generalist otherwise. She
states that her interests include gar¬
dening and swimming, bridge and an
investment club and “for my sins, I
am Chairman of the Board of Trus¬
tees” of a Unitarian Church in Bethesda.

Harriett S. Crowley
Mrs. Harriett S. Crowley is Deputy
Associate Assistant Administrator of
AID’S Office of Private Resources,
which is responsible for private tech¬
nical assistance. She came to AID in
1963 as a consultant on what eventu¬
ally became the International Execu¬
tive Service Corps. Mrs. Crowley is a
journalist both by training and
through experience: she studied jour¬
nalism at the Universities of Wichita
and Southern California and she was
editor of the largest and only independ¬
ent weekly in Hawaii from 1935-41.
During the Second World War she
specialized on the Far East in OWI,
and then went to the NEW YORK
TIMES as a News Editor. From 1946
to 1956 she served as Editor of the
Women’s National News Service, a
daily syndicate service which she
founded. Before coming to AID, Mrs.
Crowley was Editor of ECONOMIC
WORLD and specialized in development
economics. She was Executive Direc¬
tor of the Center for International
Economic Growth from 1958 to
1963.
Her career is a model for women in
journalism and economics, and Mrs.
Crowley urges others to follow her
lead. As she puts it, “Foreign aid is
such an important part of our foreign
policy and crucial to the kind of world
we build for our children, I only wish
that more women in this country were
at work in the field.”
In November 1968 Mrs. Crowley
was one of two AID women nomi¬
nated for the annual Federal Women’s
(Continued on page 56)
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Where There's a WILLIS
There's a Way

I

VAL PARA1SO

N 1944 Hugh Gibson wrote of Frances Willis that she
had received “greater distinction in performance than in
recognition,” and should by then have “been recognized
by appointment as Chief of Mission.” She had already
been the first woman to serve as Acting Minister to a foreign
country—Sweden, 1932—and had served in responsible posi¬
tions in four other European posts after entering the service
in 1928. Recognition of her superior abilities did come, of
course, and in 1953 Miss Willis was named Ambassador to
Switzerland. It was the first time a woman in the American
Foreign Service had ever been appointed to an Ambassador¬
ship. She became the first woman Career Minister in 1955.
Other Ambassadorial posts followed in Norway and Ceylon.
In 1962 Miss Willis became the first woman Career Ambassa¬
dor.
These many “firsts” received some perverse publicity which
tended often to obscure Miss Willis’ real career achievements.
As she puts it, “much of the publicity about my career was
because I was ‘the first woman ever to do’ whatever it was.
That was inevitable because the only two women who had
entered the Service before I did had resigned before 1 had
been in the Service two or three years. For approximately
thirty-five years, that is until I retired in 1964, I could not
escape from being the senior woman in the Service. . . .
Throughout my career I proceeded on the assumption that sex
had nothing to do with diplomacy.”
Miss Willis was honored with an award from the American
Woman’s Association in 1955 and received a National Civil
Service League career service award in 1962. In nominating
Miss Willis for the latter award, the Department of State said
in its summary of her accomplishments:
“Perhaps the greatest confirmation of Miss Willis’
outstanding performance in these important capacities is
that, although the appointment of a woman as the US
ambassador initially had caused some misgivings in the
countries of her assignment, her professional and person¬
al qualities have quickly won the respect and admiration
of both officials and public alike.”
Frances Elizabeth Willis was born in Metropolis, Illinois,
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May 20, 1899. After her graduation in 1920 from Stanford
University in California, she did postgraduate work at the
Universite Libre de Bruxelles in Belgium for a year and then
returned to Stanford, where she received her doctorate in
political science in 1923. After teaching at Goucher and
Vassar, she decided in 1927 to join the Foreign Service to
gain experience in government operations which would be
useful in her teaching career.
“The more I taught, the more I realized how little I
actually knew about Government,” she recalls. “Everything I
taught was something I had read in a book. I decided to find
out firsthand what it was like.” She never returned to that
interrupted teaching career.
When she went off to her first post in Chile, Miss Willis was
accompanied by her sister because the family feared that
Frances might marry a foreigner and not return to the US
again to live. Ironically it was the sister who married a
Chilean, and the three now live in the family home in
Redlands, California. Miss Willis is a California booster who
returned there whenever she could during her service, and she
loves to entertain former colleagues in Redlands.
In addition to her service in foreign capitals, Ambassador
Willis has been active in UN work during her career. In 1955
she was an adviser to the United States Delegation to the
Tenth Session of the General Assembly. In 1960, and again in
1965, she was Alternate United States Representative to the
Fifteenth and Twentieth Sessions. In 1966 Miss Willis was the
United States Representative to the session of the Committee
on the Development of Trade of the Economic Commission
for Europe which met in Geneva in October of that year.
Miss Willis was Ambassador to Ceylon from 1961 to 1964,
when she retired. The Ceylonese people, having had a woman
Prime Minister since 1960, were not unduly surprised by the
appointment of a woman Ambassador from the United
States. The press there predicted that they would be impressed
more by her qualifications as the chief United States emissary
during a troublesome period in Ceylon-United States relations
than by the fact that she was a woman. Miss Willis never
worried about her assignment on that score; interviewed at
the time, she said Ceylon “took it as a compliment” that the
US had sent a woman as envoy. As she says, “It takes certain
qualities to make a fair success in diplomacy. A diplomat’s sex
has nothing to do with it. Mostly, I think, it takes adjustabili¬
ty, intelligence, and stability.” She believes that “the basis of
diplomacy is to be tactful and sincere at the same time.”
The 1961 assignment was in many respects the culmination
of Ambassador Willis’ Foreign Service career. It was also her
first opportunity to serve in Asia and to live amidst Asian
cultures in a setting that was distinctly different from any she
had previously experienced.
Without fanfare she quickly adopted Ceylon as her home,
acquiring as much knowledge as she could about all aspects of
Ceylon life while maintaining a busy schedule. She was an
indefatigable traveler and explorer who became known to
Ceylonese people in cities and villages from coast to coast.
She welcomed opportunities to participate in cultural and
educational activites organized by humble as well as distin¬
guished citizens of Ceylon and won their admiration by her
effortless display of ruggedness, good humor, warmth and
know-how.
Miss Willis has not been inactive in retirement. In addition
to the work with the UN on trade in 1966 she went on a three
week tour of Japan for the Department in 1968. She told
women’s clubs there that the secret of winning political power
is simply to go ahead and do it. She explained that the road to
political influence for women in the United States began with
volunteer work in which they “made themselves indispensa¬
ble.” There is no doubt that Frances Willis herself has been
indispensable in blazing a trail for career advancement for
women in diplomacy. ■
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Report from AFSA’s Chairman
December 20, 1968
Dear Colleagues:
The past year has been one of great
activity for the Association. Most of
those activities have been reported in
detail in the new centerfold section of
the FOREIGN SERVICE JOURNAL. In this
report I would like to recall the prom¬
ises we made during the election of
1967 and to highlight some of what I
consider to be the most important of
our accomplishments and failures
since taking office.
We promised:
—an Association which would
speak up on matters of professional
interest and would develop a “new
vision of the future of the foreign
affairs community.”
—an Association which “would
protect and advance the well-being of
the membership.”
—“an effective and independent
voice before the foreign affairs com¬
munity, the Congress and the Ameri¬
can public.”
—“effective representation ... to
employees of AID and USIA.”
—to build a world-wide organiza¬
tion for the Association.
The Foreign Service community has
been poked and prodded by commis¬
sions without number in the past 20
years. This year, building on the excel¬
lent work already underway, the pro¬
fessionals have produced what is wide¬
ly regarded as a remarkable document
and—perhaps more remarkably—
have invited both public comment and
early implementation. “Toward a
Modern Diplomacy” represents a
blueprint for reform with which not
all will agree in every respect, but of
which we can all be proud.
We have worked hard at acquaint¬
ing the new Administration with the
principal recommendations in the re¬
port, have discussed it widely in the
Congress, have had a good press play
throughout the country, and strong
editorial support. In the process, I
think we have managed to convey the
image of an active profession with
positive goals, amenable to construc¬
tive change and engaged in the unusu¬
al process of self-renewal.
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We have done some other things
for the first time this year which have
contributed to what I call the “new
face on foreign service.” We testified
in favor of pay comparability. We
gave strong support to career legisla¬
tion for employees of USIA. We en¬
gaged in a series of seminars at which
prominent members of both Houses of
Congress appeared. We testified be¬
fore the Platform Committees of both
the Republican and Democratic Con¬
ventions.
Many of these activities were made
possible by a generous grant from
John D. Rockefeller 3rd. Other activi¬
ties were funded by a grant from the
William H. Donner Foundation, Inc.
Its support made it possible for the
Association to hold an extremely suc¬
cessful two-day conference in Novem¬
ber to examine “Foreign Affairs in the
1970s.” There was large representa¬
tion from academia, the professions,
the press and the private foreign
affairs community at the conference
resulting in a spirited dialogue be¬
tween the professionals and their
“constituents” such as we have not
recently had. Largely as a result of the
conference, we have established joint,
ad hoc committees with the Interna¬
tional Studies Association and the
National Council of Community
World Affairs Organizations to seek
ways to continue the dialogue. The
Donner Foundation grant will also

At the annual business meet¬
ing on January 16, a number of
amendments to the existing by¬
laws were passed. The proposed
amendments on elections, mem¬
bership and the process of
amending the by-laws were re¬
manded to a second business
meeting now scheduled for
February 18 at 12:00 in the
International Conference Room
of the Department of State. All
Active Members of the Asso¬
ciation are urged to attend to
consider these important sub¬
jects.

make it possible for us to hold a series
of smaller workshops in coming
months to find better ways of building
an effective constituency for foreign
affairs and foreign service.
Other gifts—and the total received
in the past year exceeds $125,000—
have funded our programs to reward
unusual creativity, intellectual courage
and reasoned dissent, a program that
appears to be unique in this country.
A generous recent gift from Mrs.
Christian A. Herter, in memory of the
late Secretary of State, will make it
possible to offer one of these awards
to a senior officer this year.
We are still soliciting grants and
gifts. Our target remains $1.2 million
to fund special, non-recurring activi¬
ties of the Association as outlined in
the August issue of the FOREIGN SERV¬
ICE JOURNAL.

Other important activities have in¬
cluded:
—a Community Action Program
which has placed almost 100 volun¬
teers in the inner city and brought
stimulating speakers to a series of
open forums. Thanks in large measure
to our encouragement, Foreign Serv¬
ice officers are now being detailed to
OEO, HUD, HEW and elsewhere in
programs designed to reacquaint us
with the most difficult problems of
our own society.
—members of AFSA have orga¬
nized chapters at 47 posts around the
world.
—we have strong representation
from both AID and USIA among the
leadership of the Association.
—the club facilities, delayed by
construction difficulties, will be open
for business in January.
—the Association gave scholarships
totaling $43,000 to 88 children of
members. Contributions to the fund
itself totaled almost $130,000 during
the year. In addition, our educational
consultant assisted 226 members and
their children in 350 counseling ses¬
sions.
—amendments to the by-laws
which, if approved, will result in what
I consider to be very constructive
changes in the Association.
We have been much less successful,
frankly, in the general area of rep¬
resenting the interests and advancing

the well-being of the membership. We
have, however, established the simple
but very important fact that the Asso¬
ciation is an independent, professional
organization. Perhaps that is all that
we could hope for in one year.
The Association did make a large
number of positive suggestions to all
three agencies, and its views were
sought on several occasions. These
included the implementation of USIA’s new career legislation, measures
resulting from the enforced reduction
in force in AID, revision of the per¬
formance evaluation form in the De¬
partment of State.
Building on the excellent work of
the Subcommittee on Remuneration
and Benefits (published in “Toward a
Modern Diplomacy”), we are de¬
veloping a comprehensive package of
recommendations in the general area
of welfare and benefits. While our first
priority remains the constructive re¬
form of the organization of foreign
affairs, we wish to be in a position to
act constructively in the area of more
personal, material concerns.
Our single most serious failure has
been our inability to attract and hold
new members; the total now stands at
7,744. The membership campaign last
summer resulted in a negligible net
gain, and we have not been successful
in attracting a significant number of
potential members from AID, USIA
and the staff corps. Yet a principal
strength of organizations such as ours
is in numbers—financial and member¬
ship numbers. Indeed, our present
budget was predicated on a net gain
of 750 members and, as the budget
report will show, we are facing a
deficit for the second consecutive
year. More importantly, we have not
been able to undertake all the activi¬
ties in which we believe your Associa¬
tion should be engaged.
Our strength is in numbers, and I
will close this report by noting that
several hundred of your colleagues
have, in one way or another, been
actively engaged in the Association’s
activities in the past year. The inter¬
est, the enthusiasm, the abilities of the
men and women who cared enough to
step forward and lend a hand have
been exciting. We all owe an unpaya¬
ble debt of gratitude to those who
have made the Association “their” As¬
sociation.
Will it be “yours” in the coming
year?
Sincerely,
LANNON WALKER

Chairman of the Board

Report of the Secretary-Treasurer
At the annual meeting in September
of 1967 the Secretary-treasurer's Re¬
port forecast an inflationary trend in
operating expenses and recommended
in the strongest terms action to in¬
crease revenues to cover expenditures
at the earliest opportune time. Last
March the Board reviewed Budget
Estimates for FY 1968 and FY 1969
and added new programs estimated to
cost $14,800.00 principally in FY
1969, of which $7,100.00 was specifi¬
cally approved for restructuring sal¬
aries for AFSA and the JOURNAL.
staff, in addition to regular cost-ofliving increases.
This budget exercise posited deficits
of $4,983.00 and $8,910.00 for FY
1968 and FY 1969 respectively, a
total of $13,893.00 to be financed.
This estimated two-year deficit was to
be financed largely from new member
dues of $10,500, plus a management
fee of ten percent of new contribu¬
tions to the Scholarship Fund. Other
means of financing such as cutting
back existing activities or increasing
dues were rejected as undesirable;
likewise capitalizing rental value of
space held vacant for Club construc¬
tion was rejected as not providing new
cash resources.
In the spring of 1968 the “Ameri¬
can Foreign Service Association
Fund” was established to finance pro¬
grams which are clearly beyond the
Association’s capacity to carry out
from normal revenues. Donations to
this Fund are exempt from the Feder¬
al Income Tax under Treasury regula¬
tions. The Fund has to date received
cash funds or commitments totaling
$123,214.75: John D. Rockefeller
3rd—$36,246.75; Donner Founda¬
tion—$33,000,000; Mrs. Christian A.
Herter—$21,000; other—$32,968.00.
These funds have financed the Awards
program, publication of “Toward a
Modern Diplomacy,” and sponsorship
of the recent Foreign Service Day
Conference. They can only be used
for limited purposes and not for nor¬
mal Association expenses.
For the fiscal year ending June 30,
1968, contributions to the Scholarship
Fund totaled $129,210.75, as com¬
pared with $75,332.35 for the previ¬
ous year. It is now estimated that
contributions for the current year will
be lower than previous years, although
they are coming in at a satisfactory
rate. Notices of the scholarship pro¬
gram for the 1969-70 scholastic year
were sent out early, and have already
resulted in a large number of applica¬
tions. The cost of administering this

program has in the past been financed
front Association general revenues,
principally dues. Based upon an analy¬
sis of the cost of various operations
conducted by the Association, includ¬
ing the Scholarship Fund, the Board
of Directors decided to charge the
Scholarship Fund expenses for its ad¬
ministration beginning July 1, 1968,
limited, however, to ten percent of
new contributions. Administrative
costs in excess of this amount will be
shown as a donation to the Scholar¬
ship Fund from the Association’s gen¬
eral revenues.
In January of 1968 it was deter¬
mined to go ahead with the Foreign
Service Club project. Financing of the
Club project is to be provided by an
increase in the existing mortgage and
from club dues paid in advance. It is
not expected that the Club project
will produce any revenue from oper¬
ations during Fiscal 1969. Annual
club dues, however, will cover mort¬
gage payments on the new construc¬
tion and a share of costs of the main
building, proportionate to the space it
occupies.
The attached Audit for FY 1968
showed a deficit of $7,068.62. FY
1969 is presently estimated to pro¬
duce a deficit of $17,066.21 as shown
in the Budgetary Status Report,
making a total two year deficit of
$24,134.83 to be covered. The mem¬
bership drive produced no increased
revenue, and total revenue for FY
1969 is now estimated $4,661.00 low¬
er than originally budgeted. Delay in
construction and hence revenue from
Club dues as rent, together with high¬
er than anticipated depreciation on
buildings and equipment contributed
to the higher deficit.
Management fees from the Scholar¬
ship Fund and the Association Fund
should provide $9,200.00 in FY 1969,
leaving an unfinanced deficit of about
$15,000.00. Theoretically, this could
largely be financed by charging rent
for club space during construction to
club dues paid in advance, but no new
cash resources would result.
Expenses resulting in this deficit did
not include approved salary increases
of $7,100.00 annually, and other new
program
expenditures.
Moreover,
much of the public relations work of
the Association is now being paid for
through the largess of public donors, a
situation which should not long ob¬
tain. It is apparent that dues must be
increased to carry on the present mo¬
mentum of Association programs. The
question is how much and when.

David Schneider, Chairman Editorial Board

New Member, Editorial Board
Victor B. Olason joined the United
States Information Agency in 1959.
He subsequently served in USIS posts
in
Santiago
(1959-60),
Lima
(1960-64) and Guatemala (1964-67),
where he was Information Officer.
After two semesters’ assignment in a
University Studies program at the Uni¬
versity of New Mexico, where he did
graduate work in Latin American
studies, he was assigned as BoliviaChile-Peru desk officer in USIA’s office
of the Assistant Director for Latin
America. He is an FSIO-3.
Born in Seattle, Olason, who is 38,
was educated in public schools and
was graduated from the University of
Washington in 1953 with a bachelorof-arts degree. He was editor of the
campus newspaper. He worked as a
reporter on the SEATTLE TIMES be¬
fore joining USIA.
Olason and his wife, Dorothea, and
their three children live in Reston,
Virginia.

David T. Schneider, new chairman
of the JOURNAL Board, was born in
Ohio in 1922, brought up in Win¬
chester, Massachusetts, and received
his B. A. degree from Yale Univer¬
sity in 1947. From 1943-45 he served
as a pilot in the U.S. Army Air Force.
Mr. Schneider joined the Depart¬
ment of State in 1949. He served in
Karachi from 1951-53, at which time
he was transferred to Asmara, Ethi¬
opia. He was recalled from Asmara
in 1955 for South Asia area-andlanguage studies at the University of
Pennsylvania. In 1956 Mr. Schneider
was assigned to Bombay. He was
transferred to New Delhi in 1958. In
1962 he returned to the Bureau of
Near Eastern and South Asian Affairs
in the Department of State where he
served in the Office of South Asian
Affairs. He concluded his assignment
as Deputy Director having respon¬
sibility for matters relating to Pakis¬
tan, Ceylon, India, Nepal and Afghan¬
istan in 1966. In 1966 he was detailed
to the National War College for one
year and then assigned to Rawalpindi,
Pakistan as Deputy Chief of Mission,
arriving in September 1967.
In 1968 Mr. Schneider returned to
the Department of State in Washing¬
ton and his present position as deputy
director, Office of Space and Environ¬
mental Affairs, He has responsibility
for matters pertaining to the oceans
and is involved in interagency policy
planning regarding the seabeds.

Officers of The Association,
Members of Committees,
Editorial Board
Early in this New Year, the JOUR¬
would like to call attention to the
many members of the Association who
devoted time, energy, and imagination
to AFSA efforts during 1968:
NAL

OFFICERS OF THE ASSOCIATION

*Foy D. Kohler, President
Philip C. Habib, President
Harry K. Lennon, First Vice President
John E. Reinhardt, Second Vice Presi¬
dent
Lannon Walker, Chairman, Board of
Directors
Theodore L. Eliot, Jr., Vice Chairman
Robert T. Curran, Secretary-Treasurer
Robert Blackburn, Assistant SecretaryTreasurer
* Adrian Basora
Charles W. Bray
*L. Dean Brown
Robert G. Houdek
*Thomas W. McElhiney
John A. McKesson
*Michael A. G. Michaud
Charles F. Rushing
Frank Wile
Larry C. Williamson
Joseph C. Satterthwaite, Ambassador,
Retired
COMMITTEE ON CAREER
PRINCIPLES

Graham Martin, Chairman
Norris Haselton, Vice Chairman
tAdrian A. Basora
Carol A. Westenhoefer, Secretary
Robert A. Kohn, Secretary
SUBCOMMITTEES

Public Members Meet
The Public Members Association,
composed of former Selection Board
and Foreign Service Inspection Corps
public members, held its annual meet¬
ing and seminar in Washington, on
November 14 and 15, in connection
with the Foreign Service Days Con¬
ference.
Officers reelected for a second term
at the meeting were: Robert W.
McClenahan, president; Marshall M.
Holleb, William J. Trent, Jr., and
Kenneth Youel, vice presidents; Mrs.
Elwood R. Quesada, secretary, and
Luis F. Corea, treasurer. Newly elect¬
ed directors for three-year terms are
Robert W. McClenahan, William J.
Trent, Jr., Ignacio E. Lozano, Nathan
W. Levin and Charles D. Lewis; for
two-year terms, Kenneth Youel, Har¬
vey Picker, Judge Robert W. Frank¬
lin, Anthony Sparboe and Mrs. El¬
wood R. Quesada; for one-year terms,
Marshall M. Holleb, Dr. John W.
Davis, Guy Stillman, David H. Matson and Luis F. Corea.

Personnel Systems

tW. Haven North
Arthur G. Jones
Malcolm McLean
Ambler H. Moss, Jr.
ICharles W. Bray III
Manpower Utilization and Planning

tGerald S. Bushnell
Archie M. Bolster
Donald F. McConville
Elizabeth F. O’Brien
Thomas M. Tracy
Charles Ellison
Samuel President
Personnel Selection and Development

tCurtis C. Cutter
Harris Ball
Stephen H. Rogers
Ellen R. Delate
Eugene Tucci
Eleanor Farrar
William Walker
Harry Weiner
John P. Shumate
Claude Villareal
Roderick Grant
Robert Frowick

Openness of the Services
tWilliam H. Luers
Olin C. Robison
John George Bacon
Samuel W. Lewis
David H. McKillop
Eddie Williams
William H. Pugh

♦Jay R. Grahame
John D. Hemenway
* Robert T. Hennemeyer
* Robert B. Houston
Fred Hunt
* John W. Kimball
♦Gordon D. King
♦Robert I. Miller
Joseph K. Newman
Robert Pringle
Edward B. Rosenthal
Brynhild G. Rowberg
♦Barbara F. Sweeney
♦Andrew Tangalos
Judith Trunzo
James Willis
♦Donald R. Woodward

Remuneration and Benefits
tJulian P. Fromer
Lillie Levine
Richard P. Draves
Gordon Streeb
Carol A. Westenhoefer

MEMORIAL PLAQUE COMMITTEE
Robert Newbegin, Ambassador, Retired,
Chairman
Edward W. Clark
Reed Harris
A. M. Lerner

Training
tRichard Finch
Arthur M. Giese
D. Bruce Jackson
David I. Hitchcock
Charles S. Kennedy
Arthur R. Delate
Samuel D. Eaton

Organization and Leadership
tJohn C. Ausland
Arthur D. Foley
Robert T. Bonham
Arthur R. Day
Edward W. Doherty
Jack B. Kubisch
Mary S. Olmsted
P. Peter Sarros
David Shear
Richard L. Sneider
Sidney Sober
Henry H. Steven
Robert M. Beaudry
Technology
tMarshall W. Wiley
George G. B. Griffin
Fisher Howe
Judith M. Denton
Erland H. Heginbotham
Kenneth S. Levick
R. Glynn Mays, Jr.
EDUCATION COMMITTEE
Irving Cheslaw, Chairman
Raymond Ewing
Dr. Granville Hammond
David Hitchcock, Jr.
Mrs. Robert Houghton
♦Anthony Lanza
Arthur L. Richards, Ambassador,
Retired
Mrs. H. G. Torbert, Jr.
♦Mrs. William C. Trimble
Mrs. Hendrik Van Oss
Edward T. Wailes, Ambassador,
Retired
Clarke Slade, Educational Consultant
Mrs. Stuart Rockwell, AAFSA
Representative
ENTERTAINMENT COMMITTEE
* Melville E. Blake, Jr., Chairman
Robert W. Duemling, Chairman
William Affeld, Jr.
♦Vernon M. Bailey
Albert Cizauskas
Bernice Goldstein
* Relinquished duties during the year.
tServed as Subcommittee Chairman
and/or Member of the Steering Group.

AWARDS AND SABBATICALS
COMMITTEE
Dwight M. Cramer, Chairman
William D. Blair, Jr.
Robert T. Hennemeyer
Maurice E. Lee
A. M. l^erner
Francis X. Ready
LEGAL COMMITTEE
Richard C. Hagan, Chairman
Marian L. Nash
Harold S. Nelson
Addison E. Richmond, Jr.
Davis L. Robinson
John L. Washburn
WELFARE COMMITTEE
John W. McDonald, Jr.
Susan Egnor
Pierre Graham
Helen Gray
Alexander Kiefer
George Moore
Fred Oechsner
Henry Pitts
Joseph Silberstein
Barbara Sweeney
Charles Tacquey
Lohva Wakefield
John L. Washburn
EDITORIAL BOARD OF THE
JOURNAL
♦John H. Stutesman, Jr., Chairman
♦Daniel Newberry, Chairman
Reed Harris, Vice Chairman, now Con¬
tributing Editor
S. T. Nadler, Vice Chairman
♦Roger C. Brewin
Archie Bolster
♦Curtis C. Cutter
♦Morris Draper
Charles A. Kennedy
♦Stephen Low
♦Lewis MacFarlane
Ambler Moss
♦Jo W. Saxe
M. Virginia Schafer
Howard B. Schaffer
♦Louis Schwartz, Jr.
Frederick F. Simmons
♦Constance V. Stuck

AFSA COMMUNITY ACTION
COMMITTEE
♦Robert O. Blake, Chairman
Joseph N. Greene, Jr., Chairman
♦Patricia M. Byrne
Olcott H. Deming
Carl R. Fritz
Katherine Horberg Shirley
Robert G. Houdek
Jay K. Katzen
William H. Luers
Malcolm McLean
P. Peter Sarros

Fellowship to Honor
Secretary Rusk
The Association has received a do¬
nation for the establishment of a grad¬
uate fellowship to bear the name of
former Secretary of State Rusk. The
group of former ambassadors and
principal officers of the Department
making the contribution expressed the
wish that the fellowship be used to
help finance annually a year of grad¬
uate studies in international affairs for
a college graduate who intends to en¬
ter Foreign Service or the Department
of State. The Dean Rusk Fellowship
would be granted to a person who
would otherwise lack the means to
pay for such graduate studies, or to
one whose educational background
would be inadequate to meet normal
officer entrance requirements without
such studies.
In the belief that the membership
of the Association would wholeheart¬
edly approve, the Board of Directors
of the Association gratefully accepted
the contribution and the proposed
purpose for which the fellowship
would be used. The Board has decided
to invite the membership of the Asso¬
ciation to make contributions, in the
hope that adequate funds will become
available to support this fellowship.
Those who wish to join in this trib¬
ute to Secretary Rusk, whose high
ideals and dedication have inspired us
throughout eight difficult years, should
send checks to the American Foreign
Service Association Fund or, alterna¬
tively, make other arrangements with
the Association for credit to the Fund.
Contributions are deductible from fed¬
eral income tax pursuant to Section
501 (c)3 of the Internal Revenue Code
of 1954.
Scholarships
Contributions to AFSA’s scholar¬
ship funds have been received in
memory of Mrs. Percy Allen (mother
of Henry E. Allen), Mrs. Nicole Neuray Myerson and Miss Hanna W. H.
Woods.
Completed scholarship applications
for the 1969-70 year must be received
by February 15, 1969. These must
include all necessary supporting
documents.

WHAT
POST REPORTS
DO NOT
TELL

T

LUREE MILLER

you are, wife of a dedicated FSO, mother of
three, settled in Upper Umbala for several months—
coping, quite adequately you feel—until now. Cul¬
tural shock has been kept to a minimum: you read
all the books available in English on Umbala; made a fair
start on the language; settled the children in school; taught the
cook how to scramble eggs; and found that the VET’s course
in Washington really did prepare you to teach English to that
wide-eyed group of women you are learning to know and like
works which carry frustrations and rewards of their own. A
more each day. The Post Report informed you on all
portable pursuit may be piccolo playing or portrait painting,
essentials. You left the St. Bernard and the skis at home,
star gazing or stamp collecting. The crucial factor is that this
packed snorkels and fins for the children, brought sensible
interest gives you the power to create a world of your own
shoes.
anywhere; a realm into which you can slip for relief and
Housing was very difficult, the Report said, and you felt
refreshment of spirit. A refuge, a ballast and as Dr. J. E.
lucky to have found a flat. Note past tense: felt. Since your
Wallace Sterling, President of Stanford University, pointed
flat has the only extra bedroom on the post the newly arrived
out to me, a basis for continuity in the gypsy life of the
family with five children and three parakeets have been with
Foreign Service.
you for more weeks than you care to count. At this moment
One night in Bombay after a Stanford alumni party we had
the cook threatens to quit, school holidays with all the
given in his honor, Dr. Sterling, my husband and I sank into
children under foot are imminent and your husband just
wicker chairs on our veranda. The air was balmy, the
announces he is scheduled to leave tomorrow for a special
moonlight made a wide silver swath across the blue-black
conference ... in Paris.
waters of the harbor below, ships bobbed silently at anchor.
What Post Report could prepare you for such trauma? It
Dr. Sterling commented on the beauty of the view. We
seems to me that under these circumstances and all similar
concurred and I elaborated on how lucky we felt to be posted
ones, a Foreign Service wife has three choices. First and
to such a fascinating city as Bombay. With his warm,
easiest, she could have a nervous breakdown. Second, more
disarming smile Dr. Sterling agreed. He lit a cigarette, tilted
complicated and initially more expensive, she could pack and
his head quizzically and leveled his direct dark eyes at me.
go home. Third and cheapest, she could find a door that
locks, place herself behind it and unpack her portable pursuit.
“But what,” he said, “do you do for a sense of continuity?”
Abashed silence. The thought had never occurred to me. I
No Foreign Service wife should be without one. Yet not one
simply took it for granted that Foreign Service life was to be
Post Report I’ve seen ever mentioned this item, possibly
one wrench after another, a series of uprootings. Great
because it is too personal and elusive to place under estab¬
heights and dismal depths.
lished headings like Food, Clothing and Miscellaneous Sup¬
Inspired teacher that he is, Dr. Sterling took an indirect
plies or even Social Life and Recreation.
tack and told me about a woman he admired. A Navy wife,
What I mean by a portable pursuit is an interest not
dependent on people, environment or even the arrival of your she successfully raised a family which she had to move about
many times, often alone and often to strange ports. Her secret
lift van. It is something separate from involvements and good
formula for that blessed buoyancy of spirit and continuity of
home was, he said, gardening. Wherever she went, before she
hung a curtain or laid a rug, she dug her fingers in the soil and
established her roots by planting ferns and flowers. Sometimes
she had no more than pots on a veranda, though more often
■ LUREE MILLER, who has written for the JOURNAL before, is the
wife of William J. Miller, USIS. The Millers and their three teen¬ she managed to develop a little plot of land. However large or
agers are now settled into their new post, London, after serving in
small her garden, she learned all she could about the local
Dacca, Bombay and Washington.
(Continued on page 47)
HERE

FOREIGN SERVICE JOURNAL,

February, 1969

31

by

L

a young man named
Charles J. Sopkin sat himself
down in front of six television
sets, each tuned to a ditferent station,
and remained there for a week. Un¬
like most flagellants he had a purpose.
He was writing a book. It's called
“Seven Glorious Days, Seven FunFilled Nights,” and can be summed up
in a sentence: TV is still what Newton
Minow called it eight years ago, a vast
wasteland.
The editor of the JOURNAL has sug¬
gested that in telling overseas readers
what’s going on in the arts back here
we shouldn’t overlook that art form (if
such it be) that reaches many times
more people, week in, week out, year
round, than any other. Your corre¬
spondent is accordingly grateful to
Mr. Sopkin for doing some of the
leg-work—though that may not be
quite the mot juste for swiveling back
and forth in a lounge-chair for 168
hours.
This is an appropriate time to re¬
port. By February the mid-year
shakeout is pretty well completed, and
quite a few shows heralded last Au¬
gust with a fanfare more appropriate
to the return of the selenauts have
been quietly jettisoned. The replace¬
ments, having been exhumed from the
reject file or basted together in panic
haste, appear unlikely to win any Emmys.
One senses increasing desperation in
the frantic efforts to keep the yawning
hours filled—preferably, of course,
with something that will please those
anonymous arbiters who determine
Nielsen ratings. Last season brought
the disconcerting discovery that old
movies were regularly outdrawing the
live shows. This year the statisticians
report that even their appeal is flag¬
ging. That may be because the good
ones have been around too many
times. The barrel is nearly empty.
Channel 20, a local station, recently
ran one not-so-good European film
five times in as many days.
On first glance at the weekly listings
you may wonder for a moment
whether you’ve actually been away.
“Gunsmoke.” “Bonanza.” “The Vir¬
ginian.” “Peyton Place.” The Ed Sul¬
livan Show. “The Beverly Hillbillies.”
Lawrence Welk. All still flourishing.
Others, like “The Man from U.N.C.L.E.” and “Perry Mason,” survive
as reruns on lesser stations or in the
slack hours. Lucille Ball addicts can
AST YEAR
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worship twice a day— “The Lucy
Show,” Channel 9, 10 a.m., “I Love
Lucy,” Channel 5, 6 p.m.—and a
third time on Mondays—“Here’s
Lucy,” Channel 9, 8:30 p.m.
So what’s new? Well, Doris Day, in
her own show, no longer trying to
look like an ingenue. Carol Burnett, in
her own show. Steve Allen, giving
NBC’s afternoon movie formidable
competition in his own show. And
NBC’s daring venture, announced
with pride and palpitations, a situation
comedy about a Negro family. The
palpitations were hardly warranted;
neither was the pride. Though “Julia,”
a registered nurse, played by the
delectable Diahann Carroll, does have
a collision with bigotry in nearly ev¬
ery episode, the situations are not
remotely representative of ghetto
problems.
The return of original drama, miss¬
ing since the early 60s, is one heart¬
ening development. The Hallmark Hall
of Fame and the CBS Playhouse
haven’t turned up any Pulitzer prize
candidates yet, but it’s refreshing to
watch writers of intelligence—Rod
Serling, Reginald Rose, Robert Alan
Aurthur, Ron Cowen—tackling knot¬
ty issues in adult fashion. (That word
“adult” was bound to wriggle in soon¬
er or later.) Mark February 5 on your
calendar: the next Hallmark entry is
“Teacher, Teacher,” the story of a
mentally retarded child. The boy who
plays the lead is one.
The networks’ news crews also
come up with some solid adult fare
when they are given more time and
elbow-room than the half-hour nightly
once-over-lightly format affords. This
season NBC, with the Bell System as
sponsor, is doing a three-part series on
“The Ordeal of the American City.”
The first two were admirable. The
finale is scheduled for April 22.
Incidentally, you can now hear Chet
and David tell each other goodnight
six evenings a week. The tough compe¬
tition on the other side of the dial
forced NBC to put them on a six-day
schedule; apparently it has found no
Saturday stand-in comparable to CBS’
Roger Mudd.
FS wives will be glad to know that
whatever daytime shows they got into
the habit of following while mending,
ironing, filing their nails and—during
commercials—popping TV dinners
into the oven are almost sure to be
there when they get back. “The Doc¬
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tors,” “Days of Our Lives,” “As the
World Turns,” “Search for Tomor¬
row”—they go on and on and on, and
so do the games and contests and
give-aways. There's a bright interval
from 12 noon to 2 p.m., though—
Channel 5’s “Panorama,” which offers
a sprightly mix of news, reviews, per¬
sonalities, entertainment, a bit of ev¬
erything.
Let’s end on an upbeat. You can
get away from corn and commercials
by switching to Channel 26. The bill
of fare on the educational network is
improving, thanks to infusions of
money and talent. The Public Broad¬
casting Laboratory experiment has
done some interesting things, including
a sharply critical examination of the
way the TV networks cover the news,
and to some extent wrench, distort
and manufacture it.
Meanwhile the FCC has opened the
door a chink to pay- and cabletelevision, two innovations that would
enlarge the viewer’s range of choices.
The mid-December announcement is
too complicated for summary here,
but, as the TIMES headlined, it’s “at
least and at last, a beginning.”
And the Other Lively Arts
The footlights are going up again in
Ford’s Theatre, after all. Theodore
Mann, who made New York’s Circle
in the Square famous and successful,
has signed a two-year contract as
producer. He will finance the produc¬
tions, with what aid he can obtain
from grants and foundations, and
plans to keep prices down. He wants
to make “the most beautiful theater in
America” a home for American plays,
both revivals and new works. This
season there will be two productions:
O’Neill’s “A Moon for the Misbegot¬
ten” and James Weldon Johnson’s
“Trumpets of the Lord.”
Howard Mitchell, who has come to
seem as permanent a fixture in the
Washington scene as J. Edgar Hoo¬
ver, is retiring. Not immediately; he’ll
stay through the 1969-70 season, long¬
er if the board urges him. Specula¬
tion on his successor has already start¬
ed. Will the National Symphony try to
coax some big-name conductor away
from his present post, or sign up a
promising youngster? Does he have to
be an American?
The American Ballet Theater has
been chosen as the resident troupe at
the Kennedy Center. “Resident” will

mean four-week seasons spring and
fall. Some mutters of disappointment
followed the announcement. How
about Washington's own National Bal¬
let, which has won critical applause in
New York and elsewhere? Will the
capital be able to support two com¬
panies?
The Corcoran Biennial opened Jan¬
uary 31, and will continue through
most of March. Twenty-one artists,
“representing a cross-section of recent
developments,” according to the an¬
nouncement, are exhibiting.

Only 90 Minutes from Foggy Bottom
During one of those Big Blizzards
that from time to time immobilize our
vulnerable town, we saw a man on
skis gliding sleekly down our trackless
suburban street. He looked frisky, sas¬
sy and mighty smug. Well he might. If
he was headed for the office he was
one of a tiny minority who checked
in.
Not every winter brings snow in
sufficient quantity and leaves it around
long enough for slalom practice in
Rock Creek Park. But if, after four
blissful years in Montreal, or Oslo, or
Helsinki, or Vienna, you are ordered
back for Washington duty, with a
strong probability that your next as¬
signment will be in Africa or
Southeast Asia, don’t decide you
might as well sell your skis, boots and
poles because you won’t be needing
them again. There’s passable skiing—
given some cooperation from our un¬
predictable weather—in the Blue
Ridge, West Virginia and southern
Pennsylvania, 90 minutes to a couple
of hours away. Washington’s Ski Club
runs excursions farther afield; there’s
one to the Poconos February 7-9. It’s
a lively organization, and has a busy
social program as well as treks to the
hills. Dial 527-1802 for information.

book shop wasn’t. The phone book
disclosed that it had migrated to the
new L’Enfant Plaza shopping center
in Southwest.
Washington can change amazingly
in a matter of months—old buildings
pulled down, new buildings shooting
up, traffic rerouted, familiar shops
migrated or gone forever. One can’t
help feeling a bit quicksandy. Who
could have anticipated that the stately
Willard would close its doors forever?
Who would have predicted, a couple
of years ago, that La Salle du Bois
would disappear and be replaced by
something called Gentlemen II?
Where do USIA people eat, now that
Jack Hunt’s has been bulldozed out of
existence and Jack himself has retired
to his farm? Do they still grumble at
having to walk three long blocks to
2118 Pennsylvania to buy stamps and
mail packages instead of loping across
the street?

Reader’s Guide
Whether by luck or prescience, two
magazines coming out well before the
new Administration took over were
able to give readers previews of the
thinking of two of President Nixon’s
most influential advisers.
FOREIGN AFFAIRS, January—‘The
Vietnam Negotiations,” by Henry A.
Kissinger. A proposal for two levels of
negotiations—between Hanoi and the
United States to discuss mutual troop
withdrawal “and related subjects,” and
between Saigon and the NLF to dis¬

cuss the internal structure of South
Vietnam. Afterward an international
conference could work out guarantees
and safeguards.
ATLANTIC, January—“Israel and
the Arabs: the Myths That Block
Peace,” by Charles Yost. He believes a
settlement could be reached in the
framework of the UN resolution if the
antagonists could “disarm themselves
of righteous arguments with the reali¬
ties.”
Also:
FOREIGN AFFAIRS—“Our Foreign
Affairs Machinery: Time for an Over¬
haul,” by Lannon Walker. For the
general reader, the rationale of
“Toward a Modern Diplomacy.”
HARPER’S, January—“The White
House and the Intellectuals,” by Eric
F. Goldman. One-time (1964-66) res¬
ident cultural adviser tells all about
the ruckus set off by the Festival of
the Arts in 1965. Foretaste of
Goldman’s forthcoming book, “The
Tragedy of Lyndon Johnson.”
PLAYBOY, January—“The Decent
Society, a Symposium.” Contributions
by Theodore C. Sorensen, Mayor
Lindsay, Jerome Wiesner, Justice
Douglas and others.

Oddments
Jim Stewart writes from Denver:
“Would like to meet the fella with
such good eyesight that he can read
the names in the index of the Foreign
Service List without a magnifying
glass.”

Life and Love in the poi-eiSn Service s.

i. Nadier

Change (if Not Decay) in All Around
We See
A hint to people coming home:
Before you set off for that favorite
restaurant—or dress shop, or haber¬
dasher, or whatever—better make
sure it’s still there. We headed
downtown a while ago for an old
established audio shop, and were
brought up with a jolt by boarded
windows and a sign directing us to the
new location—ten blocks back the
way we’d come. Seems they’d moved
a couple of months before.
We had an even worse shock a
week or two later. Having a little time
to kill before the monthly AFSA
luncheon, we took a detour along
Pennsylvania Avenue to window-shop
at Franz Bader’s and maybe spend a
dollar or two at the Reprint Book
Shop. Bader’s was still there, but the

“Other things being equal, you said exactly the right thing. After all, you were
asked for your frank opinion. But when it’s the ambassador’s wife who does the
asking, other things are not equal!"
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THE
GENERATOR

THAT
WOULD

NOT
WALK
KAREN A. SIGN ELL

T

Foreign Service Post Report had said that Java was
a “hardship post.” And it was. Yet, we could put up
with the small disturbances of life in Asia: the smell of
rancid coconut oil hanging heavily in the air; Christmas
cards arriving in July; the stomach-fluttering thought of
bandits snatching us into the jungle; giant cockroaches
crawling up my leg at night; anopheles mosquitoes buzzing
outside my mosquito net at night and sometimes inside it;
fungus on my feet, dysentery in my bowels, heat rash on my
chest, and lice in my hair. These were minor, compared with
one hardship we had to endure. It was the generator.
I would be curled up in my soft bed sleeping peacefully.
Every part of my body was limp in that drugged sleep of
those in the heavy wet tropics. The stillness of early morning
was shattered. “CLANK, CLANK,” harshly grated against the
inside of my spine. The generator man had dropped a monkey
wrench on the concrete floor outside my window. And it was
only 5:30 a.m. He must be taking the generator apart and
putting it back together again. I turned over and tried to bury
my head with the pillow. But I could still hear the sounds of
his tinkering to start the machine that supplied our house with
HE

■ KAREN A. SIGNELL draws on her experiences as a Foreign Serv¬
ice junior to entertain JOURNAL readers with “The Generator that
Would Not Walk.”
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electricity. After awhile, wheezing, it would start. Or else it
wouldn’t. Then, at the back door would appear a little man in
a pea-green sarong drooping casually from his hips. He'd look
up, his whole face lit up in a bright smile as if the world were
all right, and say “Machine does not want to walk today.”
I’d think of the kitchen: the refrigerator that would drip
and the sewing machine that would not walk. I mean not
work. “Well, do something. Make it so it walks—this day.”
He would grin the relaxed smile of the Unrushed and say
agreeably, “Ho-kay,” and saunter out to the back to putter
with the generator.
When we moved into this house, the generator had seemed
healthy enough. I remember Tom Martin, the post’s Household-and-Administration man, showing us through the new
house, when we asked him about the clattering noise. It
seemed to be coming from behind the house. “What’s that? A
factory?” He led us to the backyard, where the din was even
louder. He pointed inside a shed. All that clamor was coming
from what looked like a car motor. Belts were turning and
iron arms jerked back and forth spastically. It exhaled billows
of thick, bluish smoke that smelled like gasoline. I asked,
“What is it?”
“Can’t hear you.”
“WHAT IS IT?”

“IT’S A GENERATOR
ITY AS YOU WANT.”

FOR ELECTRICITY, AS MUCH ELECTRIC¬

“WONDERFUL!” HOW exuberant we were then at the pros¬
pect of this unexpected luxury here in Djakarta where there
was ordinarily only enough city electricity for one dim light in
each house. We got a deepfreeze and enthusiastically stocked
it with ice cream and lamb which had been smuggled from
Bandung. It was wonderful for flour, too. Flour got too many
worms when it was left in the godown; then we had the
bother of sifting out all the worms with a woman’s stocking.
We managed to get an electric refrigerator too, where we
could keep our vegetables cool and fresh, and delicacies such
as jello and pudding imported from the States.
There was only one thing that bothered us. The generator
did seem intolerably noisy. We had to shout at supper to hear
each other. And the purple fumes enveloped my room at
siesta time. So I would close the shutters, Then I couldn’t
breathe. So I would open the shutters again, and suffer the
Purple Smoke Treatment. We called Tom Martin on the
phone. Could he do something about the racket and odor of
the generator, perhaps turn some screws or something and fix
it? Yes, he’d send someone out the next day. All day long, no
one appeared. We telephoned again and sputtered, “Where’s
that generator man that you promised us?” He assured us that
the mechanic was on his way, and did we think that he had
forgotten us and our generator problem? Oh, no, we were
sorry to bother him again, and thanks for sending someone
out so soon. Two weeks later the “mechanic” arrived, in a
jeep with four other “mechanics,” all to help tighten a screw
on the generator. One to hold the monkey wrench, one to
drive the jeep, one to supervise the operation. . . .
Soon after they had arrived, I heard the machine rumbling
and sputtering, then coughing to a dead stop. There were a
few hours of blissful quietude. We could talk in normal voices
and there were no fumes at all. Later in the afternoon I went
out back to see if the motor had been adjusted so that it
would run smoothly. Countless numbers of saronged men
were squatting in the shed, just watching the operation,
smoking gingery cigarettes and smiling good-naturedly. And
where was the generator? There it was, strewn all over the
floor in pieces! I blurted out, “But everything will melt in our
deepfreeze if. . .
Oh, they wouldn’t even know what a
deepfreeze was, anyway. I took a deep breath and asked as
calmly as I could, “When will it walk?”
“Nanti. . . .” Everything is always nanti. The word was said
(Continued on page 49)

American Diplomats
and European Etiquette:
THE EARLY NATIONAL^ EXPERIENCE

A

ROBERT RALPH DAVIS, JR.

diplomatic representatives during the early
national period prided themselves on their distinc¬
tiveness. America, they believed, was possessed of
L a special uniqueness which clearly separated it
from the cultural and political mainstream of the Old World.
This uniqueness was intricately bound up with republicanism,
egalitarianism, and, especially, with simplicity in both man¬
ners and institutions.
It is not surprising, therefore, that American diplomats
during the early national period were somewhat embarrassed
at being exposed to the court niceties inherent in European
diplomatic etiquette and protocol. On this account, the atti¬
tude conveyed in the numerous despatches, letters, and
memoirs of these same American diplomats is biased and
prejudiced to an extent. On the other hand, it should not be
forgotten that while Americans overseas were ridiculing the
outlandish nature of European court etiquette, the Europeans
themselves, logically resenting the implications of American
etiquette, were in turn ridiculing the Americans for being
equally as outlandish in their dress and manners.
Perhaps the most prominent feature characterizing the
several royal courts of late eighteenth and early nineteenth
century Europe was the rigidness with which proprieties and
niceties were actually observed and maintained. Although
specific diplomatic usage varied in degree from court to
court, James Gallatin's succinct description of the French
court as being “hemmed in by etiquette” serves well as an
all-inclusive characterization. Even the propriety-conscious
John Adams admitted as early as 1782 that “ranks, titles, and
etiquettes, and every species of punctilios, even down to the
visits of cards, are of infinitely more importance in Europe
than in America.”
No European court was complete, nor could its formalities
and proprieties be maintained with any degree of thorough¬
ness, without the services of a professional group of men in
charge of regulating and enforcing the prevailing code of
etiquette and diplomatic protocol. The ranking member of
these elite coteries was generally a nobleman of high standing,
variously entitled the master of ceremonies, the grand cham¬
berlain, or the Introducteur des Ambassadeurs. Differences in
titles notwithstanding, their primary tasks were quite similar,
involving the presentation of foreign ministers at court and
the instruction of these ministers in the technicalities and
intricacies of court procedure. At those courts where a high
degree of emphasis was placed upon manners and etiquette,
of course, the number of ceremonial officers correspondingly
increased. Robert Livingston, for example, wrote from Paris
MERICAN
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that while he was being “hedged in with forms,” there existed
“a grand Master of the Ceremonies, grand introductors, and
grand and petit Chamberlains in such numbers” that any
confusion which might arise in regard to court usage would be
quickly dispelled.
In addition to the master of ceremonies and his immediate
assistants, the American diplomat also was confronted with a
host of subordinate officials, who were not only extremely
helpful and efficient in their duties, but also very quick to
demand compensation for services rendered. On the day after
his initial presentation at the Court of St. James, for instance,
John Quincy Adams reported that he had “scarcely risen this
morning, when the marshals, grooms, porters, and attendants
at the palaces came to present their humble duty, bringing
their books to show what had been paid them by all the
foreign Ministers, and other persons presented at Court.”
Aside from instructing ministers on the proper mode of
diplomatic dress and supervising the bestowal of token gifts
upon foreign diplomats, “the trifling Contemplations of a
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reverences—one at the door, another about half way, and a
third before the presence—according to the usage established
at this and all the northern Courts of Europe.” Following this
courtly prostration, Adams proceeded to “harangue” His
Majesty with the speech he had memorized in accordance
with the instructions previously received, although his first
inclination “had been to deliver my credentials silently and
retire.” At the conclusion of Adams’s discourse, King George
“bowed to me, as is customary with all Kings and princes
when they give the signal to retire. I retreated, stepping
backward, as is the etiquette, and, making my last reverence
at the door of the chamber, I went my way.”
Although John Adams’s experience seems a bit rigorous at
first glance, his encounter with court procedure appears much
less demanding than that which greeted Albert Gallatin, John
Quincy Adams, and James A. Bayard at St. Petersburg in
1813. This trio had been sent by President Madison to
negotiate with British representatives under the mediation of
Tsar Alexander I, the existing grievances which had of late
provoked war between the United States and Great Britain.
On September 17, Gallatin, Adams, and Bayard formally
were presented to the Empress Luisa Maria at the Winter
Palace. Bayard’s description of this event leaves little to be
desired:
James Bayard

Master of Ceremonies,” according to John Adams, included
the all-important formality of court presentation. That a
diplomat’s initial appearance at court was important cannot
be denied. Most American ministers, however, were unable to
reconcile the actual ceremony with the punctilios and proprie¬
ties attached to it. John Quincy Adams, serving as American
minister plenipotentiary and envoy extraordinary to Russia,
maintained that “the formalities of these court presentations
are so trifling and insignificant in themselves, and so impor¬
tant in the eyes of princes and courtiers, that they are much
more embarrassing to an American than business of real
importance. It is not safe or prudent to despise them, nor
practicable for a person of rational understanding to value
them.”
Fortunately for the historian, American diplomatic rep¬
resentatives abroad during this period, almost to the man,
faithfully recorded the minute details of their respective court
presentations. Perhaps the two most interesting and revealing
accounts are those furnished by John Adams and James A.
Bayard.
After several seemingly frantic days of preparation, includ¬
ing endless conversations and interviews with the master of
ceremonies and his staff, John Adams finally was presented as
American minister to George III of Great Britain on June 2,
1785. Shortly after noon of the prescribed day. Sir Clement
Cottrell Dormer, the master of ceremonies, called upon
Adams at his home. They then both proceeded to the office of
the Marquis of Carmarthen, one of the principal secretaries
of state. Upon receiving further instructions as to the proper
mode of behavior in the presence of His Majesty, Lord
Carmathen drove the American statesman to court in his
coach. When they arrived in the antechamber of St. James’s,
the master of the ceremonies met and attended Adams, while
the secretary of state went to secure the commands of the
king. “While I stood in this place,” Adams reported, “where it
seems all ministers stand upon such occasions, always attend¬
ed by the master of the ceremonies, the room very full of
ministers of state, lords, and bishops, and all sorts of courti¬
ers, you may well suppose I was the focus of all eyes.” After
several minutes of feverish waiting, Carmarthen returned and
led Adams through the levee room into the King’s bedcham¬
ber. “The door was shut,” Adams wrote, “and I was left with
his majesty and the secretary of state alone. I made the three
36
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At the door we were received by a page richly dressed
and with plumes in his bonnet who conducted us thro a
very long hall and led us up stairs. At the head of the
stair we left our surtouts and servants. A door opened
and we were received by an officer of the palace,
without a livery or uniform. He conducted us thro his
Apartment to the door of another. Upon the door being
opened we were saluted by a chambellan who led us thro
the Apartment to another. In this we were received by
Mr. de Swistounoff, chambellan actual de S.M. and
passing thro it, in another we were received by Mr.
Narishkin, Grand Maitre des Ceremonies. He conducted
us to another Apartment and delivered us into the hands
of Le Grand Chambellan Naryschkin, who attended us
to the door of the Apartment in which we found her
majesty. In approaching her majesty we had three bows
to make, which she returned by a slight inclination of the
body. The audience continued about five minutes.
In addition to being presented to the reigning monarch or
chief of state, the American diplomat was often required to
present himself to the immediate members of the royal family
in much the same fashion. At the French court in 1778, for
example, John Adams formally presented himself to “the
King, Queen. Monsieur the Kings oldest Brother, the Count
D’Artois the Kings youngest Brother, to Madame Elizabeth
the Kings Sister and to the Kings two Aunts.” In most cases,
the foreign minister was expected to “harangue” each individ¬
ual member of the royal family. In Russia, moreover, court
etiquette demanded that diplomats kiss the hand of the
Empress and that of the Empress Dowager upon the conclu¬
sion of the formal presentation, the omission of which being
considered an unpardonable offense. In Great Britain, it was
customary for the diplomat to come to court with two letters
of credence, one for the King and another for his wife. Early
American diplomats apparently neglected this usage, consider¬
ing it both unnecessary and bothersome. In 1816, however,
the master of ceremonies advised John Quincy Adams that
future ministerial appointments to the Court of St. James
should be furnished with a letter of credence for Her Majesty
also, to “the omission of which,” he was told, “she is not
insensible.” Accordingly, when Richard Rush replaced Adams
as minister plenipotentiary and envoy extraordinary in 1818,
the new minister carried with him two sets of credentials.
The American diplomat in Europe assumed his official
capacity as ministerial representative of the United States

only upon the completion of the formal presentations and the
delivery of his credentials. Until that time, of course, he
remained a private citizen, entitled to none of those privileges
commonly held by diplomatic characters. Indeed, the delivery
of credentials was a prerequisite for attendance at most court
functions, including levees, drawing rooms, coronations, and
state funerals. Moreover, European court etiquette generally
stipulated that a minister’s official capacity and character
promptly terminated upon the death or resignation of the
sovereign to whom the letter of credence had been addressed
originally. Aside from being contrary to American etiquette,
which did not require new credentials upon such occasions,
this requirement proved to be an annoying inconvenience to
American ministers abroad, who were transformed ipso facto
into private citizens once again, pending the arrival of
credentials addressed to the new sovereign.
In 1817 John Quincy Adams, perhaps the most experienced
and knowledgeable diplomat America had hitherto produced,
received the appointment of Secretary of State in the adminis¬
tration of James Monroe. His qualifications for such a vital
position were varied and impressive to say the least. Serving
his diplomatic apprenticeship as the youthful secretary and
interpreter to Francis Dana, American envoy to Russia in
1781, and, in a more informal sense, as a secretary to the
American commissioners during the negotiation of the peace
terms which concluded the American Revolution, Adams
subsequently was appointed to ministerial posts at The Hague,
Berlin, St. Petersburg, and London, respectively. Shortly after
assuming his duties at the Department of State, the new
Secretary, displaying an unusual intimacy with European
court etiquette and protocol, issued a “Form of Personal
Instructions,” directed to all American diplomats abroad.
“You will find the advantage of an observance, rather
punctilious than negligent,” he advised American ministers,
“of the customary attentions to the person and family of the

John Quincy Adams

Sovereign to whom you are accredited. As the intercourse
between them and foreign Ministers is altogether formal and
superficial,” Adams continued, “they attach much importance
to the usages of courtesy, which they habitually receive—
constant attendance at the Circles held by them for the
reception of foreign Ministers, a suitable, respectful but not
obtrusive Department in their presence, a due regard to the
occasions upon which minute but established civilities of
visiting or sending cards of enquiry, are to be shewn them, are
the most affective modes of acquiring their esteem and good
will, neither of which are to be despised.”
Habitual and punctual attendance at court, as John Quincy
Adams well knew, was, therefore, an “indispensable obliga¬
tion” expected of all American diplomats abroad. At St.
Petersburg, for example, it was “most frequently twice in a
day, the morning at a levee, and the same evening at a ball
and supper.” In addition to the royal levees, dinners, and
balls, as well as state funerals, coronations, and, in the case of
Russia and France, Te Deums, the American minister quickly
discovered that attendance at the drawing rooms of the Queen
or Empress, whichever the case might be, was equally
obligatory on his part.
More often than not, royal drawing rooms and levees
featured the unique custom of a cercle diplomatique, whereby
the assemblage formed itself into a large circle, generally
according to rank and precedence. At that point any number
of things might happen, depending for the most part upon the
personal whims of the reigning sovereigns. John Quincy
Adams reported that diplomatic circles in Great Britain
during his residence were quite formal, the King or Queen
assuming a position on a throne or canopied sofa, politely
speaking or nodding to individual ministers and their wives as
the cercle diplomatique moved in a clockwise fashion. This
procedure, however, appears to have been the exceotion to
the rule. More commonly, as the experiences of John and
Abigail Adams testify, the cercle remained stationary, while
the royal personages traveled around it, speaking briefly “on
the weather or other topic equally important,” according to
Thomas Pinckney, to each individual in attendance.
Abigail Adams has left a rather interesting account of her
initial attendance at a royal drawing room in England. At two
o'clock in the afternoon on June 23, 1785, trumpets an¬
nounced the approach of royalty to the two hundred individu¬
als gathered in the Queen’s drawing room to signal the
formation of a cercle. Once this had been accomplished, King
George III and Queen Charlotte made their royal appearance
at the door, where they separated and proceeded, with their
respective attendants, upon their journey around the cercle.
the Queen beginning on the left side and the King on the
right. “The royal family,” according to Mrs. Adams, “have to
go round to every person, and find small talk enough to speak
to all of them, though they very prudently speak in a whisper,
so that only the person who stands next you can hear what is
said.” The occasion of a cercle, moreover, must have been a
grueling experience, both for the royalty and for their guests.
Mrs. Adams wrote that she stood waiting in the same position
for over two hours between her chat with the King and her
tete-a-tete with his royal spouse, not to mention the two
additional hours which preceded and followed her privileged
encounters.
The fatigue and general uncomfortabieness engendered by
royal levees and drawing rooms, however, proved much less
of an irritant to American diplomats than the inconvenience
and the seemingly absurd practices associated with the com¬
plex phenomenon of European card-etiquette. After a minis¬
ter assumed his official capacity, the ceremonial office gener¬
ally forwarded to him a list of names to whom he was
expected to make visits. This list Would include the less
important members of the royal family, administrative and
governmental officials, especially heads of departments, high
FOREIGN
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ranking military officers, and, of course, fellow members of
the corps diplomatique. Etiquette dictated that the new
minister would take the initiative and make the first visit to
those upon the list, although John Adams discovered in 1785
that the British practice was “directly contrary to that in
Holland and France. Here the new Minister receives the first
Visit, from all the foreign Ministers, whereas in France and
Holland the new Minister makes the first Visit to all the
foreign Ministers and notifies formally to them his Recep¬
tion.”
A diplomatic visit of form could be executed in any number
of ways. At St. Petersburg, for example, it was customary to
pay the first visit by card exclusively, a method considered by
John Quincy Adams as being “one of the most inconvenient
and absurd but best established usages of this place.” In short,
etiquette required that the minister make a round of visits,
fully dressed in court costume, “leaving cards at every house
without enquiring whether the persons visited are at home, or
ever getting out of the carriage.” Adams further added that it
would not suffice “to send a servant with a card, nor even to
send round your carriage; nay, if you go yourself, unless it be
in full dress the visit is not duly paid. You must be seen in full
dress by all the porters; but it is understood that you are only
to leave a card.”
It was expected, of course, that all diplomatic visits, be they
by card or in person, were to be returned in a similar fashion.
While in France, Benjamin Franklin chose to neglect this
“indispensable punctilio,” thereby causing “great offence” to
those he apparently had slighted. Yet one can hardly blame
the venerable gout-ridden Franklin for this omission, con¬
sidering the time element involved and the circumstance
that the average visiting list numbered well over a hundred,
and at times, as in the case of Gallatin, Adams, and Bayard in
1813, upwards of two hundred.
Although card-etiquette and diplomatic visiting was consid¬
ered by many as being especially vital, its importance in no
way compares to the attention given questions involving
diplomatic rank and precedence. During the Middle Ages,
rank and precedence among diplomats was generally deter¬
mined according to the antiquity of the states they rep¬
resented. This original theory had been carried over into the
early modern period and was best exemplified by the table of
rank and precedence which Pope Julius II had composed in
1504. According to this table, diplomatic representatives of
the Holy Roman Emperor took precedence over all others.
Following them came the representatives of the King of
France, the King of Spain, and so on down to the smaller
dukes, despots, and princes. Diplomatic representatives of the
King of England, according to the Pope's classification,
ranked seventh on this hierarchy. With the emergence of the
modern European national states and the shifting powerrelationships among these states, it was inevitable that the
diplomatic classification of 1504 would be disputed. The
Spanish, for instance, refused to accept the fact that they had
been ranked lower than the French. Accordingly, precedence
disputes between French and Spanish diplomatic representa¬
tives became an embarrassing element in the functions of
every European court. These and other disputes over rank
and precedence would continue throughout the seventeenth,
eighteenth, and early nineteenth centuries.
Moreover, during the late eighteenth and early nineteenth
centuries, most governments, including the United States,
recognized a four-rung ladder of ascendancy within the
diplomatic corps itself, with ambassadors and papal legates
and nuncios assuming the first rank, ministers plenipotentiary
and envoys second, ministers resident third, and charges
d’affaires fourth. Much to the dismay of those ministers below
the ambassadorial rank, this arbitrary and inherently unequal
classification was followed punctiliously throughout Europe.
Upon his presentation at the French court in 1778, John
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Adams found that “neither the King or any of the Royal
Family, commonly spoke to any of the Corps Diplomatique,
except the first order, the Ambassadors.” Ministers to Russia
were more fortunate, however, as the royalty there con¬
descended enough to include ministers of the second order
among those to whom they would speak. In Great Britain,
John Quincy Adams, Rufus King, and, later, Martin Van
Buren, discovered that although the royal family spoke to all
foreign ministers irrespective of rank, diplomats below the
first order generally were looked down upon and often
relegated to an inferior position within the court hierarchy.
John Adams even wrote that his diplomatic rank was “ex¬
tremely humiliating,” explaining that “at Versailles, at
Madrid, at the Hague, and at London, the difference between
ambassadors and ministers plenipotentiary or envoys is so
immense, that the latter are little more regarded than the
maitre d'hotel of a minister of state.
Diplomatic representatives of the United States had special
cause for complaint in regard to this matter, as no American
minister possessed rank higher than that of the second order.
Although John Quincy Adams magnanimously adopted the
principle “to dispute upon precedence with nobody,” other
American diplomats, including Adams himself in reality, were
not so impervious as to what they considered insults to their
national honor and dignity. Rufus King, for instance, com¬
plained that while in mourning-dress for General Washington
in 1800, the British royalty displayed a genuine “want of
magnanimity” by the “disrespectful omission” of taking “no
notice of the occasion of my being in mourning.” Further¬
more, shortly after assuming his duties as American minister
to Great Britain, James Monroe found himself seated be¬
tween representatives of two small German principalities at a
state dinner. Highly incensed at being placed between diplo¬
mats from “two little principalities no bigger than my farm in
Albemarle,” Monroe made a point of splashing his wine glass
in a convenient finger bowl on the occasion of a toast to the
King of England. While his German neighbors exchanged
sarcastic smiles, the Russian ambassador, sensing Monroe s
discomfort, rose to offer his toast to the American minister
and to the President of the United States. This apparently
satisfied the sounky Virginian, and the dinner proceeded
without further incident.
Despite the apparent concern evinced over diplomatic rank
and precedence by Monroe, King, and others, it should not be
assumed that American ministers abroad were merely ounctiliously-minded court dandies, overly preoccupied with the
observance of ceremonious niceties. On the contrary, it seems
more logical to suppose that their objections were based more
upon nationalistic aspirations than upon personal motivations.
With few exceptions, American ministers felt as the dean of
diplomats, John Quincy Adams wrote, that nothing existed “so
despicable, and nothing so indispensable as the science of
forms.” Most of them would have agreed with Richard Rush,
who in 1819 asserted that “international courtesy . . .
embodies international wisdom” and who, one year later,
bitterly pondered the question as to “what point our Republick is behind the [British monarchy] in dignity, and yet what
are not the acts of ceremonious homage, to give them no
other appellation, which the minister of the former is com¬
pelled to go through here from which the British minister with
us is exempt.”
In other words, American diplomatic representatives
abroad during the early national period found themselves
sitting squarely upon the horns of a perplexing dilemma. On
the one hand, they genuinely resented European codes of
diplomatic etiquette and protocol. On the other hand, howev¬
er, they were farsighted and perceptive enough to realize that
the existence of harmonious international relations depended,
in part, upon acceptance of and acquiescence to the elaborate
court customs of the Old World. ■

FEBRUARY
Spring will not come this year!
Fhe winter grips
Fhe earth too fastFhe trees, in fear,
Tut forth green fingertips
zAnd feel the icy blast.
The pool has chapped lips . . .
Will this forever last?

FROM A GARDEN IN SHE MI RAN
Marina Stephens

Tut hark! I hear
A Bird
Sing loud and clear
A magic word.
His voice
A promise and a token—
The winter3s spell is broken—
Rejoice!

MARCH
Fhe frowning mountain, wrapt in snow and sleet,
In yards of darkness builds a fighting f eet
Of inky clouds, by ftful lightning glow—
•And launches it against the world below.

MAY
East night the moon jell in the pool—
It made no splash, no ripple broke
Fhe glassy surface, dark and cool . . .
F{_o sound the echoes woke.
Tet, in the silent poplar grove
Someone was waiting—someone heard . . .
And, rapt with bliss, an unseen bird
Toured out his song of love.

Then comes the wind—the harbinger of rain,
Fhe willows toss their hair, slim poplars sway—
•And now the year3s first storm is on the way . . .

JUNE
Ali, the Qardener, with pruning shears
Quts short the flow of weeping willow tears
And leaves them neatly barbered and shornFhus comforted, somehow they look forlorn . . .
Maybe this is the way they do it here—
And I am not to teach or interfere—

HHUUiJU

Let

sleeping dogs lie in the sun and sleep.
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Nevertheless, even if you do not
want to wade through the entire 536
pages, reading even one or two of
these essays can add a new dimension
to your thoughts about the use of
force.
—JOHN C. AUSLAND
THE JUST WAR, by Paul Ramsey. Charles
Scribner Sons, $12.50.

T

How to Confer

Calendar of Conferences” is¬
sued each year by the United
Nations Office of Conference Services
requires two large charts—two by
three feet—on one of which about
10 separate United Nations confer¬
ences are scheduled away from New
York and on the other a similar num¬
ber of those at Headquarters, not in¬
cluding the General Assembly and its
Committees. At UN Headquarters the
number of “meetings,” i.e. sittings—
has risen from 1455 ten years ago to
2492 in 1967. In fiscal 1965, 633 in¬
tergovernmental conferences were at¬
tended by 2786 US members of dele¬
gations.
Training for the foreign service must
increasingly take into account the fact
that in his career, the Foreign Service
officer will at some time be involved
in this element of foreign policy ad¬
ministration. Johan Kaufmann’s book
comes none too soon to fill a gap—indeed a void—in the literature on
diplomacy. It is almost a “how to do
it” handbook. It is not a description
of charters, rules of procedure (often
still “provisional”) of the UN bodies
or related agencies, or any other inter¬
national organizations. It rather de¬
scribes how things can be made to
happen or prevented from happening,
and the role of the various elements
of a conference in these happenings.
It is solidly based on Kaufmann’s own
experience of more than 20 years at
a wide variety of intergovernmental
conferences. But Kaufmann is more
than a practitioner, he is also a
thoughtful and objective observer,
whose cogent observations and analy¬
sis make his book meaningful. He
believes in the usefulness of conference
diplomacy: his critiques of its elements
are directed toward that end. His com¬
ments range from the roles of the
“three main actors” in conferences—
the delegations, the Secretariats and
the presiding officers—to the effect of
the physical surroundings and even
the weather. He suggests ways in
which each actor can improve his per¬
formance and techniques for support¬
ing them. His book includes case
studies and comparisons of negotiating
conferences on disarmament and trade.
It closes with a case study of a small
intergovernmental aid conference
which was successful, in Kaufmann’s
HE

Our Ailing Diplomacy: Diagnosis
and Rx

T

of the 17 contributors to this
symposium are insiders, current
or of recent date. Two are in the
Department of Labor, and therefore
close to the action. The others—two
political scientists, two journalists, and
a Rockefeller Associate who worked
with the Herter Committee, and has
written copiously on the Foreign Serv¬
ice—have the perspective of in¬
formed and concerned outsiders, not
very far outside. It is good casting.
Smith Simpson, the editor, rates a
bow for that as well as for his own
summation.
It would be impossible to review
the content of the essays individually,
although a brief abstract preceding
each helps the hurried reader. Consid¬
ering the diversity of the contributors
there is a remarkable range of agree¬
ment, and there are no head-on col¬
lisions. Certain urgent needs—for
strengthening the structure and mod¬
ernizing the methods of our foreign
policy machinery, for better utilizing
the resources of other agencies, gov¬
ernmental and private, for improving
personnel practices—these are re¬
peatedly emphasized. Nobody is sat¬
isfied with things as they are.
Foy Kohler lays out the land with a
preview of the 70s. He sees the United
States facing “great change, with po¬
tential dangers,” but he is no Cassan¬
dra; “change and opportunity go handin-hand.” Like several others, he
anticipates a shift in the focus of
national attention, with greater em¬
phasis on domestic matters and a con¬
sequent downgrading of foreign
affairs. Graham Martin presents, very
persuasively, the case for a unified
Foreign Service and a reorganization
of the top command, as spelled out in
“Toward a Modern Diplomacy.”
Properly enough, there are no fewer
than four articles on the people prob¬
lem, two of them by “Young Turks.”
(They must be rather tired of being
called that.)
The symposium was timed to ap¬
pear just before the change of admin¬
istration, and is clearly addressed to
EN
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the new leadership. One can hope that
its analyses and recommendations will
receive the attention they merit.
—TED OLSON
RESOURCES AND NEEDS OF AMERICAN
DIPLOMACY, edited by Smith Simpson.

The American Academy of Political and
Social Science, $2.50 ($3.50 dothbound).
The Morality of Force

T

is, by almost any definition, an
unusual book by an unusual au¬
thor. The book examines—at length—
the morality of the use of force. The
author, a Professor of Religion at
Princeton University, is at home both
with ethics and current strategic
thought. The result is an extremely
interesting—if difficult—book.
Paul Ramsey is a proponent of the
“proper” use of force. The object of
this book, a collection of essays writ¬
ten since 1961, is to define what
“proper” means. In doing this, he
comments on such varied subjects as
selective conscientious objection, the
statements of the Vatican Council on
modern war, and insurgency warfare.
As the author explains in his preface,
he is concerned with how men should
make decisions in the area of foreign
policy and military affairs—not what
the decision should be in a particular
instance.
To give only one illustration of his
unorthodox conclusions, this is how he
emerges from an examination of the
intricacies of chemical and biological
warfare: “My own view is that, if I
am not in error in forecasting decades
of revolutionary upheaval, men and
the existing conventions about the
weapons to be used in military conflict
cannot long withstand the pressure
exerted on them by a ‘social charity’
that is now informed of the fact that
it is not impossible to make at least
many military engagements and the
government of mankind a far, far less
destructive business.”
Having recommended this book, I
should add the caution that it is not
written for the reader who seeks an
evening of entertainment. A combina¬
tion of ethical and strategic terminolo¬
gy, plus a writing style sometimes
reminiscent of late Henry James, do
not make for easy reading.
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view because all of the “right confer¬
ence techniques” were brought to bear.
Thus it was an example of “how the
desire of governments to cooperate on
a set of specific questions can be
transformed into concrete positive re¬
sults.”
“Conference Diplomacy” would
make an excellent textbook for a
course in that subject and supplemen¬
tary reading for courses in interna¬
tional institutions. It should also be
useful to those already engaged in
such diplomacy, particularly the pro¬
fessional whose work on delegations
is the key to their success.
—ARTHUR GOLDSCHMIDT
DIPLOMACY,
by Johan
Kaufmann. Oceana Publications.
CONFERENCE

T

The Way It Was

book offers more by way of
graceful writing and anecdotal
material than scholarly enlightenment.
Lewis Einstein’s memoirs are replete
with entertaining discussions of life in
Constantinople during the regime of
Abdul Hamid, lively vignettes about
travel, food, and servants in late Manchu China, tales from a sleepy banana
republic in the early twentieth centu¬
ry, and stories about the great houses
of Prague in the 1920s. Potential
readers seeking diversion need not be
put off by the imprimatur of a univer¬
sity press or by the volume’s formida¬
ble academic paraphernalia.
Editor Lawrence Gelfand provides
a careful sketch of the author’s
career. He omits only the important
point of Einstein’s pronounced antiGerman bias, which appears clearly in
the memoirs and which strongly influ¬
enced his famous “prophecy” of the
First World War. Gelfand avoids
several questionable historical judg¬
ments that appear in George Kennan’s
foreword. Mr. Kennan is quite right,
however, in emphasizing Einstein’s ur¬
banity, wit, skepticism, realism, and
modesty. It should be added that Ein¬
stein was a man of marked intellectu¬
al ability, if not a diplomat of great
importance.
There are some substantial features
to Einstein’s memoirs. His perceptive
account of the Algeciras conference
of 1906 and his generally favorable
comments on the Taft administration’s
policies in China are instructive.
Readers may ponder his distinct pre¬
ference for Theodore over Franklin
Roosevelt and his judgment that
Charles Evans Hughes was “the
ablest” secretary of state he had
known. Historians will be interested in
his contention that Prime Minister
Neville Chamberlain’s restrained man¬
ner inspired confidence in slumbering
pre-war England. There will surely be
objections to his observation that Brit¬
HIS

ish Foreign Secretary Sir Edward
Grey was obtuse and ignorant, and
that Ambassador John G. Winant
was a frustrated diplomat and poor
administrator. Einstein’s denials that
the United States engaged in capitalis¬
tic imperialism are vigorous. Finally,
one can respect if not agree with
Einstein’s
preference
for
oldfashioned, polite diplomacy and his
feeling that American embassies were
being greatly overstaffed.
The fact that editor Gelfand left
the memoirs as Einstein wrote them in
the 1940s and 1950s means that they
contain considerable trivial matter
and some antiquated ethnic explana¬
tions. More unfortunate, Einstein re¬
peatedly suggests that what diplomats
do is not very important and that they
spend more time at play and looking
after their own comforts than in rep¬
resenting their country. Here Ein¬
stein’s own modesty and his selective
memory have sounded a false note.
One needs to read additional accounts
by American diplomats to balance
these otherwise pleasant memoirs.
—PAUL S. HOLBO
A DIPLOMAT LOOKS BACK, by Lewis
Einstein, edited by Lawrence E. Gelfand,
with a foreword by George F. Kennan.
Yale, $7.50.
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Early Birds

o much has been written about the
early days of aviation, that it is
hard to come up with a new angle on
the subject. However, retired FSO
Henry S. Villard has done so by con¬
centrating on the men who flew and
taught man how to fly. There are
other, more complete books on avia¬
tion, such as the American Heritage
“History of Flights.” However, Villard’s emphasis is on the human ele¬
ment, the flyers, and the builders of
the early aircraft. He not only chroni¬
cles their early exploits, but, in the
case of the survivors of those haz¬
ardous days, he traces briefly their
later lives.
The author has obviously long been
an aviation fan—as evidenced by the
numerous photographs taken by him¬
self. From the dates of those photo¬
graphs, it is clear that his appetite was
whetted by a sojourn in France during
the pre-World War I period. The seed
planted in the United States by the
Wrights in 1903 was left in fallow
ground by disinterested Americans.
However, Villard was lucky enough to
be on the scene when the seed was
transplanted to Europe and coaxed
along by French enthusiasm. In addi¬
tion to giving us the benefit of his own
photographs, Villard conducted a suc¬
cessful hunt through other sources of
photographs. All of these add much to
the interest of the book.

Villard has included enough statis¬
tics to make his work useful as a
reference and yet enough anecdotes to
make interesting reading. He carefully
quantifies the progress made by these
pioneers, from the first stumbling, al¬
most uncontrolled flights, through the
Wright brothers first controlled, pow¬
ered, manned flight, and then on to
longer, higher, and faster per¬
formance.
Altogether, it is a book that is
almost as much fun to read as it must
have been to write.
—ALBERT W. STOFFEL
CONTACT!

by

Henry

The Story of the Early Birds,
Serrano Villard. Crowell,

$10.00.
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Good Food for Mind and Eye

century man no longer
makes maps of the world showing
Jerusalem at its center—as did Ger¬
mans in the 16th century. Yet this city
is still the closest thing there is to a
world center of religion. Certainly no
other site of human habitation com¬
mands comparable veneration from
three of the great organized faiths—in
this case Christian, Jewish and Mos¬
lem. And while some may say that
religion no longer exerts the power
over men’s minds it once did, millions
still look to its teachings for spiritual
and emotional uplift. So its center
should carry an intrinsic appeal.
Add the fact that Jerusalem enjoys a
recorded history of some 4,000 years;
that this history encompasses the sway
of Jew, Assyrian, Babylonian, Roman,
Egyptian, Arab, Persian, Crusader,
Turk and Britisher, in kaleidoscopic
sequence; and it becomes clear what
opportunities the city offers for a vivid
story of absorbing interest.
The joint authors of “Jerusalem,”
Teddy Kollek, its present Mayor, and
Moshe Pearlman, have made the most
of these opportunities. They have set
down a clearly written and highly
readable chronological account of its
history, from first known references to
the present day. Not of great length—
under 300 pages and many of these
devoted to illustrations—the book
avoids excess of detail, but achieves
thoroughness by selectivity, covering
all major episodes and developments.
Everything has been done to assist the
reader to maintain proper perspective
and orientation in the complex turns
of history: 21 chapter headings, de¬
scriptive of periods covered, with
bracketing dates; marginal sub¬
headings on most of the pages; a
copious index; and a short chronologi¬
cal list of “main events” as an appen¬
dix)
There can be little quibbling on the
score of accuracy either. Scholarship
WENTIETH
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is evident throughout. Quotations are
plentiful, from Biblical to modern
sources. The treatment is sober and
impartial. A special relationship of the
Jews to Jerusalem is mentioned; per¬
haps a hint of pride in Jewry and
Jewishness shows through here and
there; and a touch of muted exultation
can be detected in closing chapters on
the Six-days War. But on the whole
there is admirable even-handedness—
even surprising in so emotionally
charged a subject — and praise or
blame are meted out to succeeding
masters of the city, far more in ac¬
cordance with their behavior than with
their race or religion. The reader will
surely put down this volume with a
more balanced picture and a better
comprehension of a remarkable his¬
torical mosaic and the forces that
moulded it.
Beyond the above, the book offers a
rare esthetic treat. Hardly a page goes
by without illustrations—I should
guess they cover at least half the
surface available. Photographs of
present-day Jerusalem abound, taken
from all angles and covering all as¬
pects of life. There are reproductions
of old sketches, engravings and maps,
by a host of artists from most coun¬
tries of the civilized world.
With all best intentions, I can find
nothing of substance to criticize in
“Jerusalem.” And I think that, with or
without prior acquaintance, the aver¬
age reader will find himself amply
repaid for his investment and the time
spent in its perusal.
—N. SPENCER BARNES
JERUSALEM:
TURIES, by

A

HISTORY OF FORTY CEN¬

Teddy Kollek and Moshe
Pearlman. Random House, $12.95.

For the Working Girl
makes Letitia Baldrige
special is her close association
with some of the most exciting people
the diplomatic corps has known. From
this relationship with David and Evan¬
geline Bruce, Henry and Clare Boothe
Luce and with President and Mrs.
Kennedy over a period of several
years, she should be able to portray a
personal and human side that we
haven’t seen, and certainly not under
cover of one book. This reader, at
least, felt cheated.
“Of Diamonds and Diplomats” is
sub-titled “An Autobiography of a
Happy Life.” Miss Baldrige, I believe,
began her book with the knowledge
that her life (like most) was shaped
by the experiences and acquaintances
that she could not have foreseen and
certainly not planned. But somewhere
she panicked and decided she needed
a message. She included helpful hints
for the “average working girl” and
even some for the “social secretary.” I

W

HAT
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can't believe Miss Baldrige considers
herself an average working girl (as
indeed she is not) and 1 feel her
writing to a particular audience has
weakened the book. It is a pity, too,
as there was enough detail of her life
at the Embassies in Paris and Rome
and, later, in the White House to be
quite tantalizing.
—VIRGINIA SCHAFER

by Letitia
Baldrige. Houghton Mifflin Company,
$6.95.

OF DIAMONDS AND DIPLOMATS,

Half Around the World
and Back Again
“May 16, 1966, New York
City. 7 a.m.
“It is hard to leave. With all
the excitement and anticipation
of our trip—to places I never
dreamed of seeing and to which
Harrison has never been—there
is so much here, and so many
people I am not used to living
without.”
The opening of Charlotte Salis¬
bury’s book, “Asian Diary,” gives the
tone of her account of her journey
with her famous husband, the NEW
YORK TIMES correspondent, to Hong¬
kong, Cambodia, Thailand, Bur¬
ma, India, Sikkim, Mongolia, Siberia
and Japan. On her first visit to this
area, Mrs. Salisbury writes with en¬
thusiasm and sympathy and a mini¬
mum of “culture shock,” chiefly be¬
trayed by detailed descriptions of the
bathrooms she encountered.
Mrs. Salisbury’s enjoyment of her
journey was clouded by her growing
feeling—which eventually became an
overwhelming conviotion—that our
presence in Vietnam is wrong. She
ends her book, “I wish every Ameri¬
can could have the chance to see what
I have seen, meet the people I have
met, to become aware that we are one
world and one people and to realize
that we cannot destroy another coun¬
try without, in the end, destroying
ourselves.”
I can see that it must be a handicap
to be the wife of a prominent journal¬
ist; I find I had expected “Asian Di¬
ary” to contain more “meat” and few¬
er “I wonders.” Mrs. Salisbury won¬
dered, for instance, why there seemed
to be so many pregnant women in
Cambodia and so few children. This is
a provocative observation, one which
I wish Mrs. Salisbury had followed
up, but the real teaser, at least for this
reader, is why does a Chinese who
pulls a pedi-cab in Phnom Penh think
every day about Audrey Topping who
lives in Hongkong?
—REBECCA H. LATIMER
by Charlotte Y. Salisbury.
Charles Scribner’s Sons, $4.95.
ASIAN DIARY,

February, 1999

“We are rich enough, and we
can be decent enough, to end
poverty and racism. We can do
it by action as a whole nation,
and in that national action we
shall need federal law and fed¬
eral money—in short, federal
government for freedom.”
“. . . there is a very wide dis¬
tance between asserting to our¬
selves that we know it right for
our government to act against
prejudice, and getting such ac¬
tion taken.”
“The precise center of the nu¬
clear dilemma is that the exist¬
ence of this weapon does re¬
quire strength as well as re¬
straint.”
“A residual mistrust of gov¬
ernment is a necessary and de¬
sirable part of the American
make-up.”
“Whenever any power is
sought for government, it is
right to require that the need be
real and that the power be ac¬
countably used.”
“I believe that when govern¬
ment is fractionated and sub¬
divided-—out of fear, or special
interest, or simple inattention—
it can come to be a burden upon
our freedoms.”
“We live in a world where
for all sorts of reasons ‘they’
tend to become more and more
powerful while ‘we’ become
more passive.”
“The American system of gov¬
ernment is today far too weak
to do the job now assigned to it,
let alone the job that it ought
to be given.”
“The President of the United
States is the most continuously
watched and the most intensely
accountable public official in the
world.”
“Despite all the self-righteous¬
ness and narrowness of its loud¬
est spokesmen, the American
system of enterprise has been a
great engine of freedom. Its
survival and reinforcement is a
proper major goal of policy.”
. . the final custodians of
the American idea are the Amer¬
ican people—not the experts,
not the creative thinkers, not
even the politicians certified by
combat.”
From THE STRENGTH OF GOV¬
by McGeorge Bundy,

ERNMENT,

President of the Ford Founda¬
tion:

A

Not for Partisans

MERICAN DIPLOMACY AND
L SPANISH CIVIL WAR is a

THE

firstclass piece of work. The title is a rare
gem; it describes the contents of the
book. This is a straightforward ac¬
count of United States policy toward
Spain from 1936 to 1939, and how it
came about.
Partisans of the Spanish Civil War
will do well to avoid Mr. Traina’s
book, unless they want their simplistic
views challenged. Among other
things, the author shows, as is usually
the case in the affairs of men, that not
all wisdom nor all justice lay with
either of the two heterogeneous Span¬
ish factions, or their American sup¬
porters.
There are two or three pieces of
wisdom to be extracted from Mr.
Traina’s study:
Policies are usually a product of a
great multitude of forces and actors.
In this case we not only had Congress,
Catholicism, Communism, Isolation¬
ism, the State Department, England,
France, Germany, Italy, Russia, and
many more in the act, but more often
than not there were varying and oppo¬
sing views within these groupings.
The US Government, then, as now,
was a pluralistic structure,with oppos¬
ing policies being pushed simultane¬
ously among and within its depart¬
ments. The US Ambassador to Spain,
Claude Bowers, was on the far end of
a soggy policy string, apparently poor¬
ly informed of the how and why of
the Washington decisions dripping off
on his end, which may explain his
foggy hindsight.
Mr. Traina’s treatment is admirably
dispassionate. His research appears to
be thorough and sound; his presenta¬
tion well-organized and lucid. I re¬
peat, a first-rate job.
—BURNETT ANDERSON
AMERICAN DIPLOMACY AND THE SPANISH

by Richard P. Traina. In¬
diana University Press, $10.95.
CIVIL WAR,

The Rif Revolt

R

a very reada. ble book, is probably the most
comprehensive and detailed account
ever published of that epic in North
African resistance to European colonial
penetration, the Rif War. For nearly
seven years, from 1921 to 1927, under
the remarkable leadership of Adb el
Krim, the tough mountain tribesmen
of the Spanish protectorate in
northern Morocco kept Spanish forces
at bay, managed for a time to set up
their own independent republic, and
were subdued in the end only by
combined French and Spanish military
might.
Abd el Krim was a romantic figure,
and his heroic enterprise no doubt
inspired a generation of Arab nation¬
EBELS IN THE RIF,

alists. In retrospect, however, the Rif
Revolt appears as an episode with
only tenuous connections to the North
African nationalist movements of a
quarter of a century later. For Spain,
on the other hand, the Rif fighting led
to the dictatorship of Primo de Riv¬
era, increasingly involved the Army in
Spanish politics, helped bring the mon¬
archy to an end and brought early
fame to a young military officer,
Francisco Franco.
David Woolman, a journalist by
profession and long-time resident of
Tangier, is a polished writer and has
put the same care into telling his story
as in preparing it. The book is practi¬
cally required reading for anyone con¬
cerned with the subject, and it should
interest the much wider audience who
find the drama of history in the clash
of proud peoples.
—JOHN F. ROOT
REBELS IN THE RIF, by David S. Woolman. Stanford University Press, $6.95.

Japan Today, Japan Forever
some of the gruesome books
on the demise of the Third
Reich reviewed recently, it was a pleas¬
ure to read, and view, a beautiful
volume on Japan. I say “view” be¬
cause 64 of its 175 pages consist of
absolutely beautiful color photographs
of Japan and the Japanese by Burt
Glinn.
Laurens Van Der Post has seen the
worst side of the Japanese character,
having been their prisoner in World
War II. However, his emphasis in this
book is on Japan and the Japanese
today, and on eternal themes running
through Japanese life, despite rapid
change.
This would be a most pleasant book
to read en route to an assignment in
Japan. It would do more good than
any post report. One can look forward
to the book he promises to write on
the three Japans he knows best: 1926
as a boy, 1940s as a prisoner, 1960s
as a visitor. He will call it “The
Mountain and the Moon” which for
the author constitutes his abiding
image of Japan.
AFTER

RESOURCES
AND NEEDS OF
AMERICAN DIPLOMACY
SMITH SIMPSON,
Special Editor
An analysis of the kind of poli¬
cy and the kind of State De¬
partment personnel which will
be urgently needed by the na¬
tional administration taking
office in January 1969. (Vol.
380, Nov. 1968)

AMERICANS ABROAD
RICHARD D. LAMBERT,
Special Editor
A study of all kinds of Ameri¬
cans abroad: missionaries, mili¬
tary personnel, academicians,
foreign service officers, and
businessmen. Also an examina¬
tion of their legal status, psy¬
chological problems, etc. (Vol.
368, Nov. 1966)

—AL STOFFEL

A PORTRAIT OF JAPAN, by Laurens Van
Der Post, Burt Glinn. Morrow, $12.95.

Strong Doctrine for the Near East

W

by the former Commis¬
sioner-General of the United
Nations Relief and Works Agency for
Palestine Refugees in the Near East
(UNRWA, 1959-1964), this brochure
contains both a review of the Palest¬
ine conflict and the author’s studied
observations as to possible solutions.
The first part consists of a succinct
survey of the Palestine problem, with
brief discussion of the history of the
RITTEN

PAPERBOUND, $3.00 • TO
MEMBERS, $2.50 • THE
AMERICAN ACADEMY OF
POLITICAL AND SOCIAL
SCIENCE • 3937 CHESTNUT
STREET • PHILADELPHIA,
PA. 19104
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conflict between Arabs and Jews over
control of the country, roughly from
1917 to the present, through and after
the June 1967 blitzkrieg. Dr. Davis
touches on all the nodal points and
issues, such as the Balfour Declara¬
tion, the mandate period, the handling
of the problem in the United Nations,
the problems of Jerusalem, the refu¬
gees and the peacekeeping under the
armistice regime. But he concentrates
on the fundamental conflict between
Political Zionism and Arab National¬
ism as the heart and center of the
problem, and traces this aspect of the
issues from the late nineteenth centu¬
ry through the foundation of the
World Zionist Organization/Jewish
Agency, notes the establishment of an
Israeli/Zionist condominium (1952)
and its work to promote the interests
and policies of Eretz Israel.
Dr. Davis believes that there can be
no peaceful adjustment in the Middle
East until the West in general, and the
United States in particular, comes to
grips with this aspect of the problem.
As to specific issues, he holds that the
free and realistic choice of some 1,300,000 Arab refugees under Resolu¬
tion 194 (III) of December 11, 1948,
reaffirmed annually by the UN Gener¬
al Assembly, but never implemented,
as to repatriation, resettlement and

reintegration,
with
compensation,
must be upheld. But he is convinced
that, as long as Israel remains Zionist,
and does not become a community
acclimated to the Middle East of
which geographically it is a part, there
will be no peace either in Zion or
elsewhere in the area. Dr. Davis be¬
lieves there is still time to prevent a
major conflict, provided “quick and
decisive measures” are taken, and
points toward the heavy responsibility
of the United States, to say nothing of
the Soviet Union, in this connection.
This is strong doctrine, well stated,
and there will be much controversy,
some of it very heated, indeed, con¬
cerning this small book. It is one,
however, which should command so¬
ber attention and respect, and it
deserves serious consideration, since it
challenges many popular assumptions,
taken as axiomatic, which have been
made concerning the Arab-Israeli
conflict. Dr. Davis may well have
probed to the heart of the matter, and
peace in the Middle East may well
continue evasive and illusive until the
basic issues are faced honestly, intelli¬
gently and with all humane consider¬
ation.
—HARRY N. HOWARD
THE EVASIVE PEACE: A Study of the
Zionist/Arab Problem, by John H. Davis.
John Murray, 28 shillings.

A Photo Essay

I

January 1967 a television
documentary, “China: The Roots
of Madness,” was an outstanding na¬
tional television presentation. The
script, written by Theodore H. White,
co-author of “Thunder Out of China,”
traced China’s turbulent history from
the collapse of the Manchu dynasty to
the Communists’ seizure of power.
This script and some 100 photographs
are now available in book form.
Despite the special interest of many
photographs, the balanced character
of White’s interpretation of events,
and the readability of his prose
(which ranges from the personal to
the portentous), this book is not rec¬
ommended for JOURNAL readers’ pur¬
chase. It is assumed that they would
wish a less simplistic treatment than a
photographic essay necessarily pro¬
vides. For an authoritative treatment
of the events and personages of this pe¬
riod, much better resort might be had
to “Twentieth Century China” by O.
Edmund Clubb, a retired Foreign Ser¬
vice officer. This Columbia University
Press book, in paperback, costs $2.75.
—ROBERT W. RINDEN
N

CHINA: THE ROOTS OF MADNESS,
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PRINCETON,

by

Theodore H. White. W. W. Norton, $4.95.
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FOREIGN SERVICE WIFE, from page 19
Women’s Value
At an uncommonly boring committee meeting I once
wrote this memo to myself:
Principal charm any diplomat may display is residue
of national and personal characteristics (peculiarities?)
left over after his submergence in a characterless demi¬
monde of international politics. Faces around conference
table, faces at national day reception, faces at wreathlaying, all tend become faceless. (Necessarily. Part of the
profession.) That diplomat who can swim in faceless sea,
but at same time display capacity for insult, or set of
mobile eyebrows, or tribal gown, or memory for ribald
jokes, or monocle, or amusing accent, or nervous tic—he
is gift of God. For greatest professional challenge to a
diplomat is to pay attention.
If this argument is acceptable, I need spend few words telling
why interesting women—the kind I have tried to describe—
are of huge value.
The best of diplomats, however devoted to politics, finds
himself bored with shop talk, and in need of restored contact
with personality, with life at a better level. He gets pinched
and narrow, and he feels the need to expand. Unfortunately,
this gets worse as foreign affairs get more rushed and more
complicated. The more nations there are, the more diplomats
there are, and the more diplomacy we engender; and the
more risk that we will bore each other to death. Here is where
free wives can rescue us. American women are celebrated as
I have implied, for their independent outlook, their fresh
approach to things. I suggest that Foreign Service wives are
American diplomacy’s secret weapon. Take these rewarding
women I have been talking about; give them their heads to be
themselves; set them loose among the staid and impression¬
able officialdoms of the world; and you may turn the
established international order upside down. And a damn
good thing it would be.
Letting Go
American Foreign Service tradition and practice is wrong,
dead wrong, in the chapter called What To Do About Wives.
I am convinced of this. We need to change.
I abhor that kind of Establishmentarianism that says every
wife should wear gloves; or that every wife should study
foreign languages even if she can do other things better; or
that a college degree means something; or that belonging to
The Women’s Circle is important; or that having a tea is more
important than having an idea. All this is on the wrong track,
but I fear it is typical of us. The established philosophy, as
I have imbibed it, is that wives are “useful adjuncts to the
husband’s career,” that the goal is innocuous fitting-in-withthings, each becoming more or less like each, and that wives
with any time away from the nursery should be given
make-work of a diplomatic character. Many, many hours of
teas and cocktail parties and committee meetings and bridge
sessions and wrapping bandages are subsumed under this
rubric. Weaving toilet cushions against the last day.
Some of this activity is good, even useful. All of us need
help killing some time or else we get desperate. And of course
many wives would not want to venture beyond toilet cushions.
Even for those who want to, the way is painful and the
returns are uncertain. (It might be noted that Thoreau, who
furnishes magnificent superscriptions, never married.)
Nevertheless I am persuaded that we have a high number
of remarkable women who can get along without toilet
cushions and should be encouraged to do so; for if they
persevere, they may be the salvation of us all. Right now we
are wasting them. We need a new Foreign Service philosophy
on what wives can do.
If this be treason, make the most of it.
g
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JUNIOR OFFICER (FEMALE)

from page 20
person in the econ or political section
of a large Embassy. I think many of
the junior officers ignore the benefits
of a consular assignment. You can
make many more contacts, learn how
to deal with people, and have more
responsibility. You have to put it on
the line—to show either that you have
it or you don’t.
Here in the Department, I think
that we need a different sense of
rewards for office directors who really
run a good, clean shop. We suffer
from a “more people/better job” out¬
look. An office director would be
penalized if he reduced his staff to a
trimmer, better-run outfit. Number
one, his rank would be too high to
justify having only a staff of say, three
people. That kind of situation
shouldn’t happen. In a highly over¬
staffed office where I worked, I once
asked my boss “Why am I here?” At
the time I honestly didn’t realize what
a threatening question it was.
I react against the sharp, cold dip¬
lomatic type, Ivy League, who be¬
lieves political work is the only thing
to do, and doesn’t associate with
members of the American or foreign

community below his rank. A good
officer knows his area, he’s interested
in foreign lives, but doesn’t go too far.
One of my pet peeves is seeing Ameri¬
can diplomats wearing the national
dress of a foreign country to official
functions. Officers should be able to
sense whether the general morale of
the American community is up or
down, and take an interest in that
community, not go blithely along in
his own social life, ignoring that com¬
munity.
There’s something wrong with an
officer and his wife who don’t want to
come back to the United States—
they’ve forgotten why they’re over¬
seas.
Miss “Z": I think the officers who
come back now on assignments will
find themselves behind the time in
comprehending shifting values. Rapid
technological and social changes have
taken place and have telescoped the
time period for them to be assimi¬
lated. Violence isn’t a unique develop¬
ment for the most modern country in
the world. The United States is only in
the vanguard for experiencing change,
but this will also be experienced by
societies abroad. The students and the
Negroes have difficulty expressing

their goals, but the violence expresses
their desire to control the important
aspects of their lives, and expresses a
rebellion against an authority which is
too rigid and inflexible.
If I could change the Foreign Ser¬
vice, I would increase the competition
at entrance as well as through all
grade levels and develop a less bu¬
reaucratic promotion system, giving
less attention to age and years in
service and more attention to merit
and ability. I would take in fewer
people so that jobs could be consoli¬
dated and made more relevant to the
specific problems that arise. I think
that this also would result in a greater
variety of ideas and fresh insights.
I dislike our waste of talent. I once
worked with a middle grade officer
who was doing work at my grade
level, and I’ve wondered how many
more there are like him. I’d hate to
think that I had led a wasted life. I
don’t want to become complacent, to
lose the ability to question whether or
not I’m happy, to be reluctant to look
for something better, to be so con¬
cerned with material security that I
wouldn’t be able to develop as a hu¬
man being. This may be part of work¬
ing for a big institution, but it makes
me uneasy. ■

RECOMMENDED READING:
Toward a Modern Diplomacy
“The next President and his key advisers should read a short exercise in selfcriticism by some Young Turks of the American Foreign Service Association.”—
Evening Star, October 22.
. a new set of proposals for reform which have come, surprisingly, from within
the State Department itself. The proposals are contained in a report prepared by the
American Foreign Service Association, a sort of diplomatic trade union that was
taken over recently by a band of Young Turks who are determined to breathe new
life into the old Foreign Service.”—New York Times, December 10.
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operate the machinery.”—Christian Science Monitor, October 30.
. . to reorganize the State Department’s organizational structure so that, in their
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POST REPORTS AND WIVES, from page 31

flora. Ultimately not only her botanical knowledge became
rich and varied, but she made lasting friendships with flower
lovers in many countries.
Nothing sustains one so much as a special interest. Since
Dr. Sterling subtly pointed out this obvious fact I have
observed and heard about many Foreign Service wives who
kept their sheet anchor in their accompanying baggage and
rode out all sorts of rough weather—to the pride of their
husbands, the delight of their chiefs of mission, and the relief
of their administrative officers.
In a small remote post in Asia I knew a young woman who
busied herself translating obscure French journals. When she
moved to a more cosmopolitan city she soon found rewarding
free lance work and a new field of interpreting opened up for
her. Linguists are lucky. Wherever they go either a new
language can engross them or an old one can be perfected.
Next to a penchant for languages the most useful and
adaptable interest is cooking, collecting, improvising and
improving recipes. One has to eat everywhere and in many
places the culinary challenges are formidable enough to call
for real creativity. Happy indeed is the wife whose grand
passion is cooking. (And happy is her husband.)
Literary and artistic talents are highly portable. They need
only time and privacy and usually thrive in exotic settings. But
a wife’s ace-in-the-hole may be almost anything: needlepoint
or bird watching; sewing or antique hunting; sleuthing for
rare books or singing or compiling indigenous folk music;
making dolls or collecting shells or simply reading all of
Rumer Godden.
I heard of a wife who fiddled up the Amazon. (Was she
afraid of crocodiles?) Another woman in the tropics de¬
veloped an aviary so impressive it was incorporated in the zoo
when she left.
Whatever this extra dimension in your life is, it must be
able to keep you afloat when the bustle and excitement of
settling into a new post subsides and those inevitable feelings
of utter aloneness start to set in. Your husband is completely
involved with new kinds of professional problems at the
office. And there you are—trying to cope.
No Post Report can prepare you for all the possibilities.
Isolation is not an uncommon problem. It can be caused by
events as prosaic as rains washing out roads, children going
off to boarding school, social life suspended in the Muslim
month of Ramadan, or just a general strike shutting down all
activities. And who can tell you what you will need to keep up
your morale through a small orderly revolution when you are
confined to quarters for an indefinite period instead of being
involved in the excitement of an evacuation from the post?
And what if, during that confinement, your husband is half a
world away on TDY?
Or at the other extreme from isolation you may be assigned
to a country where privacy and a modicum of formality are
unknown concepts. All day your house resembles Grand
Central Station. People wander in and out unannounced. The
bearer follows you into the bedroom, beggars badger you on
the streets. You can’t dash into Lord and Taylor’s to try on
hats. But if you brought your cello you might make your own
sweet music and drown out the dissonant sounds rasping at
you.
Whatever your escape valve is, it becomes habit forming.
The great advantage of this is apparent: when life becomes
totally impossible your conditioned reflex is to pick up the
palette knife and spread a glob of paint on the canvas. With
the picture changed you once more become the great trouper
your husband writes home about; the helpmate rising to the
myriad challenges of life in the Foreign Service.
So choose your portable pursuit carefully and nourish it
lovingly. Better to reach for your petit point than a bit of
sherry by yourself. H

WHERE DIPLOMATS DINE
CHEZ FRANCOIS, 818 Connecticut Ave., NW, ME 8-1849.
Le Rendezvous des Gourmets ou les mets sont bons et les
vins de choix. French cuisine at moderate prices. Open
daily except Saturday and Sunday tor lunch, 12-2:30; open
daily except Sunday for dinner, 6:00 till 9:45.
* * ☆

THE FOUR GEORGES RESTAURANTS—Four distinctively
designed dining rooms, each created in a mood and motif re¬
flective of its culinary achievements. Located in the famous
Georgetown Inn in the heart of Georgetown—luxurious accom¬
modations. 1310 Wisconsin Ave., N.W. Free Parting, 333-8900.
it it it

LA FONDA, 1639 "R" St., N.W., AD 2-6965. For years the
favorite of true aficionados of delectable Spanish and Mexi¬
can food served in a romantic atmosphere. Complete bar.
Lunch and dinner parties. Credit cards honored. Open
daily 11:30 to midnight, Sunday, 2 to 10 p.m.
it it it

THE SKY ROOM . . . Hotel Washington, Penn. Ave. &
15th ... A panoramic view of the Washington scene is a
breath-taking backdrop to sophisticated atmosphere here . . .
International menu, with a French accent, includes flaming
sword medallions of beef tenderloin bourguignonne.
H it it

TOM ROSS' CHARCOAL HEARTH, 2001 Wisconsin Ave.,
N.W., FE 8-8070, specializing in prime ribs of beef, charcoalbroiled steaks and seafood. Free parking in rear. Open daily for
lunch 11:30 to 2:30, dinner 5:30 to 10:30, Saturday dinner 5II. Closed Sundays. Wide selection of cocktails and liquors.
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TABUS LINGER ON, from page 21

auto accident in
BRASILIA
clothing lost between
LONDON and LAGOS
furniture lowered into
sea at RANGOON
Whatever the inconveniences of long distance or frequent travel,
de Sibour protection can make things a little bit easier. Over
40 years of service to the Foreign Service has tuned de Sibour
in to your unique needs for world-wide coverage and immediate
service . . . protecting your life, your personal property, your
automobile—in-transit and once you’ve gotten there.
And low-cost group accident insurance exclusively for Depart¬
ment of State personnel can provide up to $100,000 protection
on all your travels, business or pleasure, at home or abroad.
Phone or write for information on
“world-wide” insurance and Group Accident Policies

J. Blaise de Sibour & Co.
1666 Connecticut Ave., N.W., Washington, D.C. 20009
Tel.: (202) 483-4700
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But what really runs most in a man’s favor is that almost
without exception he is given the best available assistants to
be part of his staff because he is who he is, and his projects
quickly receive administrative approval and backing. Even if
he doesn’t actually have more responsibility than a woman
coworker, he is regarded as if he does. He walks with
importance because the boss treats him as if he were impor¬
tant, and soon everybody knows that he is important!
Frederick Herzberg, professor and chairman of the psy¬
chology department at Western Reserve, has listed five factors
as strong determiners of job satisfaction—achievement, recog¬
nition for achievement, work itself, responsibility, and ad¬
vancement. Far more often than their women coworkers, men
have a chance to score on all five.
Side-by-side with the men but down the hall a little farther
where the noise is worse and the light isn’t so good, women
face their days with plenty of work to do and a lot of
responsibility, striving for self-realization and job satisfaction
in an atmosphere that if not hostile to their needs is at best
indifferent or grudging. Administrators are slow to promote
them or give them any sign of appreciation or recognition.
Their successes are often overlooked, their achievements
minimized. They get the least desirable employees as assistants
in their departments—lower-paid secretaries, long-standing
non-achievers protected by tenure, labor unions, or civil
service that somebody has to take on, an occasional man the
boss doesn’t want who is turned over to a woman supervisor
as a punitive gesture! Practice teachers, trainees, temporary
employees that nobody else cares to bother with are shunted
their way.
On the other hand, a woman executive’s failures are often
underscored: Like many Negroes and Jews, she is blamed not
only for her own mistakes but for all the mistakes other
members of her group have made in similar situations. “Dirty
work” often falls to her lot—telling fond parents that their
glamorous daughter won’t graduate after all, informing a
non-achiever that if he doesn’t perform, official action will be
taken against him.
And fallacies surround women too, all unfavorable—women
can’t deal with men because they can’t talk straight from the
shoulder; men don’t want to have to deal with a woman;
women can’t make up their minds; they lack discretion and
gossip too much; they are emotional; they really don’t have
good minds, only facile tongues.
It is apparent, notwithstanding recent constructive legisla¬
tion and executive orders to the contrary, that women have to
work twice as hard to get as far as men. There is of course no
denying that things used to be worse—some years ago they
had to work twice as hard to get half as far. As of now it is
unlikely that many bosses will change the situation so that it
will be more favorable to women. Bosses are generally men,
and if they did favor career women they would be considered
less than men, as a noted psychiatrist recently observed.
It may well be that nothing can really be done for the
plight of the career women until a new race of men is bred,
men secure enough in their own masculinity, in their roles as
husbands, fathers, bosses, to be willing to give women a fair
break. When such men do appear in large numbers, women
themselves will learn from them not to be prejudiced against
other women.
There is more interest these days than ever before in the
underprivileged at home and in the hungry and unhappy
abroad. All people everywhere, we say, have a right not only
to be warm and well fed but also to be important to the
society in which they live and work and to feel worthwhile to
themselves.
Women, even measurably successful and reasonably well
paid ones, are people too.
■

GENERATOR, from page 34

with the lilting drop of voice of those unabashed when facing
Time. It bespeaks the Indonesians’ pleasant casualness that
we treasure, but also find hard to adjust to. Nanti is the only
word the language seems to have to denote future. For,
there’s not much need for such words as “at once,” “prompt¬
ly,” or “very soon.” Nanti suffices. It means sometime,
vaguely, in the sunny future. Maybe today, maybe tomorrow,
but probably next month!
It was an electricity-less world for us. That night we groped
in the dark with our flashlights. The next morning we braced
for the sight of our deepfreeze. It was standing in a pool of
water, with rivulets of melted pink ice cream and lamb juice,
all mixing together. The refrigerator was as warm inside as
outside; that is, about 95°.
“Clank, clank,” we still heard from the back of the house
the following week as they tinkered with the machine. There
were the five “mechanics,” their friends, and all their rela¬
tives. There were also any passing orangs who just wanted to
know the latest neighborhood news. They’d all squat in the
shed and talk. We did not mind so much their talking and the
clattering of tools, but why did they have to piddle behind the
shed—where our water tank was buried? And, when I was in
the refuge of my room putting on lipstick or brushing my
teeth. I would slowly get the feeling that someone was looking
at me, and there was an orang peering in the window.
“When will it start again?” was the anxious query each day.
“Nanti, it doesn’t want to walk yet.”
Then, one day, it coughed a few times. I stood still, hardly
daring to hope. It began to make a whirring noise. Then it
roared lustily. It was noisier than before the mechanics had
come to tighten a screw, but we didn’t care, for it had started
to walk again!
But all the orangs still remained in the shed. I called Tom
Martin and shouted over the din to tell him to call off the
“mechanics,” for the generator was working fine now. He
asked, “What’s that noise?” “THE GENERATOR, IT’S LOUDER
THAN BEFORE, BUT ANYHOW IT WORKS. SO WE DON’T NEED THE

SAVING TIME IN REAL ESTATE
Former Foreign Service Officer, Col. Robert Shinn feels he
can help you save time when you find living accommoda¬
tions in Bethesda-Chevy Chase and nearby northwest and
suburban Maryland areas. Now, Bob Shinn invites you to
write or call him. Bob goes out of his way in little ways
like sending out photos and descriptions of properties,
finding temporary accommodations. Both Bob and ALLIED
REALTY know that little things can be big things in serv¬
ing the public. Call or write Col. Robert Shinn at 656-8600,
ALLIED REALTY CORP., 7001 Wisconsin Avenue, Chevy
Chase, Maryland 20015 or at home 656-5414. Over a quarter

of Century of Growth thru personalized service in sales,
rental & property management.

ELECTRIC SHAVER SHOPS INC.

(w)
Refrigerators
Freezers
Washers
Clothes Dryers
Air Conditioners
Dishwashers
Ranges (Eleetrie &. Gas)
Built In Stoves
Televisions
Vacuum Cleaner*
Floor Polishers
Spray and Steam Irons
Waffle Grills
Table Stoves
Coffee Makers
Mixers and other
Small Appliances
*•*•••
Step Down
Transformers

Avenue Shopping Service
708 11 St., N.W., Wash., D. C. 20001

PHONE 393-3220 UZ9-Z2L
WESTINGHOUSE HOUSEHOLD APPLIANCES
FOR EXPORT
220 volts 50 cycle and other special electrical
characteristics available
Prompt Delivery

SHIPPING & EXPORT BOXING AVAILABLE
YOU CAN BE SURE IF IT’S WESTINGHOUSE

WASHINGTON'S NO. 1 LOCATION
For APARTMENTS
At

WORKMEN HERE ANYMORE.”

“That’s an awful racket. I’ll tell you what we’ll do. We’ll
bury the thing; that’s what they do in most parts of the world.
Keep the workmen there, and I’ll give them instructions to
bury it.”
For an interminable time we watched the jeep bringing
tools and cement, running down our little bushes along the
driveway, orangs going back and forth, more talking and
piddling and dropping of monkey wrenches early in the
morning. Finally, the head mechanic stood before us and
proudly announced, “It is buried very good.” I asked if it
walked. “Oh, yes. We make it walk now.”
I flopped down on my bed and listened with relief to the
sweet sound of the generator starting to whir, then its
well-muffled rumbling underground. At last. Limply, I relished
my victory over the generator. Perhaps we were cut out for
the Foreign Service life after all.
Suddenly, billows of purple smoke poured in the window.
Coughing, I groped my way to the door and stumbled into the
back yard. Through the billowing smoke I could make out the
generator men, squatting on their haunches with looks of
proud satisfaction. They sat next to an exhaust pipe that they
had made, supposedly to divert smoke away. But its long arm
was reaching straight over to my window and pouring smoke
into my bedroom! I asked them to shut it off quick, “Make
dead the machine.” Then came the sinking thought that
perhaps then it would never start up again. It would certainly
be hard to take it apart again to tighten any screw, it seemed,
as I looked closer at it. For the generator was encased in solid
cement five feet under the ground, and it had no lid. It was
buried—very good!
■

COLUMBIA PLAZA
Adjacent to State Dept.
800 high rise luxury units in 5 distinctive bldgs, surround¬
ing an open air shopping arcade and containing a 1200
space underground parking garage.
Furnished Apartments Available

Future occupancy arranged
Efficiency from
1 Bedroom from
2 Bedrooms from

upon request
170—
226—
326—

Office open Daily & Sunday 11-7 Saturday 10-6

2400 Virginia Ave., N.W.
293-2000

A SOUND EDUCATION
for English-Speaking Children
KINDERGARTEN—EIGHTH GRADE
Wherever you may be stationed, Calvert SCHOOL-AT-HOME
Courses can provide, by mail, a sound education for your child.
Courses maintain their quality because of continuous develop¬
ment in Calvert’s laboratory-school in Baltimore. Calvert guides
your teaching with helpful step-by-step instructions. Courses
stress the three R’s and cultural subjects; are often used to
enrich the educational experience of the above-average child.
Children may start any time, transfer easily to other schools.
More than 100,000 children all over the world have used Calvert
Courses. 63rd year. Non-profit.
Write for catalog (give age, grade).

CALVERT g SCHOOL
The School That
f
130 Tuscany Road
Comes to You Baltimore Md. 21210
FOREIGN

SERVICE JOURNAL,

February, 1969

—

“

49

MARGARET MEAD, from page 17
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versations “are not boring if you know them and are working
with them and have something to do. But,” she was candid in
saying, “social life with other cultures and other classes or
other anything can be very trying.”
These comments led naturally into the problem of what a
woman should look for going into the Foreign Service. Should
a woman diplomat look forward to a different life from that
of her non-diplomat female friends? Should she be prepared
to have different pleasures and to suffer different disappoint¬
ments? Should she look forward to housewifeliness or mother¬
hood? Do our sex mores cause more difficulties to women
diplomats than women in other professions? Dr. Mead took
all these questions and speculation head on. “Clearly,” she
said, “junior personnel is interested both in a career and in
marriage. The Foreign Service is a route to marriage particu¬
larly in parts of the world where young attractive women are
scarce. There is no reason women diplomats should not
combine a professional career and marriage. However, if you
are going to be a mother, you have to figure out how to have
a household. In such cases you may have to have a fancy
arrangement such as worked out by the Myrdals.” This
illustration concerned Alva Myrdal who was sent to India as
Ambassador (unless you accept Ambassadress) of Sweden at
the same time her husband headed a UN economic mission to
the same country. Dr. Mead acknowledged that Ambassador
to Nepal Carol Laise and Ambassador to Vietnam Bunker
had also worked out an ingenious solution to the woman
diplomat dilemma.
In reply to the question of whether she saw the emergence
of women diplomats as raising problems different from those
facing women in other professions, Dr. Mead emphasized
that although the differences were not great, “with women
diplomats it is primarily a problem of what you do with
unmarried women or with the husbands of married women
when you put the women in positions of importance or give
them jobs which necessitate traveling to or living in foreign
spots. As I see it, this is the problem of the Foreign Service.
After all, an Ambassadress is in a high position and the
position of her husband may be ambiguous. This is something
we have not had much experience with.” Noting that the
woman ambassador-wife problem arises partly from the
political appointment aspect and partly from the foreign
residence aspect, Dr. Mead went on to say, “All wives have
problems in terms of their career lines and their husbands’
career lines. They have residence problems and problems of
relative success. The hard part of the Foreign Service for
women is the entertaining part and public visibility.” Howev¬
er, Dr. Mead is optimistic about meeting these problems
which she feels are not insurmountable. What she feels is
important is that Americans receive “enough training and
experience to enable them to move easily among members of
other cultures.” She is of the opinion that the inability so to
move about is responsible for criticism often heard that
Americans keep to themselves so much. This problem involves
not only Foreign Service people but members of AID and
other missions abroad as well.
Our conversation at this point drifted naturally to Foreign
Service wives. Referring back to an earlier portion of our
talk, Dr. Mead reiterated her conviction of the great
contribution made by women in the field of diplomacy and
then asked rhetorically, “Now the question is, does she
contribute more as a wife than she contributes when she
works as an individual?” It was clear that when she had cate¬
gorically stated that neither women nor men should go into
the Foreign Service “if they cannot stand any amount of
stylized conversation with people of different cultures” she
had in mind Foreign Service wives as well as women diplo¬
mats. Differentiation between the two groups on this point, in

Dr. Mead’s opinion, would be a mistake.
“I think that marrying into the Foreign Service should be
regarded as a career as much as that of the career woman
officer,” said Dr. Mead. “If we can face this, then the
difference between the wife and the career woman will not be
as startling as it is at present. The Foreign Service is a career
for the wife as well as the husband and marriage to a
diplomat should be considered at least as seriously as mar¬
riage to a missionary. Missionary work is usually recognized
as a wife’s career as well as a husband’s.” Dr. Mead said she
had reached her conviction of the importance of women in
the diplomatic service, whether as officers or wives, from
observing situations where Foreign Service wives were tem¬
porarily absent from a post.
And on this note we may well conclude the interview since
women will, happily, always be women whether as diplomats
or diplomat’s wives. Certainly the pragmatic approach of Dr.
Mead is useful and indeed heartening. She feels women have
many contributions to make to the Foreign Service and that
they should be given comparable opportunities with men to
enter it. On the other hand, she does not feel that the woman
diplomat should be treated as just another statistical body to
be moved about by Personnel but should be used in areas
where her special skills may make special contributions. She
regrets the male hang-up on working women and the handi¬
cap this places on women, but she is aware that the sense of
chivalry still lingering within the Foreign Service may give the
Foreign Service woman a preferred position.
So may we say to all our women colleagues, be patient and
understanding of our male foibles as we may be of yours.
You are welcome and appreciated, though different. And,
may we close, “Vive la difference!!” g
■ JOHN M. CATES, JR., Counselor for Liaison Affairs at the US
Mission, has written on a varied group of topics for the JOURNAL.
Prior to being posted to USUN, he served as US Alternate Repre¬
sentative on the OAS Council, Deputy Director of IPA and in the
Embassies at Caracas, Mexico and Bonn.
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□ RETIREMENT SUPPLEMENT?
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Edmund J. Dorsz, Esquire, (Tel. 296-1300)
American Consul General—Retired,
Haight & Co., Inc.
1101 -17th Street, N.W., Washington, D. C. 20036
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FRANCIS SCOTT KEY HOTEL
The Nicest Small Hotel in Washington

600 - 20th St., N.W., Washington, D. C.

628-5425

Why Foreign Service Personnel prefer the
Francis Scott Key Hotel
(1) It is only two blocks from the State Department
(2) It offers family accommodations
(3) One room, kitchen, dinette and bath, completely
efficiency aaites
(4) Completely air-conditioned
(5) Restaurant with excellent food at moderate prices

furnished

ROOMS
One Person $9.00—Two Persons $11.00
Efficiency Suites—Double Beds or Twin Beds
One Person $10.00 & Up—Two Persons $12.00 & Up
Additional persons $1.50 each.
10% discount for weekly occupancy.
Rowena F. Ward, Mgr.—Gladys L. Warner, Asst. Mgr.

RENTAL HOUSES

Equal Opportunities, BUT . . .

Chevy Chase-Bethesda

If she’s young, she’s inexperienced and probably
flighty.
If he’s young, he’s full of new ideas and ambitious to
get ahead.
If she’s single, her mind will be on dating.
If he’s single, he'll be working overtime to earn
enough to get married.
If she’s married, she’ll probably get pregnant and quit.
All right score one for the men.
If she’s past the dating, marriage and babies stage,
she’s probably too set and rigid in her thinking.
If he’s in his 40’s, he’s just at his prime and in great
demand.
If she’s attractive, she’ll distract the men in the office.
If he’s attractive, it will be easier to hire secretaries.
If she asserts her authority, it’s a sign of emotional
instability.
If he shouts and pounds the desk, he’s just demon¬
strating a no-nonsense policy.
If she’s fat, or too thin, she’s in poor health, which
indicates a poor attendance record.
If he’s fat, he’s added a few pounds since football
days; if he’s thin, he keeps trim with tennis. At any
rate, he’s male—ergo hale.
R.W.S.
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MARINE MILITARY ACADEMY
The Marine Military Academy is the only private
military prep school in the United States founded on
the ideals of the United States Marine Corps. It ac¬
cepts qualified students for grades 7 through 12. A young school with
an outstanding staff and faculty, it is dedicated to thorough prep¬
aration for college in the disciplined atmosphere and traditions of
the Marine Corps. Located in the Lower Rio Grande Valley of Texas,
it is particularly convenient to families stationed in Central and
South America.
• Fully accredited. • Small classes. • Naval Honor School. •
Marine Corps Junior ROTC. • Testing and counselling program.
• Developmental reading program. • Aerospace science and flight
training under CAP and FA A. • Latin, Spanish, French and German
language program. • Interscholastic and intramural sports program.
• Scholarships.
Catalog: Director of Admissions, 325 Iwo Jima Blvd.
Harlingen, Texas 78550
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Uppermost
February 1944 included some of the most critical days of
the bitter fighting at the Anzio Nettuno beach-head while the
advance north was halted at Cassino and in the Pacific
amphibious forces landed at Kwajalein and other Marshall
Islands and then on Truk. Prompting a French National
committee announcement that it would suppress the existing
currency in France and issue a new one was release of news
that new French currency was being printed in the United
States, with no issuing authority shown and with blanks to be
filled in later. The Netherlands, Belgian and Luxembourg
Governments in exile announced that they would form a cus¬
toms union.
Journal samples
The JOURNAL noted that Leonard Bachelder, Vice Consul
in Auckland, New Zealand, had been appointed in 1891 and
that his 53 years of service was a record.
The JOURNAL also noted that Room 193 in (old) State
continued to be the Foreign Service Room and that Miss Jane
Wilson and her assistant Mrs. Phyllis Musgrave were there to
give information and help with stationery, forms, directories,
messages, bulletin board, living quarters list and, when time
allowed, stenographic services at low fees.
The American Consulate at Palermo reopened for public
business February 11, 1944. Alfred T. Nester was assigned
Consul General there in addition to his duties on the staff of
the United States Member of the Advisory Council to Italy.
William L. Peck was assigned there as Consul and Bruce W.
Forbes and Robert M. Sheehan as Vice Consuls. Peter K.
Constan, Frank H. Murrell, and J. Kittredge Winson were
also assigned as Vice Consuls but were moved to Naples when
that office was reopened.
The Gripsholm again
The Gripsholm left Jersey City under safe conduct Febru¬
ary 15, 1944, on another exchange voyage, this time to
Lisbon. Involved on the German side were French and
German diplomatic and consular officials and dependents who
had been assigned in the United States, German consular
officials seized in North Africa, German nationals who en¬
tered the United States in 1942 en route to Germany, some
German civilians who were residents of the United States,
and, finally a number of German sick and wounded prisoners
of war. On the American side were the Foreign Service
officials and their dependents formerly assigned in Vichy,
Marseille, Lyon, and Nice, interned first in Lourdes by the
French and later in Baden Baden by the Germans, diplomatic
and consular officials of other American republics held in
Germany and their dependents, American press correspon¬
dents and relief workers, some private American citizens, and
a few sick and wounded American prisoners of war. The
private nationals were exchanged reciprocally on humanitari¬
an grounds. The operation included the first direct exchange
of American and German prisoners of war. The Gripsholm
had aboard relief supplies and mail for prisoners of war and
interned civilians.
One of the Americans awaiting repatriation was Francis
Vicovari of the Ambulance Corps. He was on the Egyptian
ship Zam Zam and had his leg crushed when she was sunk.
According to the United Press, a German surface raider
rescued him, sank five allied vessels while he was with it, and
was then sunk by a British warship. After two days in a
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life-boat, Vicovari was rescued by a German submarine. This
submarine was sunk but he was rescued by another Nazi
submarine, landed at Lorient in France and sent to a
concentration camp in Germany.
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A son, James Christian, was born to Mr. and
Mrs. Charles A. Burrows on February 3,
( )
W
1944, in Buenos Aires, where his father was
Third Secretary and Vice Consul. James
prepared for college at the St. Andrew’s School in Mid¬
dletown, Delaware. He went on to Harvard, became a Phi
Beta Kappa, and in 1965 graduated summa cum laude. He
then entered upon a doctoral program in economics at
M.I.T., where he has held a teaching fellowship. He has
passed his generals and is concentrating on his dissertation. He
married Miss De Anne Beach of Warren, Ohio, who roomed
with his sister, Joan, at the National Cathedral School. Last
spring De Anne graduated from Boston University. They live
in Somerville, just outside Cambridge. James has also been
working full time with an economic consulting firm. His
father, whose later Foreign Service assignments included
Ambassador to Honduras and Director of the Office of
Central American Affairs, is now retired. The Burrows have
bought a house on Massachusetts Avenue in Washington,
where he has affiliations as a consultant with several firms and
organizations.
A daughter, Ann Louise, was born to Mr.
and Mrs. Gerald Warner on March 28,
1944, in Buenos Aires, where her father was
Second Secretary. Anne went to schools in
Tientsin, Tokyo, Washington, Bangkok, and Melbourne be¬
fore finishing her secondary education at the Woodrow
Wilson High School in Washington. She entered Pembroke
College at Brown University and graduated there with a B.A.
in 1964. Then she did graduate work at Stanford University
and in 1966 received an M.A. in music. Since then she has
held a position at Capitol Records in Hollywood and is now
Assistant to the National Promotion Manager. She is deeply
interested in composing and directing and plays the piano and
guitar and sings. At Pembroke she was a member and at times
directed the Chattertocks, a vocal group, and, as a member,
sang, played the guitar and arranged music. Her parents are
now retired and living in Washington. Travel, exchanges of
visits with old friends and the many things there is more time
to do in retirement keep them busy: such as music, tennis,
photography, woodworking, gardening and reading.
A son, James Luther, was born to Mr. and
Mrs. Henry L. Pitts, Jr., on February 19,
1944, at Gorgas Hospital, Canal Zone. His
father was then Third Secretary and Vice
Consul in Panama. James attended school at the posts where
his father was stationed: Buenos Aires, Porto Alegre, Venice,
Washington, Oakland, and Madrid. In June 1967 he graduat¬
ed from the University of Washington in Seattle. He majored
in architecture and urban planning and expects to work in
that field after he has completed his service in the Army in
June 1969. At the end of 1968 he was stationed at Fort
Carson in Colorado. He has a younger brother, John
Lawrence, born in the Canal Zone December 9, 1945, and a
younger sister, Sandra Louise, born in Trieste on February 4,
1952. Their father is Chief of the International Business
Affairs Division in the Bureau of Economic Affairs, Depart¬
ment of State.
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Praise from a Public Member

as a former Foreign Serv¬
ice Inspection Corps public
member, I would like to express the
opinion that the Association has taken
two remarkably constructive steps re¬
cently.
One was the sponsorship of the
November 14th and 15th “Foreign
Service Days Conference”; the other
was the most significant committee
report entitled, “Toward a Modern
Diplomacy.”
Many of us who have served as
public members have believed that the
Foreign Service needs not only a high
degree of professional competence
within, but also an informed constitu¬
ency outside the service itself. In this
light, it was gratifying indeed that so
many friends of the Foreign Service
attended the Conference at which the
Committee’s report was discussed as a
part of the view to “Foreign Affairs in
the 70s.”
In the Public Members Association
we feel that we are a part of that
informed constituency and appreciate
being invited to take part in the dis¬
cussions of how the Foreign Service
can meet the challenges of the future.
We hope to work actively with the
Department and the Association
toward this end.
PEAKING

KENNETH YOUEL

2. Half of M.I.T.’s class of 1964
graduates with master’s degrees in
management had already left their
first employers; 67 percent of the
1963 class and 73 percent of the
1962 class had changed jobs, some
of the latter two or three times;
3. Half of Stanford University
M.B.A.’s from the classes of 1961
and 1962 had more than one em¬
ployer in their first five years out;
4. A study of 1500 officials in 500
large corporations discloses that
the fivefold increase in turnover
between the 1948-53 period and
the 1961-7 period was concentrat¬
ed among managers one to five
years out of college, and especially
among those who were in the 30th
to 40th month of their first job. A
second spurt of job switching
comes when the young manager is
6V2 to 8 years out of college.
The FORTUNE survey is sub¬
headlined “Corporate loyalties have
weakened and job hopping has be¬
come a badge of competence. Warn¬
ing: Don’t try to fence in those ‘mo¬
bile managers.’ ”
Applied to the Department, this
advice would mean that things are not
as bad as they appear and a more
relaxed attitude would be in order.
Like their peers on the rest of the
American scene, the “younger gener¬
ation” of the Foreign Service refuses
to settle down after the World War II
and
Korean
War
manpower
upheavals.
JULIAN P. FROMER
Port Louis, Mauritius

W

Three Great Plots
ITH reference to the SATURDAY
EVENING POST illustration in the

Washington

Association News for December
1968, I believe it is related to a story
in the late 30s about a would-be diplo¬
CTUAL or alleged loss by resignamat in the Department.
L tion of “younger” FSOs at an
If memory serves me right, once a
alarming rate has recently been the
week or month—on Friday afternoon
subject of study and discussion both
as I recall, our hero would leave his
within the Department and the Asso¬
mail room/code room hideaway. He
ciation. Regretfully, we were unable
would return home and put on the
in the Sub-committee on Remuner¬
formal outfit for which it had taken
ation and Benefits of the Committee
months of deprivation to save. He
on Career Principles to give this ques¬
would then return to the Department
tion more than a cursory glance.
—the old Department, of course, and
However, an article in the Novem¬
saunter around the building. Foreign
ber 1968 issue of FORTUNE entitled
diplomats would tip their hats and
“Why Everybody’s Job Hopping”
offer a puzzled greeting and receive a
provides some new figures on private
courteous but silent acknowledgment.
industry which, I believe, also throw
The highlights of the afternnon
revealing light on the Department’s
would be a planned encounter with
experience.
the Secretary. They would exchange
For example:
formal
greetings and companies,
the Secretary
1.
Of
60 representative
would go into the building muttering
three out of five report that the
that he must try to remember that
turnover rate among their manage¬
chap’s name—saw him often enough.
rial and professional men is higher
From the illustration I assume that
than it was five years ago;

A

Job Hoppers Extraordinary
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if it is the same “Big Shot” he also
frequented hotel lobbies—the Willard
perhaps?—but if so I do not recall
that point. I was much more im¬
pressed by the Department than a
hotel in those days.
“Those were the days, my friends.”
THOMAS S. ESTES
Newport

R

EFERENCE the enclosed clipping
(SATURDAY EVENING POST illus¬

tration, December Association News).
If I remember correctly, this illustra¬
tion and the accompanying story ap¬
peared in the early 1950s-1951, per¬
haps. The story concerned a young
State Dept, employee and his lunch
with two friends who are somewhat
envious of his connection with such
a glamorous institution! He leads them
on during lunch to believe that his
job is very important by responding
in guarded terms to various current
items of diplomatic news whereas his
function is only that of processing
travel vouchers. The gloves he carries
in such distinguished fashion, inci¬
dentally, have holes in them. Not the
best example to hold up for the edi¬
fication of our junior officers, I’m
afraid.
ED KILLHAM

Washington

I

HAVE noted in the
SERVICE JOURNAL

current FOREIGN
(page 28) a re¬
quest for information in connection
with an illustration for a short story
entitled “The Big Shot.” I recall the
story very well, and I believe that it
appeared about 1950. My impression
is that it was published in the FOREIGN
SERVICE JOURNAL. I was stationed in
Madrid at the time.
The plot concerns a young man
who occupies a very routine post in
the Department’s accounting offices,
where he processes travel accounts
submitted by Foreign Service officers.
On social occasions, however, by an
adroit mixture of diplomatic style,
clothing and conversation laced with
anecdotes and first names, he creates
the impression that he works closely
with the Secretary, is au courant with
all matters of importance in the De¬
partment, and is on familiar terms
with cabinet officers and other high
Government officials. Much of the
story is concerned with a luncheon at
a hotel (as I recall the Mayflower)
where he parries the complaints of an
American business man on the De¬
partment’s indifference to the Iranian
oil situation, and his return to his
office where he finds on his desk the
travel account of the Iranian oil mis¬
sion in question.
Yours sincerely,
MARIE W. CANNON
Washington

A Slip of the Type

G

“Communication
to a Young Man on the Occa¬
sion of His Decision Not to Enter the
Foreign Service” in the December is¬
sue of the JOURNAL was good reading.
I was surprised, though, that the
man who initiated the long process
which culminated last summer in the
passage of career Foreign Service leg¬
islation for USIA would still use the
term “regular FSOs” to distinguish
types of junior officers.
My assumption is that “regular” is
used in such senses as “ordered ac¬
cording to some established rule, law,
principle, or type,” “normal,” “cor¬
rect,” “conforming to a pattern” or
even "belonging to a religious order.”
Public Law 90-494 (82 Stat. 810)
makes it clear that “the Foreign Ser¬
vice of the United States” as described
by the Foreign Service Act of 1946,
as amended (22 U.S.C. 801 et seq.)
now includes the Foreign Service per¬
sonnel systems of the USIA as well as
those of the Department of State.
Likewise, Section 502(b) of the
Foreign Service Act, making the
Secretary of State responsible for fur¬
nishing the President with the names
of Foreign Service officers qualified
for appointment or assignment as
chief of mission, now should apply
just as much to FSIOs as FSOs.
So, there should be nothing irregu¬
lar about FSIOs. And the 12 FSOs in
the current junior officer class should
expect some competition for the top
jobs from their 18 FSIO colleagues.
Washington JIM HALSEMA
EORGE ALLEN’S

A Communication to Max Grossman

W

all greatly enjoyed your re¬
cent article in the FOREIGN
SERVICE JOURNAL entitled “Oh, to be a
Local Employee in Her Britannic
Majesty’s Washington Embassy”—and
we are very touched by your wish,
which we would dearly love to be able
to grant, to offer yourself as a candi¬
date when a position becomes avail¬
able.
The next best thing to holding
such a post, we hope you will agree
(and the fact that by far the greatest
number of us are British citizens mili¬
tates, unfortunately, against your
being taken on, since I assume that
you are of American citizenship)
might be honorary membership, for
life, in the Association of United
States Engaged Staff of Her Majesty’s
Government—and this I, as President
for the current year of this Associa¬
tion, am happy to offer you. Please
find enclosed with this letter your
membership card.
I should perhaps point out, in view
of my comment above, that “US En¬
E

gaged Staff means “Staff taken on, or
engaged in the United States”—as op¬
posed to UK-Based Staff, who are
the counterparts of the splendid fel¬
lows from the State Department
whom you do the injustice of de¬
scribing as less bright than their Brit¬
ish London-Engaged Assistants. The
US Engaged Staff are therefore al¬
most as British as their UK-Based
colleagues; it is just that they have
been here longer and may know a
little more about the linguistic pitfalls
awaiting the unwary, which you mov¬
ingly touched on at the end of your
magazine article.
As an Honorary Member of the US
Engaged Staff of H.M.G., may we ask
you what your plans are for the peri¬
od 1975 to 1983? You could be so
helpful easing us through the difficult
period when this country will be com¬
memorating, month after month for
eight long years, the bicentenary of
the American Revolution. It is unlike¬
ly to strain relations too greatly, but it
will be no tea party for either the
UK-Based or the US-Engaged Staff of
these mock-Georgian (not imitation
Tudor, surely?)
and secondarymodern-school-style
(not Howard
Johnson, actually) buildings on Mas¬
sachusetts Avenue.
Washington E. W. HARDY

Obituary

W

has just reached us of the
lingering death in Western Eu¬
rope of that widely known, respected
old colleague, Joe EMBOFF. Good
old EMBOFF in countless hours of
devoted anonymous service in every
part of the world not only made most
of the USG demarches, presented
most of our notes verbales and aides
memoires, and had deep speech with
ranking FONOFF types, he also
ORD

drafted all the reporting telegrams on
these varied occasions.
His lingering death appears to be
another sad result of the insecurity
engendered by BALPA, since he has
been telegraphically replaced by ner¬
vous, inexperienced colleagues like
Pete POLCOUNS, Eddy ECONMIN, and of course Ivan DCM. If the
trend continues, we may soon wel¬
come to the telegraphic scene bright
young colleagues like Sam SECSEC,
Junior THIRDSEC and even Asst LABATT.
We cannot but feel that dear old
EMBOFF did the same amount of
work just as well as this motley crew
of arrivistes. Perhaps he was a shade
too modest about thrusting himself
forward to the Department’s notice,
but he served the country no worse
than his more thrustful replacements.
We mourn his passing and hope for
a glorious resurrection.
Rome SAMUEL R. GAMMON

I

Should We Try?

noticed a marked improvement
in the quality of the JOURNAL in
recent months but there is still one
feature that jars as archaic in a mod¬
ern, quality publication. I speak of the
“Service Glimpses” page. This hash of
chopped-up photos would be inevi¬
table in the house organ of a small
industrial plant but the stiff poses,
hand-shakings and award presenta¬
tions are so alike from month to
month you could probably run the
same shots several times before some¬
one noticed the error.
I suggest that this space could be
better used for one or two outstanding
photos (in the international news pho¬
to category), poetry, pen sketches or
as a humor page (text and cartoon).
’VE

Newport HOWARD R. SIMPSON
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WOMEN

(from page 25)

award given for special recognition to
women who have made outstanding
contributions to the efficiency and
quality of the career service of the
Federal Government.

Dorothy Jester
Dorothy Jester got to know the
Foreign Service when she taught
school in Quito. Knowing it was liking
it well enough to join as a clerk even
before taking the FSO exams. As a
brand-new Third Secretary she was
sent to Mexico City and after several
years in other posts, has returned to
Mexico City, this time as Deputy to
the Economic Counselor. Her delight

with Mexico is apparent as she writes,
“I can easily be talked into playing the
guitar for singing, especially Mexican
songs.”
Miss Jester enjoys economic work
‘‘because it involves the basic prob¬
lems of people. I have welcomed the
fact that the Foreign Service, in the
expanded sense of including many
other agencies, has become more con¬
cerned with the problems of people
everywhere, and I think this is the
direction of the future.”
While she believes she has been
“frankly lucky in the Service—a
willingness to work hard, at any as¬
signment, familiar or not, has surely
been a factor in getting ahead.”
Aside from her guitar, Miss Jester
practices classical piano nearly every
day, golfs, plays bridge and enjoys
long walks.
Barbara M. White, career foreign
service officer of USIA, has been the
Agency’s Associate Director for Poli¬
cy and Research since September
1966.
It is USIA’s fourth-ranking position
and the highest ever to be held in the
Agency by a woman.
Immediately prior to her appoint¬
ment as Associate Director, Miss
White was Special Assistant to USIA
Director Leonard H. Marks. From
1962 to 1965, she served as Public

Barbara M. White
Affairs Officer in Santiago, Chile. Pre¬
vious assignments with the Agency
included tours of duty in Rome, Tur¬
in, and Washington. In 1961-62 she
was chosen by USIA for a year’s
study of American civilization at Har¬
vard University.
In 1967 Miss White received the
National Civil Service League Career
Service Award.
Miss White’s non-governmental ex¬
perience includes four years as Pro¬
gram Secretary for international
affairs on the national staff of the
League of Women Voters.
A native of Evanston, Illinois, Miss
White holds a B.A. from Mount Hol¬
yoke College and an M.A. from Radcliffe.
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DECLARATION OF PERSONAL EFFECTS

(A) FURNITURE:

(Ci ELECTRICALS APPLIANCES:

Furniture J.
Mirrors, pictures,
paintings
Bric-a-brac
Rugs & carpets
TOTAL (A) $.

Radios $_
Televisions _
Refrigerators and/or
freezer _
Hi-fi
Typewriter _
Washer and/or dryer _
Sewing machine
Tape recorder
Other
TOTAL (C) $-

(B) HOUSEWARES:
Silverware $.
Glassware
Linen (bedStable) .
Kitchen utensils
Chinaware
TOTAL (B) J.
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(D) MISCELLANEOUS:
Medical supplies
Photographic
equipment
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(0) MISCELLANEOUS, confd.
Musical instruments
Pianos
Books
Luggage
Bicycles
Tools
Sports equip.
TOTAL (D) $.
(E) TOTAL CLOTHING $.

$.

(F) TOTAL IEWELRY
6 FURS $.

TOTAL PERSONAL EFFECTS
TOTAL A
$■
TOTAL B
$
TOTAL C
$
TOTAL D
$
TOTAL E
$
TOTAL F
$
(G) GRAND TOTAL
$

-

Of the Grand Total (G) above what
amount of personal effects are in stor¬
age in the U.S. $
LIABILITY INSURANCE APPLIED FOR
□ 50,000 @ $5.00
□ 75,000 @ $6.50
□ 100,000 @ $7.50
□ No Increase from
$25,000 in Basic Travel-Pak
The Travel-Pak policy will be pre¬
pared with Personal effects insurance
written to the nearest $100 of the
Grand total (G) above and with the
amount of liability insurance selected
above.
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The only property, exclusions are losses of or from moth and
vermin, gradual deterioration, cash, currency, bank notes, and
war risks. . . . Plus a special international comprehensive per¬
sonal liability insurance (excluding automobile liability) from
$25,000. to $100,000. ... all in one convenient package.
© SAVINGS. Special rates for those in Government Service plus
the economies of the package insurance concept make TRAVELPAK your best foreign insurance buy. COMPARE! Annual rate
on personal effects is 1.4%. Premium discounts reduce the
effective rate to 1.225% for two-year policies and 1.167% for
three-year policies. . . . Renewal premium credits for years in
which there are no marine shipments produces still greater
savings. Your maximum discount from the standard premium rate
can be as much as 39% I
© ALLOWANCE FOR YOUR PRESENT INSURANCE. There is no
need for you to wait for your present insurance to expire to apply
for this broader coverage. We'll give you a premium credit for
any personal effects insurance you already have.
© CONFIDENCE. Your policy will be underwritten by Lloyd's
London Underwriters—world renowned for security.
® BREAKAGE INCLUDED. Your valuable articles are insured
against breakage in transit provided they have been profession¬
ally packed.
© WORLD-WIDE CLAIMS SERVICE. We offer the promptest pos¬
sible payment of claims, for TRAVEL-PAK operates through the
world's largest personal insurance claims network with claims
contact points in over 200 cities throughout the world . . .
including Eastern Europe.
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® CONVENIENCE. TRAVEL-PAK is just one easy-to-understand
policy that covers your property and liability needs. You deal
with just one experienced firm.
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$6.50

$100,000

$7.50

additional $100 value, add

$1.40.

Use application opposite

I

or call or write:

® NON-CANCELLABLE PROTECTION. The Underwriters cannot
cancel your coverage during the normal term of the policy except
in the case of fraudulent declaration or claim or for non-payment
of premium.
We also have excellent facilities lor your Life, Accident, Health,
Home, Auto, and Marine insurance
requirements—at home or abroad.

James W. Barrett Co., Inc.
1140 Connecticut Avenue, N. W.
Washington, D. C. 20036

202/296-6440

Seagram’s * .
The Smooth Canadian
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A perfectly proper introduction
to the Smooth Canadian.
There’s no reason to be shy when you first meet Seagram’s V.O.
It’s such a smooth, light whisky, it tastes comfortable right from
the start. Try V.O. It could be the start of a beautiful friendship.
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CANADIAN WHISKY—
A BLEND OF SELECTED WHISKIES.
SIX YEARS OLD. 86.8 PROOF.
SEAGRAM DISTILLERS CO.. N.Y.C.

